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UNION BUDGET 2018-2019

PRO PEOPLE, PRO YOUTH, PRO FARMERS
overnment has said that it is
firmly on course to achieve
high growth of 8% plus as
manufacturing, services and
exports are back on good growth
path. While GDP growth at 6.3%
in the second quarter of 2017-18
signalled turnaround of the
economy, growth in the second
half is likely to remain between
7.2% to 7.5%.
The Union
Minister for Finance and
Corporate Affairs Shri Arun
Jaitley while presenting the
General Budget 2018-19 in
Parliament on February 1,2018,
said that Indian society, polity
and economy had shown
remarkable
resilience
in
adjusting with the structural
reforms. IMF, in its latest Update,
has forecast that India will grow
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address the challenge of price
volatility
of
perishable
commodities like tomato, onion
and potato with the satisfaction
of both the farmers and
consumers. He also announced
to develop and upgrade existing
22,000 rural haats into Gramin

Grameen Agricultural Markets
(GrAMs) and 585 APMCs. He
said, so far 470 APMCs have
been connected to e-NAM
network and rest will be
connected by March, 2018. Shri
Jaitley announced Rs 200 crore
for organized cultivation of

Referring to the Government’s
commitment to the welfare of
farmers and doubling farmers’
income by 2022, the Finance
Minister announced a slew of
new schemes and measures.
He said, that government has
decided to keep MSP for all
unannounced
kharif
crops
atleast one and half times of their
production cost after declaring
the same for the majority of rabi
cops. He said, the volume of
institutional credit for agriculture
sector
from
year-to-year
increased from Rs.8.5 lakh crore
in 2014-15 to Rs.10 lakh crore in
2017-18 and he proposed to
raise this to Rs.11 lakh crore
for the year 2018-19. After the
establishment
of
Dairy
Infrastructure Fund, Shri Jaitley
announced
setting
up
a
Fisheries
and
Aquaculture
Infrastructure Development Fund
(FAIDF) for fisheries sector and
an
Animal
Husbandry
Infrastructure Development Fund
(AHIDF)
for
financing
infrastructure requirement of
animal husbandry sector with a
total corpus of Rs.10,000 crore
for the two
new funds. On
the lines of ‘‘Operation Flood’’ a
new
Scheme
‘‘Operation
Greens’’ was announced with an
outlay of Rs 500 Crore to

Agricultural Markets (GrAMs) to
take care of the interests of more
than 86% small and marginal
farmers.
These
GrAMs,
electronically linked to e-NAM
and exempted from regulations
of APMCs, will provide farmers
facility to make direct sale to
consumers and bulk purchasers.
Moreover,
an
Agri-Market
Infrastructure Fund with a corpus
of Rs.2000 crore will be setup for
developing
and
upgrading
agricultural
marketing
infrastructure in the 22000

highly specialized medicinal and
aromatic plants and said that the
organic farming by Farmer
Producer Organizations (FPOs)
and
Village
Producers’
Organizations (VPOs) in large
clusters, preferably of 1000
hectares
each
will
be
encouraged. Similarly, allocation
of Ministry of Food Processing
has been doubled from Rs.715
crore in 2017-18 to Rs.1400
crore in 2018-19. Terming
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reforms to propel India among
the fastest growing economies of
the world.
The Finance Minister said that
Government has taken up
programmes to direct the
benefits of structural changes
and good growth to reach

education in the country. He said,
the Government has ensured
that benefits reach eligible
beneficiaries and are delivered to
them directly and said that Direct
Benefit Transfer mechanism of
India is the biggest such exercise
in the world and is a global
success story.

Agriculture and Rural
Economy

at 7.4% next year in the
backdrop of services resuming
high growth rates of 8% plus,
exports expected to grow at 15%
in 2017-18 and manufacturing
back on good growth path.
Reiterating the pledge given to
the people of India four years
ago to give this nation an honest,
clean
and
transparent
Government and to build a
strong, confident and a New
India, Shri Jaitley said, the
Government led by Prime
Minister, Shri Narendra Modi,
has successfully implemented a
series of fundamental structural
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farmers,
poor
and
other
vulnerable sections of our society
and to uplift the under-developed
regions. He said, this year’s
Budget will consolidate these
gains and particularly focus on
strengthening agriculture and
rural economy, provision of good
health care to economically less
privileged, taking care of senior
citizens, infrastructure creation
and working with the States to
provide more resources for
improving
the
quality
of
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Bamboo as ‘Green Gold’, the
Finance Minister announced a
Re-structured National Bamboo
Mission with an outlay of
Rs.1290 crore to promote
bamboo sector in a holistic
manner. Under Prime Minister
Krishi Sinchai Yojana-Har Khet
ko Pani, 96 deprived irrigation
districts will be taken up with an
allocation of Rs 2600 crore. The
Centre will work with the state
governments to facilitate farmers
for installing solar water pumps
to irrigate their fields. He also
proposed to extend the facility of
Kisan Credit Cards to fisheries
and animal husbandry farmers
to help them meet their working
capital needs. Shri Jaitley said
India’s agri-exports potential is
as high as US $100 billion
against current exports of US
$30 billion and to realize this
potential, export of agricommodities will be liberalized.
He also proposed to set up
state-of-the-art testing facilities
in all the forty two Mega Food
Parks. He also announced a
special Scheme to support the
efforts of the governments of
Haryana, Punjab, Uttar Pradesh
and the NCT of Delhi to address
air pollution in the Delhi-NCR
region by subsidizing machinery
required for in-situ management
of crop residue.
On the loans to Self Help
Groups of women, the Finance

Employment
Generation

Minister said it increased to
about Rupees 42,500 crore in
2016-17, growing 37% over
previous year and expressed
confidence that loans to SHGs
will increase to Rs.75,000 crore
by March, 2019. He also
substantially
increased
allocation of National Rural
Livelihood Mission to Rs 5750
crore in 2018-19.
Referring to the measures
taken for the benefit of lower and
middle class, the Finance
Minister said, under Ujjwala
Scheme distribution of free LPG
connections will be given to 8
crore poor women instead of the

previous target of
5 crore
women. Under Saubahagya
Yojana, 4 crore poor households
are
being
provided
with
electricity connection with an
outlay of Rs.16,000 crore. To
fulfil target of housing for All by
2022 ,more than one crore
houses will be built by 2019 in
rural areas, besides already
constructed 6 crore toilets under
Swachh Bharat Mission.
Shri Jaitley stressed that the
focus of the Government next
year will be on providing
maximum
livelihood
opportunities in the rural areas
by spending more on livelihood,
agriculture
and
allied
activities and construction of
rural infrastructure. He said,
in the year 2018-19, for
creation of livelihood and
infrastructure in rural areas,
total amount to be spent by
the Ministries will be Rs.14.34
lakh crore, including extrabudgetary and non-budgetary
resources of Rs.11.98 lakh
crore.
Apart
from
employment due to farming
activities
and
self
employment, this expenditure
will create employment of 321
crore person days, 3.17 lakh
kilometers of rural roads, 51
lakh new rural houses, 1.88
crore toilets, and provide 1.75
crore new household electric
connections besides boosting
agricultural growth.

Medium, Small and
Micro Enterprises
(MSMEs) and
Employment

EN 46/66

The Budget has given a big
thrust to Medium, Small and
Micro Enterprises (MSMEs) to
boost
employment
and
economic growth. A sum of
Rs. 3794 crore has been
provided for giving credit
support, capital and interest
subsidy and for innovations.
MUDRA Yojana launched in
April, 2015 has led to sanction
of Rs.4.6 lakh crore in credit
from 10.38 crore MUDRA
loans. 76% of loan accounts
are of women and more than
50% belong to SCs, STs and
OBCs. It is proposed to set a
target of Rs.3 lakh crore for
lending under MUDRA for
2018-19
after
having
successfully exceeded the
targets in all previous years.

Reiterating that creating job
opportunities is at the core of
Government policies, Finance
Minister cited an independent
study as showing that 70 lakh
formal jobs will be created this
year.
To carry forward the
momentum created by the
measures taken during the last 3
years to boost employment
generation,
Shri
Jaitley
announced that the Government
will contribute 12% of the wages
of the new employees in the EPF
for all the sectors for next three
years. He proposed to make
amendments in the Employees
Provident
Fund
and
Miscellaneous Provisions Act,
1952
to
reduce
women
employees' contribution to 8%
for first three years of their
employment against existing
rate of 12% or 10% with no
change
in
employers'
contribution.
The Budget proposed an
outlay of Rs.7148 crore for the
textile sector in 2018-19 as
against Rs.6,000 Crore in 2016.

Education, Health
and Social Protection
The Finance Minister said that
estimated budgetary expenditure
on health, education and social
protection for 2018-19 is Rs.1.38
lakh crore against estimated
expenditure of Rs.1.22 lakh
crore in 2017-18 .

On education front, Shri Jaitley
announced setting up of
Ekalavya Model Residential
School on par with Navodaya
Vidyalayas to provide the best
quality education to the tribal
children
in
their
own
environment by 2022 in every
block with more than 50% ST
population and at least 20,000
tribal persons with special
facilities for preserving local art
and culture besides providing
training in sports and skill
development. To step up
investments in research and
related infrastructure in premier
educational
institutions,
including health institutions, a
major
initiative
named
‘‘Revitalising Infrastructure and
Systems in Education (RISE) by
2022’’ with a total investment of
Rs.1,00,000 crore in next four
years was announced . He said
that a survey of more than 20
lakh
children
has
been
conducted to assess the status
on the ground, which will help in
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devising a district-wise strategy
for
improving
quality
of
education. To improve the quality
of teachers an integrated B.Ed.
programme for teachers will be
initiated. Shri Jaitley said, the
Government would launch the
‘‘Prime Minister’s Research
Fellows (PMRF)’’ Scheme this
year. Under this, 1,000 best
B.Tech students will be identified
each
year
from
premier
institutions and provide them
facilities
to do Ph.D
in IITs and IISc, with a handsome
fellowship. Allocation on National
Social Assistance Programme
this year has been kept at Rs.
9975 crore.
The
Finance
Minister
announced the world’s largest
government funded health care
programme
titled
National
Health Protection Scheme to
cover over 10 crore poor and
vulnerable
families
(approximately
50
crore
beneficiaries)
providing
coverage upto 5 lakh rupees per
family per year for secondary
and tertiary care hospitalization.
He also committed Rs 1200
crore for the National Health
Policy, 2017, which with 1.5 lakh
Health and Wellness Centres will
bring health care system closer
to the homes of people. The
Government also decided to
allocate additional Rs.600 crore
to provide nutritional support to
all TB patients at the rate of
Rs.500 per month for the

duration of their treatment.
Shri Jaitley said, the government
will be setting up 24 new
Government Medical Colleges
and Hospitals by upgrading
existing district hospitals in the
country.
On cleaning the Ganga, the
Finance Minister said, a total of
187
projects
have
been
sanctioned under the Namami
Gange
programme
for
infrastructure development, river
surface cleaning, rural sanitation
and other interventions at a cost
of Rs.16,713 crore. 47 projects
have been completed and
remaining projects are at various
stages of execution. All 4465
Ganga Grams – villages on the
bank of river - have been
declared open defecation free.
He said, the government has
identified
115
aspirational
districts taking various indices of
development in consideration for
making them model districts of
development. -PIB
(To be continued in the next issue)
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Union Public Service
Commission

Dholpur House, Shahjahan Road, New Delhi-110069
INDICATIVE ADVERTISEMENT NO. 03/2018
Online Recruitment Applications (ORA) are invited for direct recruitment by selection
through website http://www.upsconline.nic. in to the following posts by 1st March,
2018.
1.

(Vacancy No. 18020301410)
One Translator (Sinhalese), Signal Intelligence Directorate, Integrated Defence
Staff Headquarters, Ministry of Defence (UR-01).
2. (Vacancy No. 18020302110)
Thirty-two Divisional Medical Officer (General Medicine), Department of
Medical, Ministry of Railway (SC- 05, ST- 02, OBC- 09, UR- 16) of the thirty-two
posts, one post is reserved for Physically Challenged Persons with disability viz.
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with disability
i.e. Both legs affected but not arms (BL) or One leg affected (Right or Left) (OL)
or One arm affected (Right or Left) (OA).
The candidates willing to apply for the above posts are advised to visit Commission's
ORA Website http://www.upsconline.nic.in.The detailed advertisement along-with
'Instructions and Additional Information to Candidates for Recruitment by Selection'
has been displayed on Commission's Website http://www.upsc.gov.in as well as on
the Online Recruitment Application (ORA) website http:// www. upsconline.nic.in
EN 46/63
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A-12011/4/2017-S and T-UT-LKS-Part (1)

Govt. of India
(èÊÊ⁄UÃ ‚⁄U∑§Ê⁄U)
Lakshadweep Administration
(‹ˇÊmUË¬ ¬˝‡ÊÊ‚ŸU)

Directorate of Science & Technology
(ÁﬂôÊÊŸ ∞ﬂ¥ ¬˝ÊÒlÊÁª∑§Ë Áﬂ÷Êª)
Kavaratti-682555
(∑§ﬂ⁄UûÊË

mUË¬-682555)

F. No. A-12011/4/2017-S and T-UT-LKS-Part (1)

NOTIFICATION
Sub :- Establishment-DST-Recruitment to the Post of Junior
Scientific Officer under Department of Science & TechnologyCancellation of Employment notice-Orders-issued.
Ref :- This Department's Employment notice F.No. A-12011/4/2017S&T-UT-LKS dated 15.12.2017.
One Vacancy of Junior Scientific Officer, Group 'B" (Non
Gazetted-Non Ministerial) under Department of Science &
Technology, Union Territory of Lakshadweep was notified vide
Employment notice cited above. The competent authority has
ordered to cancel the Employment notice dated 15.12.2017.
Therefore the above cited Employment Notice is hereby cancelled.
This is issued with the approval of the Hon'ble Administrator, vide
note 5 in F. No. A-12011/4/2017-S&T-UT-LKS dated 09.01.2018.
(BALRAM MEENA, DANICS)
Director, Science & Technology
EN 46/50
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Sardar Vallabhbhai Patel
National Police Academy

(Government of India : Ministry of Home Affairs)
Hyderabad- 500052
No. 15011/20/2013- Estt.
Dated 17 January, 2018
Sub: Advertising for filling up of two posts of ‘Senior Scientific Officer’ in the
SVP National Police Academy, Hyderabad on deputation for a period of one year.
Nominations are invited for the two posts of ‘Senior Scientific Officer’ in the Pay
Band- 3 (Rs. 15600-39100/-) plus Grade Pay of Rs. 5400/- (Revised : Level- 10 Rs.
56100-177500/-). The posts are to be filled by deputation for a period of one year.
2. The eligibility criteria (educational qualifications, experience, etc.) and details of the
post are furnished in the given Annexure - I. The candidates who apply for the post
will not be allowed to withdraw their candidature subsequently.
3. It is requested that the above post may kindly be circulated among all Departments/
Institutions / Offices under your charge and also hosting the same on the website and
the nominations of eligible officers alongwith, (a) their bio-data in prescribed proforma
(Annexure-Il) duly attested (b) Original or attested copies of Annual Confidentail
Reports (should be attested on each page with rubber stamp of the confidential
authority not below the rank of Under Secretary of Govt. of India or equivalent)
for the last five years (from 2012-13 to 2016-17) (c) details of major and minor
penalties for the last 10 years and (d) Certificate(s) of integrity, Vigilance and Cadre
Clearance, may please be forwarded to this Academy through proper channel at the
earliest and in any case not later than six weeks [forty two (42) days] from the date
of publication of this notice in the Employment News.
(Dr. K. Madhukar Shetty)
Deputy Director (Estt)
Annexure-I
Details of the Post of ‘Senior Scientific Officer’ in the SVP National Police
Academy, Hyderabad- 500052 (for one year deputation)
S.
No.
1.

Name of the Post

Senior Scientific Officer

2.

Classification of the Post General Central Service
Group 'A' Gazetted Non-Ministerial.

3.

Scale of Pay

PB- 3 ( Rs. 15600 - 39100/-) + Grade Pay Rs. 5400/(Revised : Level- 10 Rs. 56100-177500)

4.

DA, HRA & Other
allowances

Admissible as per Central Government Orders
from time to time.

5.

Training Allowance

24% on Basic Pay revised Level- 10 as Training
Allowance reduced by Special Pay/Deputation
Allowance as per Rules.

6.

Method of Recruitment

By Deputation. (including short-term contract)

7.

Eligibility Criteria:

Officers under the Central/State Forensic
Laboratories :
(a) Holding analogous posts in the Level- 10
Rs. 56100-177500/- (Revised) Pay Band- 3
Rs. 15600-39100 and Grade Pay Rs. 5400/(Pre-Revised)
(b) With two years regular service in post in the
Level- 8 Rs. 47,600-151100/- (Revised) Pay Band- 2,
Rs. 9300-34800 and Grade Pay of Rs. 4800/- (PreRevised).
(c) Possessing the educational qualification and
experience.
Essential
(i) Master's Degree in Forensic Science/Physics/
Chemistry/Toxicology/Zoology/ Botany/Bio-Chemistry/
Biology/Microbiology/Forensic DNA & Serology from
a recognized University.
(ii) Minimum five years teaching experience in recognized Academic institution/training institution/Academy.
(iii) Working knowledge of computers.
Desirable :
(i) Ph.D in the relevant subject mentioned.
(ii) Minimum three years working experience in
Central Forensic Science Laboratory/State Forensic
Science Laboratory/Police Training College/Forensic
Science Department in any recognized University.

8.

Nature of Duties

(1) Taking theory & practical classes in Forensic
Science, Forensic Toxicology and Forensic Medicine
for IPS probationers.
(2) Holding demonstration classes of various techniques used in Forensic Science.
(3) Planning and conducting Simulation Exercises;
(4) Supervise the simulated exercises in the crime
scene hall.
(5) Ensuring proper record and maintenance of
various equipments procured for the Forensic
Science Wing.
(6) Ensure proper maintenance of the crime museum
in the Academy.
(7) Assisting the Assistant Director (Forensic) who is
the overall in-charge of Forensic Science Section in
the Academy.
(8) Any other duties allotted to him by the Competent
Authority from time to time.

1.
2.
3.
4.
5.

Annexure-II
CURRICULUM VITAE PROFORMA
(For the post of ‘Senior Scientific Officer’)
Name of the Candidate
:
____________________________
(in Block Letters)
Date of Birth
:
____________________________
(in Christian era)
Date of retirement under
:
____________________________
Central/State Government Rules
Educational Qualifications
:
_____________________________
Whether Educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in the
Rules, state the authority for the same)
Qualification/
Experience
Required

Essential

Desired

Qualifications/
Experience
possessed by
the officer

(1)
(2)
(3)
(1)

(2)
Please state clearly whether in the light of entries made by you above, you meet
the requirement of the post.
7. Details of Employment, including present post held with pay details in chronological
order. Enclose a separate sheet duly authenticated by your signature, if the space
below is insufficient.
6.

Office/Institution

Post held
Level in the Pay
Matrix (Indicate
& Basic Pay)

From

to

Nature of Duties

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or
Permanent.
9. In case the present employment is held on deputation/contract basis, please statea) The date of initial appointment :
b) Period of appointment on deputation/ contract :
c) Name of the parent office/ :
Organization to which you belong.
10. Additional details about present employment
Please state whether working under (indicate the name of your employer against
the relevant column)
a) Central Govt.
b) State Govt.
c) Others
11. Please state whether you are working in the same Department and are in the
feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your
suitability for the post. (This among other things may provide information with
regard to (i) additional academic qualifications (ii) professional training and
(iii) work experience over and above prescribed in the Vacancy Circular/
Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation :
16. Whether belongs to SC/ST
17. Remarks : (The candidates may indicate information with regard to (i) Research
publications and reports and special projects (ii) Awards/Scholarship/Official
Appreciation (iii) Affiliation with the professional Bodies/Institutions/Societies and
(iv) any other Information.
(NOTE:- Enclose a separate sheet, if the space is insufficient).
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Signature of the Candidate
Date : _________________
Contact Address: ___________________
Mobile No. : ___________________________
E-mail ID :__________________________
Countersigned
.............................
................................
(Employer with Seal)

Certificate to be given by Head of the Office of the Applicant
1. Certified that particulars furnished by Shri/Smt./Kum_______________ have been
verified from his/her record and found correct.
2. No vigilance case is either pending or contemplated against Shri/ Smt./
Kum._________________. His/her integrity is certified.
3. No major/minor penalty was imposed on Shri/Smt./Kum. _____________ for the last
10 years as per records in the Ministry/Department.
Signature of Head of the Office with seal.
Note : Attested copies of Annual Confidential Reports for the preceding five
years (from 2012-13 to 2016-17) along with Integrity, Vigilance Certificate and
details of Major/Minor penalty for the last 10 years should be enclosed.
EN 46/7
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4. Educational Qualifications
:

Sardar Vallabhbhai Patel
National Police Academy

5.

_____________________________
Whether Educational and other qualifications : required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in the
Rules, state the authority for the same)

(Government of India : Ministry of Home Affairs)
Hyderabad- 500052
No. 15011/12/2014- Estt.
Dated 17 January, 2018
Sub: Nominations for filling up one post of Hindi Instructor in the Scale of Pay
level- 7 in the pay matrix (Rs. 44900 - 142400/-) in the SVP National Police
Academy, Hyderabad on deputation.
Nominations are invited for one post of Hindi Instructor, General Central Service
Group-B, Gazetted, Non-Ministerial, in this Academy on deputation.
2. The eligibility criteria (educational qualifications, experience, etc.) and details of the
post are furnished in the given Annexure - I. The candidates who apply for the post
will not be allowed to withdraw their candidature subsequently.
3. It is requested that the above post may kindly be circulated among all Departments/
Institutions/Offices under your charge and also hosted on their websites. The
nominations of eligible officers alongwith, (a) their bio-data in the prescribed proforma
(Annexure - II) duly attested, (b) Attested copies of Annual Confidential Reports for
the last five years (from 2012-13 to 2016-17), (c) details of major and minor penalty for
the last 10 years and (d) Certificate(s) of Integrity, Vigilance and Cadre Clearance, may
please be forwarded to this Academy through proper channel at the earliest and in
any case not later than six weeks (42 days) from the date of publication of this Advt.
in Employment News. The details including Prescribed Proforma and eligibility
conditions etc. are also available on SVP NPA website : www.svpnpa.gov.in.
4. Application received after the last date or application incomplete in any respect or
those not accompanied by the documents/information mentioned in para 3 above will
NOT be considered. The Cadre Authorities may ascertain that the particulars of the
nominated officers are correct as per the service records and meeting the eligibility
criteria. While forwarding the nominations, the present post, pay scale of the post held
by the officer and basic pay, of the nominated officers may please be indicated without
fail.
5. This is issued with the approval of the Director.
(Dr. K. Madhukar Shetty)
Deputy Director (Estt)
Annexure-I
Details of the Post of ‘Hindi Instructor’ in the SVP National Police Academy,
Hyderabad- 500052 (for deputation)
S.
No.
1.

Name of the Post

2.

Classification of the Post General Central Service
Group 'B' Gazetted Non-Ministerial.

Hindi Instructor

3.

Scale of Pay

Level in the Pay Matrix : Level- 7: Rs. 44900 -142400/(Revised)
[Pre-revised: Pay Band- 2 : Rs. 9300 - 34800 and
Grade Pay : Rs.4600/-]

4.

DA, HRA & Other
Allowances

As admissible under the Central Government Orders
from time to time.

5.

Training Allowance

24% on revised pay as Training Allowance reduced
by Special Pay/Deputation Allowance as per Govt.
orders issued from time to time.

6.

Method of Recruitment

By Deputation.

7.

Eligibility Criteria:

Officers from Central or State Government
(a)(i) holding analogous posts on regular basis or
(ii) with 05 years regular service in Level- 6 in the Pay
Matrix Level: Rs. 35400 -112400/- [Pre-revised: Pay
Band- 2: Rs. 9300-34800/-and Grade Pay Rs. 4200/-]
and
(b) possessing the following educational
qualifications and experience:
(i) Master's Degree in Hindi from a Govt. recognised
University with English as a subject at the degree
level.
(ii) Five years experience in teaching Hindi at senior
secondary level School/College/Department/
Institution of Central or State Government.
(iii) Knowledge in Hindi translation work.

8.

Nature of Duties

(i) To teach Hindi Language to the IPS Probationers.
(ii) Implementation of Official Language Act.
(iii) To do complicated translation work.
(iv) To attend cases of reports and returns regarding
Hindi, progressive use of Hindi, Hindi Teaching
Scheme etc.
(v) To assist the staffs in doing their day to day work
in Hindi.
(vi) To attend meetings, conference in connection
with Hindi.
(vii) Any other work assigned by the Senior Officers
from time to time.
Annexure-II

1.
2.
3.

CURRICULUM VITAE PROFORMA
[For the post of Hindi Instructor]
Name of the Candidate
:
____________________________
(in Block Letters)
Date of Birth
:
____________________________
(in Christian era)
Date of retirement under
:
____________________________

5

Qualification/
Experience
Required
Essential

Desired

Qualifications/
Experience
possessed by
the officer

(1)
(2)
(3)
(1)

(2)
Please State clearly whether in the light of entries made by you above, you meet
the requirement of the post.
7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
6.

Office/Institution

Post held
on regular
basis

From

to

Scale of Pay
and basic

Nature of Duties
(in detail)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or
Permanent.
9. in case the present employment is held on deputation/contract basis, please statea) The date of initial appointment :
b) Period of appointment on deputation/ contract :
c) Name of the parent office/ :
Organization to which you belong.
10. Additional details about present employment
Please state whether working under (indicate the name of your employer against
the relevant column)
a) Central Govt.
b) State Govt.
c) University
d) Others
11. Please state whether you are working in the same Department and are in the
feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
13. Total emoluments per month now drawn. [Basic Pay + GP & Total emoluments]
with latest salary slip in case other than central govt. pay scales:
14. Additional information, if any, which you would like to mention in support of your
suitability for the post. (This among other things may provide information with
regard to (i) additional academic qualifications (ii) professional training and
(iii) work experience over and above prescribed in the Vacancy Circular/
Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation :
16. Whether belongs to SC/ST
17. Remark : (The candidates may indicate information with regard to (i) Research
publications and reports and special projects (ii) Awards/Scholarship/Official
Appreciation (iii) Affiliation with the professional Bodies/Institutions/Societies and
(iv) any other Information.
(NOTE:- Enclose a separate sheet, if the space is insufficient)
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by documents
submitted by me will also be assessed by the Selection Committee at the time of
selection for the post. The information/details provided by me are correct and true to
the best of my knowledge and no material fact having a bearing on my selection has
been suppressed/withheld.
Signature of the Candidate
Station: __________
Date: ____________
Address___________________
___________________
___________________
Contact Mobile No. _____________
E-mail ID:______________________

Certification by the Employer/Cadre Controlling Authority
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/She possesses educational
qualifications and experience mentioned in the Advt. If selected, he/she will be relieved
immediately.
2. Also certified that;
i) There is no vigilance or disciplinary case pending contemplated against Shri/Smt
..........................................................................
ii) His/Her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.
iv) No major/minor penalty has been imposed on him / her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is enclosed.
(as the case may be).
Countersigned
................................................................................

Central/State Government Rules

Employer/Cadre Controlling Authority with seal)
EN 46/4
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ANNEXURE-I

(A joint venture of Govt. of India and participating State Govts.)
CIN : U60200DL2013GOI256716
7/6, Siri Fort Institutional Area, August Kranti Marg, New Delhi-110049
VACANCY NOTICE
NCRTC invites applications from the working regular employees of Railways/Railways Central Public Sector Enterprises/Metro Rail Corporations for its Regional Rapid
Transport System (RRTS) projects in Delhi NCR for the following posts on "Immediate Absorption Basis"S. No. Post
1.

2.

Group General
Manager/Civil
(Design)

Addl. General
Manager/
Civil (Design), or,
Sr. Dy General
Manager/
Civil (Design), or,
Dy. General
Manager/
Civil (Design)

No. of Posts

Pay-Scale
(Revised) (IDA)

Max. Age
(Yrs.)*

01 (One)

Rs. 120000280000
(E8)

55

02 (Two)

Rs. 90000240000
(E6)
Rs. 80000220000
(E5)
Rs. 70000200000
(E4)

50

45

Qualification

Experience Required (Yrs.)

Essential**-Bachelor Degree
in Civil Engineering or
equivalent.
PreferableM.Tech. (Structural Engg.)

Should have minimum 20 years' work experience in the
field of Civil Engineering, out of which 8 years in designing
of bridges/ tunnels/steel bridges/elevated viaducts of Metro/
Railways projects with pre-stressed technology.

Should have minimum 12, 10 and 5 years' experience (for
Essential**- Bachelor Degree AGM, Sr. DGM & DGM, respectively) in the field of Civil
in civil Engineering or
Engineering. Out of which, minimum 5, 4 and 3 years (for
equivalent.
AGM, Sr. DGM & DGM) should be in designing of bridges/
Preferable- M.Tech.
tunnels/ elevated viaducts with pre-stressed technology of
(Structural Engg.)
Metro/ Railways projects.

45

3.

Dy. General
Manager/ Architect

01 (One)

Rs. 70000200000
(E4)

45

Essential**- Bachelor Degree Should have minimum 8 years' experience in handling
in Architecture.
architectural projects, out of which 5 years in Railways/ Metro
Rail projects.

4.

Asstt.
Manager/ S&T

01 (One)

Rs. 50000160000
(E2)

40

Essential**- Diploma in
Electronics or equivalent.
-Diploma + Degree in
Engineering would be
preferred.

Should have minimum 10 years' working experience in
relevant field. Experience in Metro Rail Corporations shall
be preferred.

5.

Engineering
Associate-I/
S&T, or
Engineering
Associate- II/
S&T

Essential**- Diploma in
Electronics or equivalent.

Should have minimum 6 or 3 years' working experience (for
EA-l or EA-II, respectively) in relevant field. Experience in
Metro Rail Corporations shall be preferred.

6.

Junior Engineer- l
(Surveyor/Civil)

02 (Two)

01 (One)

Rs. 40000140000
(E1)
Rs. 30000120000
(E0)
Rs. 29500105850
(NE8)

35
Essential**- Diploma in
Electronics or equivalent.
35

Essential**- Matriculation
and 2 years' ITI Certificate
course in Surveying.

Should have minimum 5 yrs. surveying experience with
Railways/Metro Rail Corporations.

* As on 01.02.2018 (Relaxation may be given in exceptional cases).
** Without essential qualification, higher qualification shall not be considered for candidature.
-Number of vacancies are subject to change.
-Last date of receipt of application will be 15 days from the date of issue of vacancy notice.
-This is an indicative advertisement. For more details about qualification, experience, eligibility criteria, application form and amendments/corrigendum, kindly visit "Career"
section of NCRTC website-www.ncrtc.in.
Group General Manager/HR
EN 46/5

Coconut Development Board
(Ministry of Agriculture & Farmers Welfare, Govt. of India)
Kera Bhavan, SRV Road, Kochi-682011
VACANCY CIRCULAR
Applications are invited for filling up the following post in Coconut Development Board
on deputation basis:
SI.
No.

Name of Post

Level in the Pay Matrix

No. of Posts

1.

Audit Officer

Level-10 (Rs. 56100-177500)

One

1.

Audit Officer (Level 10 in the Pay Matrix) - 1 Post on deputation basis
Officers under Central/State Governments/Indian Council of Agricultural
Research/ Agricultural Universities/Public Sector Undertakings/Recognized
Research Institutions or Councils/Semi-Government/Autonomous or Statutory
Organizations:
(a) (i) holding analogous posts on regular basis in the scale of pay of Rs.8000-13500/(pre-revised) [Level-10 in the pay matrix (Rs. 56100-177500) as per 7th CPC pay
structure]; or
(ii) officers holding scale of pay of Rs. 7450-11500/- (pre-revised) [Level-7 in the pay
matrix (Rs. 44900-142400) as per 7th CPC pay structure] with 3 years regular
service in the grade; or
(iii) officers holding scale of pay of Rs. 6500-10500/- (pre-revised) [Level-7 in the pay
matrix (Rs. 44900-142400) as per 7th CPC pay structure] with 5 years regular
service in the grade; and
(b) Possessing the educational qualifications and experience as under:
(i)
A Degree in any discipline of a recognized University;
(ii) Pass in Subordinate Accounts Service/Junior Accounts Officer (Civil) conducted
by the Comptroller and Auditor General/Controller General of Accounts; and
(iii) 5 years' experience in auditing in a Government/Recognized Research
Institutes/Universities/ Public Sector Undertakings/Statutory/Autonomous Bodies.
The officer selected on deputation basis will have the option to draw his existing basic
pay plus deputation (duty) allowance or to have his pay fixed in the scale of the post in
accordance with DoPT OM No. 6/8/2009-Estt. (Pay-II), dated 17.06.2010 as amended
from time to time. Period of deputation including period of deputation in another excadre post held immediately preceding this appointment in the same or some other
Organization/Department of the Central Government shall ordinarily not exceed three
years. The maximum age limit for appointment on deputation (including short-term
contract) shall be not exceeding 56 years as on the closing date of the receipt of
applications.
Applications (in triplicate) in the given proforma (Annexure-I) of eligible and willing

officers who can be spared immediately in the event of selection may be sent along with
attested copies of complete and up-to-date APAR for the last 5 years. Integrity
Certificate and Vigilance Clearance Certificate to the Chairman, Coconut
Development Board, Kera Bhavan, SRV Road, Kochi - 682011 so as to reach within
45 days from the date of appearance of the advertisement in the Employment News.
(The first date of publication of this advertisement in the Employment News will be
taken into account for calculation of 45 days.)
While forwarding the applications it may also be verified and certified that the
particulars furnished by the officers are correct and that no vigilance case is either
pending or contemplated against them and no major/minor penalty has been imposed
on the officers during the last 10 years of their service. Applications received after due
date or without APAR, vigilance clearance and integrity certificates or otherwise found
incomplete will not be considered.
Secretary
Annexure- I
CURRICULUM VITAE PROFORMA
1.
Name and Address (IN BLOCK LETTERS) : ____________
2.
Date of Birth (in Christian era): __________________________
Photo
3.
Date of retirement under Central/State Govt .Rules _________
4.
Educational Qualifications : _____________________________
5.
Whether Educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in the
Rules, state the authority for the same)
Qualifications/Experience Qualifications/Experience possessed
Required
by the Officer
Essential: (i) (ii) (iii)
Desirable: (i) (ii)
6.
Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.
7.
Details of employment, in chronological order (Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.)
Office/Instt./ Post
Orgn.
held
8.
9.

From

To

Scale of Pay and
Basic Pay

Nature of
Duties

Nature of present employment i.e. Ad-hoc or Temporary or Permanent.
In case the present employment is held on deputation/contract basis, please state
a) The date of initial appointment
b) Period of appointment on deputation/contract
c) Name of the parent office/organization to which you belong
Continued on page 8
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F. No. 6-48/2014-M-I
Government of India

Ministry of culture
Shastri Bhawan, New Delhi
OFFICE MEMORANDUM

Subject: Filling up the post of Additional Director General (ADG), Group-'A'
(Gazetted), Ministerial in Level-14 of Pay Matrix [Pre-revised PB-4, Rs. 3740067000, Grade Pay of Rs. 10000/-] by Composite Method : Deputation (including
short term contract) or promotion in the National Museum, New Delhi under the
Ministry of Culture, Govt. of India.
Applications are invited from eligible officers for appointment to the post of Additional
Director General (ADG), Group-'A' (Gazetted), Ministerial in Level-14 of Pay Matrix
[Pre-revised PB-4, Rs. 37400-67000, Grade Pay of Rs. 10000/-] in National Museum,
New Delhi a Sub-Ordinate Office under Ministry of Culture.
2. Job Description:
National Museum, the premier museum of India under the Ministry of Culture with a rich
and exquisite collection is seeking an eligible candidate for one post of Additional
Director General (ADG). The responsibilities include supervision of the functioning
and coordination between various departments of the museum. He/She will be
responsible for execution of museum's policies on collection and stores management,
conservation, restoration, display of artifacts, signages, floor plans, image building,
visitor facilities, publicity, cultural events, visiting & travelling exhibitions, professional
development of museum personnel, plan schemes & special projects, etc. He/She will
also look after activities pertaining to museum's shop and souvenirs, multi-media, audio
visual and perform all other duties and functions with the Ministry of Culture for
coordination and policy formulation which may be assigned to him by the Director
General, National Museum.
3. Eligibility :
Officers under the Central Government or the State Governments or Union Territories
or Public Sector Undertakings or Professor or Associate Professor or equivalent from
recognized Universities or Research Institutions or Statutory and Autonomous
Organizations:
(a) (i) holding analogous posts on regular basis in the parent cadre or department; Or
(ii) with two years' service in the grade rendered after appointment thereto on regular
basis in posts in Level-13A of Pay Matrix [Pre-revised Pay Band-4 of Rs. 37400-67000/with Grade Pay of Rs. 8900/-] or equivalent in the parent cadre or department; Or
(iii) with three years' service in the grade rendered after appointment thereto on regular
basis in posts in Level-13 of Pay Matrix [Pre-revised Pay Band-4 of Rs. 37400-67000/with Grade Pay of Rs. 8700/-] or equivalent in the parent cadre or department; and
(b) possessing the educational qualifications and experience as under:
Essential :
(i) Master's degree from a recognized University by UGC or Association of Indian
Universities in Museology or History of Art or History or Sanskrit or Pali or Prakrit or
Persian or Arabic or Archaeology or Anthropology or Fine Arts or Chemistry; and
(ii) Fifteen years' of experience at a level of Curator and above in a Museum of National
or International repute with evidence of published research work.
Desirable:
Post Graduate diploma in Management or MBA from a recognized Institute or
University.
Note-1 : Period of deputation (ISTC) including period of deputation (ISTC) in another
ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not exceed five
years.
Note 2: The maximum age limit for appointment by deputation (ISTC) shall not exceed
56 years as on the closing date for receipt of applications.
Note 3: For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 01.01.2006, the date from which the revised pay
structure based on the 6th CPC recommendations has been extended, shall be
deemed to be the service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one Grade with a
common Grade Pay or Pay Scale, and where this benefit will extend only for the post(s)
for which that Grade or Pay Scale is the normal replacement Grade without any
upgradation.
Note 4: The Departmental Joint Director General in Level-13 of Pay Matrix [Pre-revised
Pay Band-4, Rs. 37400-67000 plus Grade Pay of Rs. 8700] with three years regular
service in the Grade shall also be considered alongwith outsiders and in case he or she
is selected for appointment to the post, the same shall be deemed to have been filled
by promotion.
4. The applications in duplicate in the given prescribed proforma (Annexure) and
complete up to date ACR dossiers of the officer (last 5 years-each page duly attested
by an officer not below the rank of Under Secretary) who can be spared in the event of
their selection along with (i) vigilance clearance, (ii) integrity certificate, (iii) cadre
clearance, and (iv) major / minor penalty statement for the last 10 years should reach
the undersigned through proper channel within a period of 45 days from the date
(excluding the first date of publication) of publication of advertisement in the
Employment News. Applications received after the due date or otherwise incomplete
will not be considered and will stand rejected. The applications/CV not accompanied by
supporting certificates/documents in support of Qualifications and Experience claimed
by the candidates would not be processed for determining the eligibility of the
candidates for the selection.
5. The details regarding eligibility conditions, educational qualifications and experience,
application form, Recruitment Rules etc. attached to the post are also available on the
website of the Ministry at www.indiaculture.nic.in.
(S.K. Singh)
Under Secretary to the Govt. of India
Tel. No. 23380136
Room No. 210, D Wing, Shastri Bhawan,
Dr. Rajendra Prasad Road,
New Delhi-110115

Annexure-I
BIO-DATA/ CURRICULUM VITAE PROFORMA FOR FILLING UP THE POST OF
ADDITIONAL DIRECTOR GENERAL IN LEVEL-14 OF PAY MATRIX [PRE-REVISED PB-4,
Rs. 37400-67000, GRADE PAY Rs. 10000/-] IN NATIONAL MUSEUM, NEW DELHI
1. Name and Address
(in Block Letters)
2. Date of Birth (in Christian Era)
3. i) Date of entry into service
ii) Date of retirement under Central/State
Government Rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.
(If any qualification has been treated
as equivalent to the one prescribed in
the Rules, state the authority for the
same)
Qualifications/Experience required as
Qualifications/experience
mentioned in the advertisement/
possessed by the Officer
vacancy circular
Eligibility:
Eligibility:
Officers under the Cental Government or the State
Governments or Union Territories or Public Sector
Undertakings or Professor or Associate Professor
or equivalent from recognized Universities or Research
Institutions or Statutory and Autonomous Organizations:
(a) (i) holding analogous posts on regular basis in the
parent cadre or department; Or
(ii) with two years' service in the grade rendered after
appointment thereto on regular basis in posts in
Level-13A of Pay Matrix [Pre-revised Pay Band-4 of
Rs. 37400-67000/- with Grade Pay of Rs. 8900/-] or
equivalent in the parent cadre or department; Or
(iii) with three years' service in the grade rendered
after appointment thereto on regular basis in posts
in Level-13 of Pay Matrix [Pre-revised Pay Band-4 of
Rs. 37400-67000/- with Grade Pay of Rs. 8700/-] or
equivalent in the parent cadre or department; and
(b) possessing the educational qualifications and
experience as under:
Essential:
(i) Master's degree from a recognized University by
UGC or Association of Indian Universities in
Museology or History of Art or History or Sanskrit or
Pali or Prakrit or Persian or Arabic or Archaeology
or Anthropology or Fine Arts or Chemistry; and
(ii) Fifteen years' of experience at a level of Curator
and above in a Museum of National or International
repute with evidence of published research work.
Desirable:
Post Graduate diploma in Management or MBA,
from a recognized Institute or University.

Essential:

Desirable:

5.1 Note: This column needs to be amplified to indicate Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Ministry/ Department/
Office at the time of issue of Circular and issue of Advertisement in the Employment News.
5.2 In the case of Degree and Post Graduate Qualifications Elective/ Main subjects
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries made
by you above, you meet the requisite Essential Qualifications
and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/Work Experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Office/
Post held on From
To
*Pay Band and Nature of duties
Institution regular
Grade Pay/Pay (in details) highbasis
Scale of the
lighting experience
post held on
required for the
regular basis
post applied for
* Important : Pay Band and Grade Pay granted under ACP/ MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale
of the post held on regular basis to be mentioned. Details of ACP/MACP with present
Pay Band and Grade Pay where such benefits have been drawn by the candidate,
may be indicated as below:Office/Institution
Pay, Pay Band and Grade Pay
From
To
drawn under ACP/MACP Scheme
8. Nature of present employment i.e. Ad-hoc or Temporary
or Quasi- Permanent or Permanent.
9. In case the present employment is held
on deputation/contract basis, please state:-
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F. No. NNM/23/2018-CPMU
a)

The date of
initial appointment

b) Period of
appointment
on deputation/
contract

c) Name of the
parent Office/
Organization to
which the
applicant belongs

d) Name of the
post and Pay of the
post held in
substantive
capacity in the
parent organization

Government of India

Child Development
(National Nutrition Resource Centre-Central Project Management Unit)

Vacancy Circular
9.1 Note: In case of Officers already on deputation, the applications
of such officers should be forwarded by the parent cadre/department
alongwith Cadre Clearance, Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the cadre/
organization but still maintaining a lien in his parent cadre/organization.
10. If any post held on deputation in the
past by the applicant, date of return from the last
deputation and other details.
11. Additional details about present employment:
Please state whether working under
(indicate the name of your employer against
the relevant column)
a) Central Govt.
b) State Govt.
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others
12. Please state whether you are working in
the same department and are in the feeder
grade or feeder to feeder grade.
13. Are you in revised scale of pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB
Grade Pay
Total Emoluments
15. In case the applicant belongs to an Organization which is not following the Central
Government Pay-Scales, the latest salary slip issued by the Organization showing the
following details may be enclosed.
Basic Pay with Scale of
Dearness Pay/interim
Total Emoluments
Pay and rate of increment
relief/other Allowances etc.
(with break-up details)
16.A. Additional information, if any,
relevant to the post you applied for in
support of your suitability for the post.
This among other things may provide
information with regard to (i) additional
academic qualifications (ii) professional
training and (iii) work experience over and
above prescribed in the Vacancy Circular/
Advertisement).
(Note: Enclose a separate sheet, if the
space is insufficient).
16.B Achievements:
The candidates are requested to indicate
information with regard to :(i) Research publications and reports and special projects
(ii) Awards/Scholarships/Official Appreciation.
(iii) Affiliation with the professional bodies/institutions/
societies and;
(iv) Patents registered in own name or achieved for
the Organization.
(v) Any research/innovative measure involving official
recognition.
(vi) Any other information.
(Note: Enclose a separate sheet if the
space is insufficient).
17. Please state whether you are applying for
deputation (ISTC)/Absorption/Re-employment
basis#.
(Officers under Central/State Governments
are only eligible for "Absorption". Candidates
of Non-Government Organizations are
eligible only for Short-Term Contract)
# (The option of 'STC/ 'Absorption'/
Re-employment are available only if the
vacancy circular specially mentioned
recruitment by "STC" or "Absorption" or
"Re-employment").

Applications are invited for the following posts to be filled up by transfer on deputation
basis in National Nutrition Resource Centre-Central Project Management (NNRCCPMU), National Nutrition Mission (NNM) :SI. No. Name of the Positions

No. of Posts

Pay Level

I

Executive Director

01

Pay Level-13

II

Project Manager

04

Pay Level-11

III

Project Officer

01

Pay Level-8

IV

Project Associate

04

Pay Level-7

2. Details of vacancy are available in the Ministry's website www.wcd.nic.in. The
applications would be addressed to the Deputy Director ( WB), National Nutrition
Resource Centre-Central Project Management Unit, National Nutrition Mission,
Ministry of Women and Child Development, 3rd Floor, Jeevan Vihar Building,
Sansad Marg, New Delhi-110001. Duly filled up application form along with relevant
documents shall be submitted within one month from the date of publication of the
Vacancy Circular in the Employment News.
EN 46/23
Continued from page 6
10.

Additional details about present employment
Please state whether working under (indicate the name of your employer against
the relevant column)
a) Central Government
b) State Government
c) Autonomous Organizations
d) Government Undertakings
e) Universities
f) Others
11. Please state whether you are working in the same Department and are in the
feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision
took place and also indicate the pre-revised scale.
13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your
suitability for the post. (This among other things may provide information with
regard to (i) additional academic qualifications (ii) professional training and (iii)
work experience over and above prescribed in the Vacancy Circular/
Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).
15. Whether belongs to SC/ST/OBC
16. Remarks
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Signature of the Candidate
Date: ____________
Address________________
Tel. No. ________________
E-mail : ________________
Certificate to be furnished by the Employer/Head of the Office/Forwarding
Authority
Certified that the particulars furnished by Shri/Smt./Kum.______________ are correct
and he/she possesses the required educational qualifications and experience
mentioned in the advertisement.
Also certified that:
a)
There is no vigilance case pending/contemplated against him/her.
b)
Copies of his/her APAR for the last 5 years duly attested (on each page) by an
authorised officer are enclosed.
c)
His/her Integrity is beyond doubt.
d)
No major/minor penalty has been imposed on him/her during the last 10 years/list
of major/minor penalties imposed on him/her during the last 10 years is enclosed.
Date.............
Place............
Signature............................
Name & Designation.........
with seal...........................
EN 46/2
Certification by the Employer/ Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possess educational qualifications
and experience mentioned in the Advertisement. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending /contemplated against
Shri/Smt. ___________________________________ .

18. Whether belongs to SC/ST

ii) His/her integrity is certified.

I have carefully gone through the vacancy circular/ advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/ Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/ details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/ withheld.

iii) His/her CR Dossier in original is enclosed/ photocopies of the ACRs for the last 5
years duly attested by an Officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.
iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or
a list of major/ minor penalties imposed on him/ her during the last 10 years is enclosed
(as the case may be).
Countersigned

Signature of the Candidate
Date: _________________

Address: ________________

EN 46/3
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Qualifications/Experience
Essential
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Government of India, Ministry of Finance

Desirable

required
(1)
(2)
(3)
(1)
(2)
(3)

Qualifications/ Experience
possessed by the officer
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National Savings Institute

7.

Please state clearly whether in the light of entries made
by you above, you meet the requirement of the post
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8.

Details of employment, in chronological order. Enclose
a separate sheet duly authenticated by your signature,
if the space below is insufficient.

ICCW Building, 4, Deen Dayal Upadhyaya Marg, New Delhi-2
Mail : nsi@nsiindia.gov.in
FAX - 011 23231627
http// : www.nsiindia.gov.in
Tel : 011-23237153/23237154
No. 166-172/1/6(4)2017
Dated: 22.01.2018
CIRCULAR
Sub: Filling up the post of Regional Director (Sr) on Deputation basis.
1) Applications are invited from eligible persons for appointment to the post of
Regional Director (Sr) in Pay Matrix - 11 in PB-3 (Rs. 15600-39100) + Grade Pay
Rs. 6600 on deputation basis from Officers of the Central/State Government/
Union Territories having the qualifications and experience as mentioned in
Annexure - I.
2) The application of the eligible and willing Officers and who can be spared
immediately may be forwarded through proper channel in the prescribed proforma
(Annexure-II) alongwith attested copies of ACR/ APAR (attested on each page)
for the last five years, Cadre Clearance Certificate, Vigilance Clearance
Certificate, Integrity Certificate and details of Major/Minor Penalty imposed during
last ten years in the given proforma (Annexure-III). The applications may be
forwarded to the undersigned within a period of 60 days from the date of issue of
the Circular/Advertisement
3) While forwarding the applications it may be verified and certified that the
particulars furnished by the Officers are correct. Applications received after the
last date or without character rolls or otherwise found incomplete will not be
considered. No action will be taken on advance copies of applications not received
through proper channel.
4) The candidates who apply for the post, after appointment to the post of Regional
Director (Sr) will not be allowed to withdraw their candidature unless they
complete the deputation period.
(A. K. Chauhan)
Joint Director & HOD
Annexure-I
ELIGIBILITY CONDITIONS FOR APPOINTMENT TO THE POST OF REGIONAL
DIRECTOR (Sr) BY TRANSFER ON DEPUTATION BASIS/ TRANSFER
1. Name of the Post : Regional Director (Sr) (Group 'A' , Gazetted)
2. No. of Post : 1
3. Place of Posting : Chennai
4. Scale of Pay : Pay Matrix - 11 in PB-3 (Rs. 15600- 39100 + Grade Pay Rs. 6600
5. Method of Recruitment : By transfer on deputation basis
6. Eligibility :
(a) Holding analogous post on regular basis in the parent cadre/department; or
(b)(i) with 5 years service in the grade rendered after appointment thereto on a regular
basis in posts in PB-3 (Rs. 15600-39100) with Grade Pay Rs. 5400 or equivalent
in the parent cadre/department; and
Possessing the following educational qualifications and experience.
(ii) Master's degree of a recognized University or equivalent i.e. M.A., M.Sc., M.Com.
and MBA, and
(iii) 5 years experience in Banking and/or Insurance/Market research and training.
The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
Organisation/Department of the Central Government shall ordinarily not exceed
four years. The maximum age limit for appointment by deputation shall be not
exceeding 56 years, as on the closing date of receipt of applications.
Note : For the purpose of appointment on deputation/absorption basis, the service
rendered on regular basis by an officer prior to 1.1.2006 ( the date from which the
revised pay structure based on the 6th CPC recommendation has been extended)
shall be deemed to be service rendered in the corresponding Grade Pay/Pay
Scale extended based on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised scale of pay into one
grade with a common Grade Pay/Pay Scale, and where this benefit will extend
only for the post(s) for which that Grade Pay/Pay Scale is the normal replacement
grade without any upgradation.
Annexure-ll
CURRICULUM VITAE PROFORMA
1.

Post applied for

2.

Name and Address (in Block Letters)

3.

Date of Birth (in Christian era)

4.

Date of retirement under Central/State
Government Rules

5.

Educational Qualifications

6.

Whether Educational and other Qualifications required for
the post are satisfied. (If any qualification has been treated
as equivalent to the one prescribed in the Rules, state the
authority for the same)

Office/
Institution

Post
Held

From

To

9

Scale of Pay and
Basic Pay

Nature of Duties
(in details)

9.

Nature of present employment i.e. Ad-hoc or Temporary or
Quasi-Permanent or Permanent

10.

In case the present employment is held on deputation /
contract basis, please statea) The date of initial appointment
b) Period of appointment on deputation/contract
c) Name of the parent office/organization to which you belong

11.

Additional details about present employment.
Please state whether working under (indicate the name
of your employer against the relevant column)
a) Central Govt.
b) State Govt.
c) Autonomous Organisation
d) Government Undertaking
e) Universities
f) Others

12.

Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13.

Are you in Revised Scale of Pay? If yes, give the date from
which the revision took place and also indicate the
pre-revised scale.

14.

Total emoluments per month now drawn

15.

Additional information, if any, which you would like mention
in support of your suitability for the post (This among
other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional
training and (iii) Work experience over and above prescribed
in the Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient)

16.

Whether belongs to SC/ST

17.

Remarks (The candidates may indicate information with
regard to reports and special projects (ii) Awards/
Scholarship/Official Appreciation (iii) Affiliation with the
professional bodies/ institutions/ societies and
(iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient)

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Signature of the Candidate
Date: .................
Address _______________
Countersigned
(Employer with Seal)
Annexure-IIl
It is certified that:
1. The date of birth, qualification, experience and other details given by
Shri/Smt./Kum ..................................... in Annexure-II of this application for the
post of Regional Director (Sr) in National Savings Institute have been verified and
found to be correct.
2. Integrity of *Shri/Smt./Kum .................................... is certified.
3. No Vigilance or disciplinary proceedings is either pending or contemplated against
the officer.
4. No major/minor penalty has been imposed on him/her during the last 10 years.
5. Cadre Clearance of the Competent Authority has been obtained. We have no
objection to relieve *Shri/Smt/Kum. .................................. if he/she is selected for
the post of Regional Director (Sr) in National Savings Institute on deputation basis.
6. The National Savings Institute will be informed at the earliest, if any vigilance or
disciplinary proceeding is initiated or contemplated against the officer after his/her
application is forwarded.
7. Attested copies of ACRs/APARs of the Officer for the last five years are enclosed.
8. In case of selection *Shri/Smt./Kum ........................... would be allowed to retain
lien in his/her regular post of .................................... during the period of his/her.
appointment as Regional Director (Sr) in National Savings Institute on deputation
basis (in case of applicants to be considered on deputation basis).
*Strike out whichever is not applicable.
Date:
Signature of the Authorized Officer
Address:
(Name & Designation)
Seal of the Officer
Full address of the authorized Officer
with Telephone/Fax No. ......................
EN 46/6
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Chandigarh Administration
Department of Medical Education & Research
Govt. Medical College & Hospital, Chandigarh
Website : http://www.gmch.gov.in

Public Appointment Notice

EN 46/25

EN 46/24

DISCLAIMER
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

Applications are invited to fill up the one Post of Professor in the Department of Tuberculosis &
Respiratory Diseases in the Pay Scale of Rs.18,600-500-22100/- + NPA (plus other allowances as
admissible to UT Government employees) (Unrevised) (Revised Pay Scale Rs. 37,400-67,000/- +
Grade pay Rs. 10,000/-) in Government Medical College & Hospital, Chandigarh, under the aegis
of the Department of Medical Education & Research, Chandigarh Administration, by way of
Promotion/Deputation (Including Short-Term Contract) through Union Public Service Commission,
New Delhi.
The educational and other qualifications, experience etc. required for the post of Professor
(Tuberculosis & Respiratory Diseases) to be filled up by way of Promotion/Deputation (Including
Short Term Contract), are as under : Promotion / Deputation (Including Short Term Contract)
1. Officers of the Central/State Governments/Union Territories/Statutory Bodies/Autonomous
Organizations/Research Institutions : (a) (i) holding analogous posts on regular basis; OR
(ii) with two year's regular service in posts in the Scale of Pay of Rs.16,400-20,000/-(unrevised) or
equivalent; and
(b) Possessing the educational and other qualifications prescribed for direct recruits as indicated
below:Essential Qualifications : Professor (Tuberculosis & Respiratory Diseases)
(i) A basic University or equivalent qualification included in any one of the Schedules to the Indian
Medical Council Act, 1956 (102 of 1956) and must be registered in a State Medical Register or
Indian Medical Register ;
(ii) M. D. (Tuberculosis)/M.D (TB and Respiratory Diseases)/M.D. (Medicine) with T.D.D.D.T.D, or
D.T.C.D/M.D. (TB and Chest Diseases) from a recognised University/ Institution or equivalent.
(iii) Ten year's teaching experience in the profession after acquiring postgraduatequalification out of which four year's should be as Reader/Associate Professor in a Recognized
Medical College/Teaching Institution.
Desirable :Minimum four Research Publications indexed in Index Medicus / National Journals and one
Research publications in International Journals.
Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission in
case of candidates otherwise well qualified.
Note 2: The qualification(s) regarding experience is/ are relaxable at the discretion of Union Public
Service Commission in the case of candidate belonging to the Scheduled Castes or the Scheduled
Tribes. If at any stage of selection, the Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience are
not likely to be available to fill up the posts reserved for them.
2. The Departmental Officer (GMCH Cadre) in the grade of Reader (Tuberculosis & Respiratory
Diseases), with two year's regular service in the grade will also be considered alongwith outsiders
and in case he/ she is selected for appointment to the post, the same shall be deemed to have been
filled by promotion.
The Departmental Officer (GMCH Cadre) in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion. (Period of
deputation/ contract including period of deputation / contract in another ex-cadre post held
immediately preceding this appointment in the same or some other organization /department of the
Central Government, shall ordinarily not exceed five year's. The maximum age limit for appointment
by deputation (including short-term contract) shall be not exceeding fifty six year's as on the closing
date of receipt of applications)
AGE LIMIT : For appointment by Deputation (including Short-term Contract) not exceeding 56
years as on the closing date of receipt of applications. The eligible officers should apply for the
aforesaid post and also forward their applications through their department. While forwarding the
applications of the eligible officers, the concerned department should furnish the following
certificates alongwith the application/curriculum Vitae.
Proforma of the officer so recommended : (i) Up-to-date Annual Confidential Reports in original of the applicant(s) for the last five years.
(ii) Integrity Certificate signed by the Head of the Institution.
(iii) Vigilance Clearance Certificate indicating that no disciplinary proceedings or criminal
proceedings are either pending or contemplated against the Officer concerned.
(iv) Certificate regarding no court case is pending against the officer concerned signed by the
Head of the Institution.
(v) Statement of major/ minor penalties, if any, imposed on the candidate during the last 10 years
or a no penalty Certificate, as the case may be.
Applications, duly completed in all respect, should reach the Director, Medical Education &
Research, Government Medical College & Hospital, Block 'D', Sector-32, Chandigarh, within
60 (sixty) days from the date of its publication in the 'Employment News'. The above said vacancy
alongwith Curriculum Vitae Proforma (Annexure-A) can be downloaded from our website :
http://www.gmch.gov.in.
(Prof. B.S. Chavan)
Director,
Medical Education & Research
Chandigarh Administration
Endst. No. GMCH/1EA1/7(201-P)/2018/3491
Dated: 23 Jan, 2018
EN 46/29
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Government of India
Ministry of Agriculture and Farmers Welfare
(Department of Animal Husbandry Dairying & Fisheries)

Central Institute of Fisheries Nautical
and Engineering Training (CIFNET)
Fine Arts Avenue, Kochi-682016
F.No:13-08/2016-Adm.
Dated; 16-01-2018
Subject: Recruitment to one post of Instructor (Workshop), (Group :B' Non-Gazetted,
Non-Ministerial) in Level 6 in the Pay Matrix (i.e in the pre-revised Pay Band-2 Rs. 9300 34800 + Grade Pay of Rs. 4200/- in Central Institute of Fisheries Nautical and
Engineering Training, Cochin, a subordinate office of the Department of Animal
Husbandry, Dairying and Fisheries, on deputation (including short term contract)
basis-regarding.
One post of Instructor (Workshop), (Group 'B' Non-Gazetted, Non -Ministerial) in
Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band- 2 Rs. 9,300 - 34,800 Plus
Grade Pay of Rs.4,200/-) in Central Institute of Fisheries Nautical and Engineering
Training, Cochin is proposed to be filled on deputation (including short term contract)
from amongst the Officers of the Central Government or State Governments or Union
Territories or Universities or recognized research institutions or Public Sector
Organizations or Semi Government or Autonomous or Statutory Organizations;
(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or
(ii) with six years' service in the grade rendered after appointment thereto on a regular
basis in posts in pay band-l in the scale of Rs. 5200-20200 with Grade Pay of Rs. 2800
or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and experience:
Essential:
(i) Degree in Mechanical Engineering or Marine Engineering from a recognized
University.
(ii) One year experience of supervising welding or machining or fabrication, overhauling
or fitting work of various machineries like pumps, compressors, boilers, etc. in a
recognized Mechanical or Marine Workshop or Institution.
Desirable: One year experience in overhauling of diesel engines.
The departmental Officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for appointment by promotion.
(Period of deputation (including short term contract) including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall ordinarily not
to exceed three years, The maximum age limit for appointment by deputation (including
short term contract) shall be not exceeding 56 years as on the closing date of receipt
of applications.)
Note:. For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit will extend
only for the post, for which that grade pay or pay scale is the normal replacement grade
without any up-gradation.
Job description: Supervision of Marine Engineering workshop. Imparting practical
training in marine engineering to the institutional/post institutional trainees.
Maintenance of workshop equipments. Repairs and maintenance of equipments on
board the fishing vessel. Assist the Senior Instructor (Marine Engineering)/Chief
Instructor (Marine Engineering) in imparting training. Any other duties assigned by the
superiors.
The place of posting will be at CIFNET Unit at Visakhapatanam.
2. The pay of the official selected will be governed by the provisions laid down in the
Department of Personnel and Training's O.M.No.6/8/2009-Estt(pay II) dated 17th June
2010.as amended from time to time.
3. Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to the Director, Central Institute of Fisheries
Nautical and Engineering Training, Foreshore Road, Cochin - 682016 within a
period of Six weeks from the date of publication of this advertisement in the
Employment News alongwith copies of uptodate ACRs for the last five years, duly
attested by an officer of the level of Under Secretary or above, vigilance clearance and
integrity certificate. Cadre controlling authority may also kindly ensure that while
forwarding the application they should verify and certify that the particulars furnished by
the officer are correct. It may also be certified that no major or minor penalty was
imposed on the officer during the last 10 years of his service.
4. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered.
DIRECTOR
PROFORMA
Affix recent
1. Name & Address
passport size
2. Date of Birth (in Christian era)
photograph
3. Date of entry into Govt. Service
4. Date of Retirement
5. Educational Qualifications:- Whether educational and other qualification required
for the post are satisfied.(If any qualification has been treated as equivalent to the
one prescribed in the rules, state the authority for the same).
Qualifications/Experience

Qualifications/Experience

required

possessed by the officer

Essential
Desirable
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Protection of Plant Varieties and
Farmers' Rights Authority

Ministry of Agriculture & Farmers Welfare
Government of India
S-2, 'A' Block, NASC Complex, DPS Marg, Opp. Todapur Village
New Delhi-110012
Tel: 011-25848127, 25842846 Fax: 011-25840478, E-mail : ppvfra-agri@nic.in
Website : www.plantauthority.gov.in
Advertisement No. PPV&FRA/17-8/2017
CORRIGENDUM
Reference is invited to the vacancy notification issued by the PPV&FR Authority
vide Advt. No. PPV&FRA/17-8/17 for the Post of Deputy Registrar (one post) on
deputation basis appeared in the Employment News 14-20 October, 2017.
The last date of receipt of application has been extended up to 15th February,
2018. All other details remain unchanged.
Dr. Ravi Prakash
Registrar & In-charge (Admin.)
davp 01146/11/0007/1718
EN 46/11
F. No. 1-2/2018-PMU
National Disaster Management Authority
Ministry of Home Affairs, Government of India

National Cyclone Risk Mitigation Project
(NCRMP)
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029
Telephone : 011-26701744, Fax No. 011-26714321
Project Management Unit (PMU) , NCRMP invites applications from eligible persons
for the following posts:
1. Project Manager : One Post (Under Secretary Level) to be filled up on deputation
basis.
2. Accounts/Admn. Assistant : One Post (Section Officer Level) to be filled up on
deputation basis.
3. IT/Network Manager : One Post to be filled up on contractual basis. Applications
for the above posts may be addressed to The Project Accountant/Admn Officer,
National Cyclone Risk Mitigation Project (NCRMP), National Disaster
Management Authority (NDMA), Government of India, NDMA Bhawan, A-1,
Safdarjung Enclave, New Delhi-110029 within 45 days from the date of publication
of this advertisement in Employment News. The detailed terms and conditions
containing eligibility criteria, duties and responsibilities including application forms etc,
are available at the NCRMP website www.ncrmp.gov.in and NDMA's website
www.ndma.gov.in.
EN 46/17

Government of India
Ministry of Defence

Controllerate of Quality
Assurance (Metals)
PO - Ichapur Nawabganj, Dist- North 24 Parganas
West Bengal - 743144

CORRIGENDUM
Reference: Employment News Advertisement No. davp 10203/11/ 0087/
1617 dated 04-10 Mar 2017.
Applications were invited vide advertisement under reference for Direct
Recruitment of the following Group-'C' post of Technician (Skilled).
05-TECHNICIAN (SKILLED) RESERVE FOR 01-SC & 04-UR.
The recruitment is hereby “CANCELLED” due to administrative reasons.
davp 10203/11/0087/1718
EN 46/52
5. Experience & Details of Service:
Office/Instt/ Post
Orgn.
held

From

To Pay Band/
Scale
of pay

Nature of apptt.
i.e. whether
regular/ ad-hoc/
deputation

Nature of duties
performed

(1)

(3)

(4) (5)

(6)

(7)

(2)

7.
8.

Name of post held substantively, if any and the pay band/scale of pay there of:
Present pay and date from which it is drawn (Pay Band in which drawn also to be
indicated).
9. Whether belongs to SC/ST/OBC:
10. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
11. Whether the officer satisfied all the conditions prescribed for the post viz.
qualification, experience and service in analogous posts.
12. Remarks if any.
Date:
Signature of the Candidate.
Countersigned....
Address...
(Employer)
CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING
THE APPLICATION.
Certified that the particulars filled by Shri.......... Designation.............have been verified
and found correct. It is also certified that no vigilance case is pending or contemplated
against Shri .... and his integrity is beyond doubt. Character Roll is enclosed.
SIGNATURE OF THE EMPLOYING AUTHORITY
EN 46/1
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“Indo-Tibetan Border Police Force”
(Ministry of Home Affairs)
Govt. of India
RECRUITMENT FOR THE POST OF CONSTABLE (DRIVER)
(ONLINE APPLICATION ONLY)
Applications are invited from eligible male Indian citizens for filling up the vacancies of
above posts, in Group ‘C’ (non-Gazetted & non Ministerial), on temporary basis likely
to be permanent in Indo-Tibetan Border Police Force. The posts have All India liability
and selected candidates can be posted anywhere in India and even abroad. On
appointment, the candidates shall be governed by the ITBPF Act, 1992 and ITBPF
Rules, 1994. Applications from candidates will be accepted through ON-LINE MODE
only. No other mode for submission of application is allowed. OPENING DATE FOR
ONLINE APPLICATION IS 14.02.2018 AND CLOSING DATE / LAST DATE OF
RECEIPT OF ONLINE APPLICATION IS 15.03.2018.

S. N. Category

Age-Relaxation permissible beyond
the upper age limit

iv)

Ex-Servicemen (OBC)

6 years (3 years + 3 years) after deduction of the military service rendered
from the actual age.

v)

Ex-Servicemen (SC/ST)

8 years (3 years + 5 years) after deduction of the military service rendered
from the actual age.

2. PAY SCALE AND OTHER ALLOWANCES:-

vi)

Government servant

Up to the age of 40 years in accordance
with the instructions or orders issued by
the Central Government.

vii)

Candidates who had ordinarily been 5 years
domiciled in the State of Jammu &
Kashmir during the period from
1st January 1980 to 31st December,
1989. (Unreserved)

viii)

Candidates who had ordinarily been (3+5) 8 years
domiciled in the State of Jammu &
Kashmir during the period from
1st January 1980 to 31st December,
1989. (OBC)

ix)

Candidates who had ordinarily been (5+5) 10 years
domiciled in the State of Jammu &
Kashmir during the period from
1st January 1980 to 31st December,
1989. (SC/ST)

x)

Children and dependent of victims
KILLED in the 1984 riots OR
communal riots of 2002 in Gujarat
(Unreserved)

5 years

xi)

Children and dependent of victims
KILLED in the 1984 riots OR
communal riots of 2002 in Gujarat
(OBC)

(3+5) 8 years

xii)

Children and dependent of victims
KILLED in the 1984 riots OR
communal riots of 2002 in Gujarat
(SC/ST)

(5+5) 10 years

a) Level-3 in the Pay
Matrix

Rs. 21700 – 69100 (as per 7th CPC).

b) Other allowances

The post will carry Dearness Allowance, Ration Money,
Washing Allowance as admissible from time to time,
Special Compensatory Allowance while posted in specified
border areas, free uniform, free accommodation or HRA,
Transport Allowance, Free leave pass and any other
allowance as admissible in the Force from time to time under
the rules/instructions. They will be covered under New
Restructured Defined Contributory Pension Scheme.

3. The details of vacancies, which may vary due to administrative reasons, are as
under:Name of Post

Constable
(Driver)

Total vacancies to
be filled up

134

Reservation status

UR

SC

ST

OBC
(Non-creamy
layer)

47

68

5

14

Note:a)
Total vacancies include Backlog vacancies and may vary due to administrative
reasons. ITBP reserves the right to make changes in sequence of the recruitment
process after publication of this advertisement. ITBP also reserves the right to
cancel or postpone the recruitment at any stage without assigning any reason.
b)
10% of the vacancies in each category are reserved for Ex-Servicemen. In case
vacancy reserved for Ex-servicemen remains unfilled due to non-availability of
eligible or qualified candidates, the same shall be filled by other candidates.
4. ELIGIBILITY CONDITIONS:
4.1

Educational Qualifications & Age Limit:Age limit

Minimum educational and other essential qualifications

21 to 27
years

i) Matriculation or 10th class pass from a recognized Board
or Institution or equivalent.
ii) Having a valid driving license (Transport) for Light or
Medium or Heavy motor vehicle with overall minimum two
years experience in driving.

4.2

Cutoff date for Age and Relaxations :
Crucial date for determining the age limit will be the closing date i.e. 15th
March, 2018 (15/03/2018). Candidates should not have been born earlier
than 16/03/1991 and not later than 15/03/1997.

4.2.1

i) The upper age limit is relaxable for SC, ST, OBC, Ex-Servicemen and
other categories of persons in accordance with the Government orders on
the subject from time to time.
ii) Candidates should note that only the Date of Birth as recorded in the
Matriculation certificate available on the date of submission of application
will be accepted for determining the age and no subsequent request for
its change will be considered or granted.
iii) Candidates claiming OBC(NCL) status may note that certificate on noncreamy layer status should have been obtained within three years before the
closing date i.e. 15.03.2018.
iv) Candidates who wish to be considered against vacancies reserved
or seek age relaxation must submit requisite certificate from the competent authority, in the prescribed format when such certificates are
sought by the Recruitment Board. Otherwise, their claim for SC/ ST/
OBC (NCL) status will not be entertained and their candidature/
applications will be considered under General (UR) category, if
otherwise found eligible for UR category.
v) The formats of the certificates are annexed as Annexure-II & Annexure-III.
Certificates obtained in any other format will not be accepted.
vi) In case of Ex-Servicemen break between Defence Service and reemployment should not exceed 2 years.

4.2.2

Age relaxation available to different categories of eligible candidates are as
under:-

S.
N.

Category

Age-Relaxation permissible beyond
the upper age limit

i)

SC/ST

5 years

ii)

OBC

3 years

iii)

Ex-Servicemen (Unreserved/
General)

3 years after deduction of the military
service rendered from the actual age.

4.2.3 Explanation:
An Ex-Serviceman means a person:(i) Who has served in any rank whether as a combatant or non-combatant in
the Regular Army, Navy, Air Force of the Indian Union, and
a) Who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after earning
his or her pension. or
b) Who has been relieved from such service on medical grounds attributable
to military service or circumstances beyond his control and awarded medical
or other disability pension. or
c) Who has been released from such service as a result of reduction in
establishment. or
(ii) Who has been released from such service after completing the specific
period of engagement, otherwise than at his own request, or by way of
dismissal, or discharge on account of misconduct or inefficiency and has been
given a gratuity: and includes personnel of the Territorial Army, namely,
pension holders for continuous embodied service or broken spells of qualifying
service; or
(iii) Personnel of the Army Postal Service who are part of regular Army and
retired from the Army Postal Service without reversion to their parent service
with pension, or are released from the Army Postal Service on medical grounds
attributable to or aggravated by military service or circumstances beyond their
control and awarded medical or other disability pension; or
(iv) Personnel, who were on deputation in Army Postal Service for more than
six months prior to the 14th April, 1987. or
(v) Gallantry award winners of the Armed Forces including personnel of
Territorial Army; or
Ex-recruits boarded out or relieved on medical ground and granted medical
disability pension
4.3 Physical Standards:Description

Height in
Cms

Chest in Cms
Unexpanded

Expanded

For all other States and Union Territories (except categories mentioned
below)

170

80

85

For candidates falling in the
categories of Garhwali, Kumaonis,
Gorkhas, Dogras, Marathas and
candidates belonging to the state of
Assam, Himachal Pradesh, Kashmir
and Leh and Ladakh regions of
Jammu & Kashmir.

165

78

83
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Description

Cms

Unexpanded

Expanded

Candidates hailing from North162.5
Eastern States of Arunachal Pradesh,
Manipur, Meghalaya, Mizoram,
Nagaland, Sikkim and Tripura.

77

82

All candidates belonging to the
Scheduled Tribes hailing from the
North-Eastern States as above and
the Left Wing Extremism affected
districts.

160

76

All candidate belonging to the
Scheduled Tribes other than NorthEastern States and Left Wing Extremism affected districts.

162.5

PHYSICAL
EFFICIENCY
TEST (PET)

76

81

81

4.4 Minimum Medical Standard:(i) Eye Sight – The minimum visual standard for the candidates of all categories
will be as follows:-

N6

N9

Uncorrected
visual acuity
(DISTANT
VISION)

6/6

S.N. Events

Male

a)

1.6 kms.
Race

To be completed within 7.30 minutes.

b)

Long Jump

11 Feet (03 Chances)

c)

High Jump

3½ Feet (03 Chances)

Refraction

Colour
Vision

Remarks

Visual
correction of
any kind is
not permitted
even by
glasses.

CP III by
ISIHARA

-Binocular
vision is
required.

PHYSICAL
STANDARD
TEST (PST)

Candidates who qualify the PET will be screened for Height, Chest
and Weight measurements. Those who do not meet the required
physical measurements as applicable will be eliminated at this stage.

WRITTEN
TEST
(OMR BASED)
100 MARKS

The candidates who qualify PST will have to appear in written examination. Fresh admit Cards to the candidates, who qualify for the
written test will be issued online by mentioning the date & venue
of the written test. A list of candidates qualified for written test will
also be uploaded on ITBP website i.e. www.recruitment.itbpolice.
nic.in. The written test will be as under:(i) The written test for 100 marks containing 100 questions will consist
of only OMR based objective type multiple choice questions to be
answered using a Blue or Black Ball pen only.
OMR Sheet will be signed both by the candidate and invigilator.
(ii) The question paper will be set bilingually in Hindi and English.
(iii) Pattern of question paper will be as under:-

Better Worse
eye
eye
6/6

Those who qualify the Height Bar Test, will be subjected to
physical efficiency test. The events of the PET are as follows:-

No marks will be awarded for this test and it will be only qualifying
in nature. Those who do not qualify will be eliminated at this stage
itself.
Note:- PET will not be held for Ex-servicemen. However, Exservicemen will be required to pass the requisite PST, written
test, practical (skill) test, and medical examination.

Note:- Candidate who intends to avail
relaxation in Height/Chest measurement will have to submit certificate
as per Annexure- ‘V’.

Better Worse
eye
eye

13

through the height bar test. The candidates not meeting the prescribed height will be eliminated.

Weight – Corresponding to height
and age as per medical standard.

Visual Acuity
unaided
(NEAR
VISION)
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Height in
Chest in Cms
HEIGHT BAR
At the very beginning of recruitment process, candidates will go

(ii) The candidates must not have knock knee, flat foot, varicose vein or squint
in eyes;
(iii) Must be in good mental and bodily health and free from any physical defect
likely to interfere with the efficient performance of the duties.
(iii) A colour blind person is not eligible for appointment. If at any stage of service
career, person is found to be colour blind, he will be boarded out as per SHAPE
policy in vogue in the force;
(iv) Tattoos: (a) Content: Being a secular country, the religious sentiments of our countrymen are to be respected and thus, tattoos depicting religious symbol or figures
and the name, as followed in Indian Army are to be permitted.
(b) Location: Tattoos marked on traditional sites of the body like inner aspect
of forearm but only left forearm, being non saluting limb or dorsum of the hands
are to be allowed.
(c) Size: Size must be less than ¼ of the particular part (Elbow or Hand) of the
body.
5. HOW TO APPLY AND BY WHICH DATE:5.1 Eligible and interested candidates should apply through website www.recruitment.itbpolice.nic.in. Candidates are advised to fill the application form after
reading the instructions carefully. The application must be submitted ONLINE
only. No application will be accepted offline. Candidature of the candidate who
submitted application offline will be rejected summarily. If more than one application are filled by the candidates all applications are liable to be summarily rejected.
5.2 APPLICATION FEE & MODE OF PAYMENT: Candidates belonging to General
(UR)/ OBC category applying for recruitment to the above posts should pay
Rs. 100/- (Rupees one hundred only) as application fee through online payment
gateway system on www.recruitment.itbpolice.nic.in.
Application received with any other mode of fee payment will be summarily rejected.
Candidates belonging to Scheduled Caste, Scheduled Tribe and Ex-servicemen are exempted from paying fee.
Note:i) Fee once paid will not be refunded under any circumstances.
ii) Fee paid by modes other than above will not be accepted and the applications
of such candidate will be rejected forthwith and the payment made shall stand
forfeited.
5.3 Persons serving in Central/State Government applying for this recruitment are
required to furnish a copy of No Objection Certificate (Annexure- I) issued by
the employer at the time of verification of documents. Candidates who fail to
submit NOC at the time of documentation shall not be allowed to appear in the
selection process and their candidature shall be summarily rejected.
5.4 Online application mode will be opened w.e.f. 14.02.2018 at 00:01 am. and
will be closed on 15.03.2018 at 11:59 pm.
5.5 Procedure for online submission of application is available on ITBP website
www.recruitment.itbpolice.nic.in.
6. SELECTION PROCESS:The candidates whose applications are found in order, shall be issued admit cards
(online) to appear in recruitment tests. The date, time and place of recruitment test will
be indicated in the Admit Card. It is clarified that candidatures of candidates who are
issued admit cards will remain provisional till they are finally selected.
Note:
(i)
Before start of physical efficiency test (PET) and physical standard test
(PST) the candidates will undergo thorough verification of identity
including Biometric capture.
(ii) Biometric identification of candidates can also be taken at any stage of
recruitment.
Candidates will have to undergo the following recruitment tests:-

S. N. Subject

No. of
questions

Marks

1.

General knowledge

10
Questions

10

2.

Mathematics

10
Questions

10

3.

Hindi

10
Questions

10

4.

English

10
Questions

10

5.

Trade related theory
questions (MCQ)

60
Questions

60

Duration
of written
test

2 Hours

iv) The questions for written test shall be of 10th standard.
v) The candidate will be allowed to take carbonless copy of the OMR
answer sheet. Answer key to the question paper will be uploaded on
the website www.recruitment.itbpolice.nic.in after the written
examination is completed.
vi) Candidates are not permitted to use Mobile phone, calculators,
Smart Watch or any other electronic/electrical device. Candidates,
therefore, must not bring these devices inside the examination
premises. Possession of these items, whether in use or not, will be
considered as “use of unfair means” in the examination and appropriate action will be taken against such candidates.
vii) Candidates are required to mark their answers and fill the relevant columns on the OMR answer sheet only in Blue/Black ink.
viii) The candidate should not write anything on the OMR answer
sheet except in the relevant columns. Any stray marks will lead to the
OMR answer sheet not being evaluated and the candidate will not
proceed to the next stage of the recruitment process.
ix) The cut-off percentage of marks for qualifying in written exam will
be as under:General and Ex-Servicemen

35%

SC, ST & OBC

33%

PRACTICAL
(SKILL) TEST

x) No representation for revaluation of answer sheet of written exam
or re-conduct of written examination will be entertained.
The candidates who qualify the written test will be put through a
Practical (Skill) Test. Skill test is divided into following parts:-

(50 MARKS)

S. N.

Subject

1.

All checks before engine starting and knowledge
about vehicle sensor and signals and rear
view mirror adjustment

5

2.

Smooth straight head driving with gears
changing, top gear speed, change to lower gear
from top gear in different traffic condition.

5

3.

Vehicle uphill and downhill operations, stop and
restart at steep gradient without rolling back.

5

4.

The technique of overtaking, giving pass,
change of lanes and lane driving and other
precautions.

5

5.

Use of hand signals and electric signals,
emergency stops, precautions & safety.

5

6.

Vehicle reversing, Garaging on & off side and
taking out vehicle from different restrictions,
turning of vehicle left, right and stopping etc.

5

7.

Show courtesy and consideration for the safe
and convenience of other road users, such as

5
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S. N.

pedestrians, drivers and other motor vehicles or
cyclist.
8.

Knowledge about mandatory, warning and
informatory road signs.

5

9.

Knowledge about driver’s duty in case of
accident.

5

10.

Knowledge about motor mechanism (candidate
should be able to remove minor defects in
vehicle).

5

Total

50

The cut-off percentage of marks for qualifying in Practical (skill) test
will be as under:-

MERIT LIST
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Subject
Marks
8. GENERAL INSTRUCTIONS:

General and Ex-Servicemen

35%

SC, ST & OBC

33%

After completion of Practical (Skill) Test, Merit lists in each category
namely, Gen, SC, ST, OBC (NCL) and Ex-servicemen will be drawn
on the basis of total marks obtained by the candidates in the written
examination. The candidates shall be shortlisted for Verification of
Original Documents/Certificates and Detailed Medical Examination
(DME) as per the category wise vacancies on the basis of this merit.
Extended list shall also be prepared to cover the shortfall due to
failure of candidates in DME and Review Medical Examination
(RME). However, there shall be no reserve list.

RESOLUTION a) In case of tie in marks, the candidate older in age gets preference.
OF
b) If the tie still persists, it is finally resolved by referring to the
TIE CASES
alphabetical order of names in English as per the online application
form. A candidate whose name begins with the alphabet which
comes first in the English alphabetical order gets preference.
VERIFICATION Testimonials of the candidates will be checked before Detailed
OF ORIGINAL Medical Examination (DME). It is important that the candidates
DOCUMENTS applying for this recruitment check their eligibility to avoid disappointment at later stage. Original documents will be returned on the spot
after verification and self attested copies of certificates will be retained with the application. Original copy of following documents will be
required for verification:(i) Educational Certificate(s);
(ii) Date of birth Certificate as in Matriculation or 10th Class
Certificate;
(iii) Valid driving license (Transport) for Light or Medium or Heavy;
(iv) Professional/Experience Certificate, if any;
(v) Scheduled Caste and Scheduled Tribe Certificate, as AnnexureII and OBC certificate, as Annexure‘III’ (if belonging to any of these
categories) issued by an authority not lower than Tehsildar or SDO.
Candidates claiming OBC (NCL) status may note that certificate on
creamy layer status should have been obtained within three years
before the closing date i.e. 15.03.2018;
(vi) Domicile Certificate issued by local revenue authorities or PAN
Card or Aadhar Card or Driving License or Voter ID Card or Passport
for verification of citizenship. In case of West Pakistani Refugees
settled in J&K, they are required to produce Certificate in the format
attached as Annexure-‘VI’ issued by the Sarpanch/Numberdar of a
candidate’s village to the effect that the person belonged to the West
Pakistani Refugees Category, alongwith a copy of Electoral Roll
showing the name of the candidate in the voter list for elections to
the Parliamentary Constituency;
(vii) Discharge certificate in case of Ex-Servicemen;
(viii) One passport size photograph same as submitted with online
application form;
(ix) Certificate as per Annexure ‘V’ for claiming relaxation in
height & chest (if applicable).
(All candidates claiming relaxation under various category shall be
brought above original documents/certificates at the time of Height
bar, PET, PST and Verification of original documents & DME for
verification by the Board).

8.1

All candidates who have been called for Height Bar, PET & PST will bring
a clear and legible print out of the online application form submitted by
them for purpose of identification, etc. The print out will be retained by
ITBP personnel for office use.

8.2

Candidates are to ensure to keep sufficient number of same passport size
photos used by them in filling the online application form. The candidates are
also advised to bring same passport size photos submitted with online application form at all stages of recruitment.

8.3

Verification of original documents will be carried out at the time of Detailed
Medical Examination (DME), therefore candidates are advised to confirm their
eligibility in all respects to avoid any disappointment at later stage.

8.4

Departmental candidates should submit in original a “No Objection Certificate”
from their employer at the time of documentation else their candidature will be
rejected.

8.5

No correspondence will be entertained from ineligible candidates whose applications have been rejected.

8.6

Candidates shall be required to serve in the Force for a minimum period of 10
years. If any person after joining the service wants to resign from the service
before the expiry of 10 years, he/she is required to refund a sum equal to three
months’ pay and allowances attached to the post or the cost of training imparted
to him/her by the Force, whichever is higher.

8.7

Selected candidates shall have to undergo Basic Training and such other
courses as prescribed in the Force from time to time.

8.8

Candidates belonging to physically handicapped category are not eligible
to apply for this examination.

8.9

All eligible candidates will be duly informed about the date and venue of the
recruitment tests through admit card sent electronically on their registered
e-mail ID. Therefore, candidates should provide genuine and functional e-mail
ID and Mobile number at the time of filling online application form. ITBP will not
be responsible in case of any failure of the candidate not receiving admit card
online.

8.10 Candidates should come duly prepared for more than one day stay under their
own arrangements at the Recruitment Centre. No TA/DA will be admissible.
8.11 The Government shall not be responsible for any damage/injury to the individual
sustained during the course of recruitment process. Candidates are advised
to beware of touts or not to fall prey to the unscrupulous elements.
8.12 Recruitment in ITBP is totally transparent, fair and purely on the basis of
performance of the aspirants. No candidate is required to pay any money
in cash or otherwise, for recruitment in ITBPF. If someone approaches
them or asks for money or any other favour, they may report the matter to
the recruitment board or the local police.
8.13 Incomplete applications will be summarily rejected and no correspondence on
this will be entertained. No application received after the last date as mentioned
above will be accepted and ITBP will not be responsible for any electronic,
internet related problems, etc faced by the candidates.
8.14 Any further information/notice in respect to the subject recruitment will be
published on www.recruitment.itbpolice.nic.in only. Hence, all candidates are
advised to log on the above link from time to time.
8.15 All disputes and differences, if any, will be subject to the jurisdiction of the courts
within the territorial limits of Delhi only.
8.16 ITBP will not responsible for any postal delay.
8.17 For any queries, complaints or clarification the candidates can write an e-mail
rectsupport@itbp.gov.in.
9. Disclaimer: Information given in this advertisement and on website are guidelines
only. In case of any ambiguity, the existing rules and regulations of ITBP/Govt. of India
will be final.
DIG (Estt. & Rectt.)
Directorate General, ITBP -

Annexure ‘I’
RECRUITMENT FOR THE POST OF CONSTABLE (DRIVER) IN
INDO-TIBETAN BORDER POLICE FORCE-2017-18
(Applicable for candidates in Govt. Service only)

DETAILED
Candidates shortlisted in order of merit as per category wise
MEDICAL
number of vacancies will be put through DME to assess their
EXAMINATION fitness as per medical policy issued by MHA from time to time.
(DME)
7. APPEAL AGAINST DME:A candidate declared unfit in DME if not satisfied with the findings of the Medical
Officer, can submit an appeal for his Re-Medical Examination (RME) with duly filled
Medical certificate (at Annexure-VII) as a proof of evidence about the error of judgment
on the part of Recruitment Medical Officer.
a)
The medical certificate will not be taken into consideration unless it contains a
note by the medical practitioner concerned to the effect that it has been given in
full knowledge of the fact that the candidate has already been rejected as unfit for
appointment in ITBP by a Medical Officer and until the photo & signature of the
candidate has not been attested and stamped by the Medical Practitioner.
b)
The appeal will also not be taken into consideration unless it contains Medical ReExamination Fee of Rs. 25/- in form of Indian Postal Order and Rejection Slip
(original) issued by the Presiding Officer. RME fee in the form of IPO should be
prepared in the name of INSPECTOR GENERAL (CENTRAL) FRONTIER, ITB
POLICE FORCE.
c)
The appeal, complete in all respects, should be received within 15 days from the
date of issue of Rejection Slip in which the finding of the Medical Officer are
communicated to the candidate. ITBP will not be responsible for any postal delay
or if a candidate fails to submit the relevant documents with the RME Appeal
within stipulated time. The application for re-medical examination shall be sent to
THE INSPECTOR GENERAL (CENTRAL) FRONTIER, ITB POLICE FORCE,
Village – Kanasaiya, PO – Kokta Hathaikhera, Raisen Road, Tehsil – Huzur,
Distt – Bhopal (MP) Pin - 462021. The decision of the Review Medical Board of
ITBP shall be final and no 2nd appeal will be entertained.

No Objection Certificate
Note: Candidates already in Govt. service must submit their application through
proper channel with the following certificate duly signed by their employer agreeing to
release them, in case finally selected for the post of CONSTABLE (DRIVER) in IndoTibetan Border Police.
(i)

Certified that Mr.________________ holds a permanent/temporary post of
_______________________under Central/State Govt.

(ii)

Certified also that he has submitted his application to this Department/Office
on _________.

(iii) Certified also that Mr .________________ will be released in case of his selection
for the post of CONSTABLE (DRIVER) in Indo-Tibetan Border Police Force.
iv)

Certified also that Sh ___Post ___ Serving in ___ since___(mention dated of
appointment) and no DE/Vigilance case is either pending or being contemplated
against him.

Place:Dated:-

Free weekly MocKs at Test.KnowledgePhilic.in

Signature of Head of Office/
Appointing Authority
with office seal

Employment News 10 - 16 February 2018

www.employmentnews.gov.in

RECRUITMENT

Downloaded fromANNEXURE
KnowledgePhilic.com
‘II’

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE
BELONGING TO SCHEDULED CASTE OR SCHEDULED TRIBE
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT
OF INDIA
A candidate who claims to belong to one of the Scheduled Caste or the Scheduled
Tribes should submit in support of his claim an attested/certified copy of a certificate in
the form given below, from the Sub-Divisional Officer or any other officer as indicated
below of the District in which his parents (or surviving parent) ordinarily reside who has
been designated by the State Government concerned as competent to issue such a
certificate. If both his parents are dead, the officer signing the certificate should be of
the district in which the candidate himself ordinarily resides otherwise than for the
purpose of his own education. Wherever photograph is an integral part of the
certificate, the Commission would accept only attested photocopies of such certificates
and not any other attested or true copy.
The form of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India.
This is to certify that Shri/Shrimati/Kumari* _________________ son/daughter of
________________ of village/town* __________________ in District/Division*
_______________ of the State/Union Territory* ____________belongs to the
Caste/Tribes ___________ which is recognised as a Scheduled Castes/Scheduled
Tribes* under:The Constitution (Scheduled Castes) Order, 1950 ___________________, the
Constitution (Scheduled Tribes) Order, 1950 ___________, the Constitution
(Scheduled Castes) Union Territories Order, 1951* _____________the Constitution
(Scheduled Tribes) Union Territories Order, 1951* _____________
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order,
1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)
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NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate
ONLY FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘III’
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA
This is to certify that Shri / Smt. / Kumari ____________________Son / Daughter of
Shri / Smt. __________________________ of Village/Town__________________ in
District/Division
______________________________
in
the
State/Union
Territory___________________ belongs to the _______________Community which is
recognized as a backward class under the Government of India, Ministry of Social
Justice and Empowerment’s Resolution No. __________________dated
______________*. Shri/Smt/Kumari _______________________ and/or his/her family
ordinarily reside(s) in the _______________________ District/Division of the
_________________ State/Union Territory. This is also to certify that he/she does not
belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule
to the Government of India, Department of Personnel & Training O.M. No.
36012/22/93-Estt.(SCT) dated 08.09.1993**.
District Magistrate
Deputy Commissioner etc. ***
Dated:
Seal
*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.
**- As amended from time to time.
***- The authorities competent to issue the Certificate:a.

District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/ ExtraAssistant Commissioner (not below the rank of first class Stipendiary Magistrate).

The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976*.

b.

Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962.

c.

Revenue Officers not below the rank of Tehsildar.

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @.

d.

Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.

The Constitution (Pondicherry) Scheduled Castes Order 1964 @.
The Constitution (Uttar Pradesh) Scheduled Tribes Order 1967 @.
The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.

Note: - The term “Ordinarily” used here will have the same meaning as in section 20 of
the Representation of the People Act, 1950.

ANNEXURE ‘IV’

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @.
The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
The Constitution (Sikkim) Scheduled Castes Order 1978 @.

DECLARATION/UNDERTAKING - BY OBC (NON CREAMY LAYER)
CANDIDATES ONLY

The Constitution (Sikkim) Scheduled Tribes Order 1978 @.

I, ________________son of Shri ________________________ resident of village/

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989 @.
The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991 @.

town/city _____________District ___________________State ____________ hereby
declare that I belong to the ____________________ community which is recognised
as a backward class by the Government of India for the purpose of reservation in
services as per orders contained in Department of Personnel and Training Office

The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.

Memorandum No.36012/22/93- Estt. (SCT), dated 8/9/1993 which is modified vide

The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996

DOP&T OM No. 36022/2/2004-Estt(Res) dated 09/03/2004, OM No. 36022/2/2004-

2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have

Estt(Res) dated 14.10.2008 and OM No. 36033/1/2013-Estt(Res) dated 27/05/2013. It

migrated from one State/Union Territory Administration. This certificate is issued on the

is also declared that I do not belong to persons/sections (Creamy Layer) mentioned in

basis of the Scheduled Castes/ Scheduled Tribes certificate issued to Shri/Shrimati

Column 3 of the Schedule to the Government of India.

______________Father/Mother

Place: ____________

_____________of

Shri/

Shrimati/Kumari*

_________________ of village/town* in District/Division* ____________________of

Date: __________

Signature of the applicant (OBC candidate)

the State/Union Territory* ______________ who belongs to the __________________

ANNEXURE – V

Caste/Tribe which is recognised as a Scheduled Caste/Scheduled Tribe in the

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES
THOSE WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST

State/Union Territory* issued by the ________________ dated _________________.
3. Shri/Shrimati/Kumari and /or* his/her family ordinarily reside(s) in village/town*

MEASUREMENT

____________of District/Division* __________of the State/Union Territory of ___________ .

(Please refer para 4.3 of the advertisement)

State/Union Territory

Signature ____________________________

Certified that Shri______________ S/o Shri ____________ is permanent resident of

Place ________________

** Designation ________________________

village_____________ Tehsil/Taluka_______ District _________of _____________ State.

Date ________________

(with seal of office) __________

* Please delete the words which are not applicable

2. It is further certified that:

z

@ Please quote specific Presidential Order

(Garhwali, Kumaoni, Dogra, Maratha, Sikkimies) for relaxation in height

Delete the paragraph which is not applicable.

measurement for recruitment in the Para Military Forces of the Union of India.

NOTE: The term, ordinarily reside (s) used here will have the same meaning as in
section 20 of the Representation of the People Act, 1950.

z

District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.

(ii)

Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

He belongs to the Himachal Pradesh/Jammu & Kashmir/North Eastern States
which is considered for relaxation in height measurement for recruitment in the

** The authorities competent to issue Caste/Tribe Certificates:
(i)

Residents of entire area mentioned above are considered as________________

Para Military Forces of the Union of India.

z

He belongs to ____________________Tribals/Adivasis community which is
considered for relaxation in height and chest measurement for recruitment in paramilitary forces.

Date: ____________
Place ___________

(iii) Revenue Officers not below the rank of Tehsildar.

Signature ___________________
District Magistrate/Sub-Divisional Magistrate/Tehsildar

(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally resides.

z Delete whichever is not applicable.
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ANNEXURE-‘VI’
Office of the Sarpanch/Numberdar ………………………………….

age __________ years, a candidate of ____________________recruitment-2017
whose photo and thumb impression are appended above duly attested by me was
examined by me at Hospital ______________ on date ________________________.
2. I, the undersigned, have the knowledge that Mr./Ms._______________________

Sarpanch/Numberdar to attest the
photograph of candidate

S/o Shri ___________ has been declared medically unfit by the Medical Officer for the
post of________ for ITBP recruitment – 2017 due to __________________
In my opinion, this is an error of judgment due to following reasons:

IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE RESIDING
IN THE STATE OF JAMMU & KASHMIR
This

is

to

certify

that

Shri/Ms/Smt……………………

Shri…………………………….formerly

a

resident

of

___________________________________________________________________.
After due examination, I declare him/her medically fit for the said post.
Date:

S/o,

D/o,

W/o

Signature and Name with seal of specialist

Village…………………..,

medical officer of concerned field

Tehsil…………………., Distt………………..of undivided India (now Pakistan) presently

Registration No. _______________________

residing at H.No…………......… Street/Lane No……………………… Mohalla

(MCI/State Medical Council)

………………..Village………………………., Tehsil………………….................…, Distt.

Designation……………………………................

……………………….. is now a West Pakistani Refugee after having migrated from

Name & Address of Govt. Hospital

Pakistan during the Indo-Pak Conflict of 1947.

______________________________________
Sarpanch/ Numberdar

ANNEXURE- ‘VII’
CONSTABLE (DRIVER) RECRUITMENT-2017 IN ITBP

(District Hospital and above)
Signature and name of the candidate
(in presence of Medical Practitioner)
Attested by

MEDICAL FITNESS CERTIFICATE
(Only applicable to the candidate at the time of completion of his/her Detail

Specialist medical officer of concerned field

Medical Examination (DME) & declared medically unfit in DME and He/She

Signature & seal

intends to appear in Review Medical Examination (RME) as per

Note:
i)

(Para-7 of Advertisement Notice)
Space for
photograph of
candidate

Medical Practitioner to attest Photograph
& Thumb Impression of candidate

The findings of the Medical Practitioner should be supported by Medical
reports/documents wherever applicable.

ii)

The photograph, thumb impression and signature of the candidate should be
attested by Medical Practitioner giving this Medical Fitness Certificate. Unattested forms will be summarily rejected.

Left hand thumb impression of candidate

Î

iii)

The decision of the Review Medical Board will be final.

iv)

ITBP shall not be responsible for postal delay or if a candidate fails to submit the
relevant documents with the RME appeal within stipulated time.

Certified that Mr./Ms. ___________________ S/o Shri ________________________

davp 19143/11/015/1718
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All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110608
Examination Section
Admission Notice No. 4/2018

Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069
Dated: 19/01/2018
VACANCY CIRCULAR
Applications are invited for one Post of Linguistic Administrator
(General Central Service, Group- 'A', Gazetted, Non-Ministerial) [Level13 in the pay matrix] by Composite Method [Deputation (including
short-term contract) plus promotion] basis in the O/o UPSC.
2. Eligibility Conditions: Deputation (including short-term
contract):
"Officers of the Central Government or State Government or Union
Territories or Semi-Government or Recognized Research Institutions or
Universities or Public Sector Undertakings or Autonomous or Statutory
Organizations :(a) (i) holding analogous posts on regular basis in the parent cadre or
Department; or
(ii) with five years regular service in the grade rendered after
appointment thereto on regular basis in posts in level-12 (Rs.78800209200/-) in the pay matrix or equivalent in the parent cadre or
Department; and
(b) Possessing following educational qualification and experience:Essential:
(i) Master's Degree from a recognized University in Linguistics;
OR
Master's Degree from a recognized University in Hindi with English as
a compulsory or elective subject or as the medium of examination at
the degree level;
OR
Master's Degree from a recognized University in English with Hindi as
a compulsory or elective subject or as the medium of examination at
the degree level.
OR
Master's Degree from a recognized University in any subject other than
Hindi or English with Hindi medium and English as a compulsory or
elective subject or as the medium of examination at the degree level.
OR
Master's Degree from a recognized University in any subject other than
Hindi or English with English medium and Hindi as a compulsory or
elective subject or as the medium of examination at the degree level.
OR
Master's Degree from a recognized University in any subject other than
Hindi or English with Hindi and English as a compulsory or elective
subjects or either of the two as a medium of examination and the other
as a compulsory or elective subject at the degree level
(ii) Ten years experience of using or applying terminology (terminological
work) in Hindi and translation work from English to Hindi or vice-versa, of
the texts of academic and technical content, in different disciplines of
humanities, social sciences, science and technology including experience
of handling examination work under Central Government or State
Government or Union Territories or Autonomous Bodies or Statutory
Organisations or Public Sector Undertakings or Universities or recognized
Research or Educational Institutions.
Desirable:
(i) Three years of experience in organizing or associating in national or
international conference or seminars of academicians or experts.
(ii) A Doctor of Philosophy awarded in Hindi or published work in
linguistic research.
(iii) Studied one of the languages other than Hindi included in the Eighth
Schedule to the Constitution of India at 10th level from a recognized Board.
Note: The Departmental Senior Research Officer (Language Medium)
in level-11 (Rs.67700-208700/-) in the pay matrix with ten years of
regular service in the grade and having same essential and desirable
qualification as prescribed for deputationists shall also be considered
along with outsiders and in case he is selected for appointment to the
post, the same shall be deemed to have been filled by promotion.
3. The detailed like General conditions, Eligibility Criteria, Age
limit, proforma of application form etc. are available on the
website of UPSC i.e. http://www.upsc.gov.in/vacancy-circulars.
4. Interested and eligible officials may send their applications in
prescribed proforma alongwith copies of the APARs for the last five
years duly attested on each page by an officer not below the rank of
Under Secretary to the Govt. of India, cadre clearance and vigilance
clearance through proper channel to the undersigned within 60 days
from the date of advertisement of this vacancy in the Employment
News/ Rozgar Samachar.
(S. Padmanabha)
Under Secretary (Estt.)
Union Public Service Commission
EN 46/85
Tel. No. : 011-23388476
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AIIMS Entrance Examination for MBBS Course- 2018
No. F. 5-5/2017/Exam. Sec./MBBS-2018

01.02.2018

Applications are invited for Registration in the prescribed form through online mode
only for the Entrance Examination for admission to the MBBS Course at AllMS,
New Delhi and Eight other AIIMS (Patna, Bhopal, Jodhpur, Bhubaneshwar, Rishikesh,
Raipur, Guntur (Andhra Pradesh) & Nagpur (Maharashtra).
Who can apply: Candidates who have passed/appearing/appeared in 12th class
examination or its equivalent with the subjects of English, Physics, Chemistry &
Biology with 60% marks (50% for SC/ST/OPH candidates) in aggregate.
Date & Examination Centres: Saturday, 26th May, 2018 & Sunday 27th May, 2018
at various Examination centres all over the country. The Entrance Examination will be
conducted only in Online Mode [Computer Based Test (CBT)] in two shifts per day
(9:00 AM to 12:30 PM and 3:00 PM to 6:30 PM). The exact schedule and number of
shifts will be announced later depending on the number of applicants & logistics.
Online Registration for applications:
Name of Course

Opens on

Closes on

MBBS

05.02.2018

05.03.2018 (Monday) at 5:00 PM

(Monday)

(1700 hrs)

Important: Candidates are advised to visit the website www.aiimsexams.org
regularly for the Prospectus, detailed instructions and online Registration etc.
Any subsequent Addendum/Corrigendum/Updates/Information etc. will be
uploaded on the website only.
Assistant Controller (Examinations)
davp 17112/11/0104/1718
EN 46/93

ICAR-Krishi Vigyan Kendra
CENDECT, Kamatchipuram
Theni District, Tamilnadu-625520
Applications are invited to the following vacant posts under Plan Scheme of Krishi
Vigyan Kendra, Theni (NGO) and positions Co-terminus with the scheme.
SI. Vacant Post/Pay Scale
No.

No. of
Essential Edu. Qualification
Positions

1.

Subject Matter Specialist 01
(Plant Protection)
Rs.15600-39100+RGP
Rs. 5400/-

Master's Degree in Agriculture
(Entomology, Plant Pathology) or
equivalent qualifications from a
recognized University

2.

Subject Matter Specialist 01
(Soil Science) Rs.1560039100+RGP Rs. 5400/-

Master's Degree in Agriculture (Soil
Science) or equivalent qualifications
from a recognized University.

3.

Subject Matter Specialist 01
(Veterinary Science)
Rs. 15600-39100+RGP
Rs. 5400/-

Master' s Degree in Veterinary
Science/Animal Science or equivalent
qualifications from a recognized
University.

For details please log on our website www.cendect.org.in/kvk.html. Age : 35 years
Apply within 21 days from the date of publication of Advertisement in Employment
News.
Apply with Bio Data, attested Certificate Copies, Two reference and Passport Size
Photo to
The Chairman, ICAR Krishi Vigyan Kendra, CENDECT
Kamatchipuram, Theni District, Tamilnadu-625520
EN 46/86
Government of India
Ministry of Communications
Department of Telecommunications

Office of Sr. DDG, LSA J&K
4th Floor BSNL TE Building, Rail Head Complex, Jammu- 180012
No. 1-5/2018/LSA (J&K)/Deputation/
NOTIFICATION
Sub:- Vacancy circular to fill up Assistant Director (AD) and Junior Telecom Officer
(JTO) posts in the Office of Sr. DDG LSA J&K, Jammu on deputation basis.
Sr. DDG, Licensed Service Area J&K, Department of Telecommunications, Jammu
proposes to fill up the vacant posts in Assistant Director (AD) and Junior Telecom
Officer (JTO) cadre on deputation basis from among the staff working in Central / State
Government Office /PSUs as per the details given below;
Name of the Cadre

Scale of Pay (as per 6th
Pay Commission)

Grade Pay No. of posts
likely to be filled

Assistant Director

PB-2 Rs. 9300-34800/-

Rs. 4800/-

02

Junior Telecom Officer

PB-2 Rs. 9300-34800/-

Rs. 4600/-

09

For more details visit the following link:
http://www.dot.gov.in/sites/default/files/2018_01_12%20VCC%20DoT.pdf?down load=1
Director (Admin)
O/o Sr. DDG, LSA J&K, Jammu
Ph: 0191-2477510
davp 06228/11/0001/1718
E-mail: diradminterm.jk@gov.in
EN 46/88
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Defence Research & Developpment Organisation

Snow & Avalanche Study Establishment
Research & Development Centre
Him Parisar, Plot No.-01, Sector 37A
Chandigarh -160036 (UT)
WALK-IN INTERVIEW FOR THE POSITION OF JUNIOR RESEARCH FELLOW (JRF).
The interested candidates are invited for a walk-in interview at SASE RDC, Him Parisar, Plot No. 1, Sector 37A, Chandigarh for the following position:Sr.
No.

Eligibility

Nos.

Date of
Interview

01

Essential:
M. Tech in first division (both at graduate and post graduate level) / M.Sc/M.Sc (Tech) in first division with NET/GATE in the fields of
Atmospheric Science /Meteorology /Statistics/Geophysics.
Desirable:
(i) Computer knowledge.

01 No.

06-03-2018

02

Essential:
Post graduate Science degree in first division with NET/GATE in the fields of Remote Sensing/GIS/Geomatics/ Hydrology/Water Resource
Management/Earth Science. OR
ME or M.Tech in first division (both at graduate and post graduate level) in the fields of Remote Sensing/GIS/Geomatics/ Geoinformatics/
Hydrology/Water Resource Management.
Desirable:
(i) Experience in field surveying/glaciers/climate modeling/hydrological modeling.
(ii) Good working knowledge of different Remote Sensing & GIS software's (e.g. ERDAS, ArcGIS, ENVI)

01 No.

06-03-2018

03

Essential:
M. Sc. degree in first division in Physics/Atmospheric Physics with NET/GATE OR
M.Tech in first division (both at graduate and post graduate level) in the field of Atmospheric Sciences.
Desirable:
i) Working experience in numerical modeling and simulations with MatLab/C/C+/FORTAN.

01 No.

06-03-2018

04

Essential:
M. Sc. degree in first division in Physics/Mathematics/Computer Science with NET/GATE.
Desirable:
(i) Working experience with Ansys/MATLAB/COMSOL/Origin/C/C+/Java.

01 No.

06-03-2018

05

Essential:
BE /B. Tech in first division with NET/GATE in Civil Engineering.
Desirable: (i) Post Graduate in Geotechnical Engineering with knowledge of Geotechnical software.

01 No.

06-03-2018

06

Essential:
Post graduate Science degree in first division with NET/GATE in the fields of Remote Sensing/GIS/Geomatics/ Earth Science/Physics. OR
ME or M.Tech in first division (both at graduate and post graduate level) in the fields of Remote Sensing/GIS/Geomatics/Geoinformatics/
Electronics and Communication.
Desirable:
(i) Good working knowledge of different Remote Sensing & GIS software's (e.g. ERDAS, ArcGIS, ENVI)
(ii) Experience of field work, preferably in glaciers.

01 Nos

06-03-2018

07

Essential:
ME or M.Tech in first division (both at graduate and post graduate level) in the fields of Remote Sensing/GIS/Geomatics/ Geoinformatics/
Computers. OR
Post graduate Science degree in first division with NET/GATE in the fields of Remote Sensing/GIS/Geomatics/ Geoinformatics/ Computers.
Desirable:
(i) Good working knowledge of different Remote Sensing & GIS software's (e.g. ERDAS, ArcGIS, ENVI SARScape).
(ii) Knowledge of SAR data processing.
(iii) Knowledge of Hyperspectral data processing.
(iv) Experience of field work, preferably in snow & glaciers areas.

03 Nos

06-03-2018

Type written application with complete bio-data and attested copies of Mark sheets/Certificates, caste Certificate, Experience certificates, publications if any addressed
to Director, Snow & Avalanche Study Establishment (SASE), Research & Development Centre (RDC), Him Parisar, Sector 37A, Chandigarh (UT) should be brought at
the time of Walk-in interview along with a recent passport size photograph, duly affixed on the right top corner of the first page of application. Candidates working in
Govt./Public Sector Undertaking/Autonomous Bodies should bring NOC from their employer at the time of walk-in-interview.
Maximum age 28 years and relaxation in age for 05 years for SC/ST and 03 years for OBC as per govt. rules.
Stipend will be Rs. 25000/- plus HRA as per central Govt. norms.
For field data collection, the selected person will have to regularly visit and stay in the snow bound, glaciated region of Himalaya, as per requirement.
The positions are purely temporary. The offer of fellowship will not confer any right for regular appointment /absorption in DRDO. The period of fellowship will not count
for the purpose of seniority, other Govt. benefit in DRDO in case of appointment at a later date. The fellowship may be terminated any time during the tenure with a prior
notice of one month.
Desirous candidates appearing for a walk-in interview are required to report at SASE-RDC, Chandigarh as per the following schedule:(i) Applications would be accepted up to 1000 hrs.
(ii) Initial screening and verification of testimonials would be done between 1000-1100 hrs on the respective interview Date.
(iii) Interview of the screened/short listed candidates would take place from 1100 hrs onward.
GENERAL CONDITIONS
1. The fellowship will under 'No circumstances' confer on the fellows any right of regular appointment in this establishment.
2. One candidate can apply only for one fellowship as per their Essential and Desirable qualification.
3. Candidates will be required to produce all certificates/testimonials in original during the interview.
4. No TA/DA will be paid for attending the interview/joining, irrespective of the selection,
5. No govt. accommodation would be provided by the organisation to the selected candidates.
5. The number of fellowships may increase or decrease depending upon the prevailing requirement.
6. The candidates shall be shortlisted for the interview on the basis of their score of national written test or NET/GATE and percentage of marks obtained in minimum
qualifying degree.
(Vishwesh Chaturvedi)
Sr. Admin Officer
For Director
Snow & Avalanche Study Establishment
Ph. (O): 0172-2699804-06, Extn: 202
Fax (O): 0172-2699802
davp 10301/11/0365/1718
EN 46/90
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ⁄UˇÊÊ ◊¥òÊÊ‹ÿ
Defence Research and Development
⁄UˇÊÊ •ŸÈ‚¥äÊÊŸ ∞ﬂ¥ Áﬂ∑§Ê‚ ‚¥ªΔUŸ
Organisation (DRDO)
ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚Ä≈U⁄U-30, ø¥«UËª…∏U

(ŒÍ⁄U÷Ê· Ÿ¥. 0172-3957202, 3957203, 2651824-25)
Government of India, Ministry of Defence
(Defence Research & Development Organisation)

Terminal Ballistics Research Laboratory
Sector-30, Chandigarh-160030
ŒÊ ﬂ·¸ ∑§ Á‹∞ ∑§ÁŸcΔU Á⁄U‚ø¸ »Ò§‹ÊÁ‡Ê¬ (JRF) „UÃÈ ‚ËäÊÊ ‚ÊˇÊÊà∑§Ê⁄U
Walk-In-Interview for Junior Research Fellow (JRF) For 2 years
»Ò§‹ÊÁ‡Ê¬ ∑§Ê ŸÊ◊ •ÊÒ⁄U ‚¥ÅÿÊ- ∑§ÁŸcΔU Á⁄U‚ø¸ »Ò§‹ÊÁ‡Ê¬ (JRF)-01
Name & Nos. of Fellowship- Junior Research Fellowship (JRF)-01
Áﬂ·ÿ- ◊Ò∑§ÁŸ∑§‹
Discipline: Mechanical
ÿÊÇÿÃÊ- NET/GATE ‚Á„UÃ ‚¥’¥ÁäÊÃ Áﬂ·ÿ ◊¥ ¬˝Õ◊ üÊáÊË ∑§ ‚ÊÕ B.E./B.Tech ÿÊ
Qualification: B.E./B.Tech in concerned subject in 1st Division with
NET/GATE OR
-¬˝Õ◊ üÊáÊË ŒÊŸÊ¥ SŸÊÃ∑§ •ÊÒ⁄U SŸÊÃ∑§ÊûÊ⁄U SÃ⁄U ¬⁄U ‚¥’¥ÁäÊÃ Áﬂ·ÿ ◊¥ M.E./M.Tech
M.E./M.Tech concerned subject in 1st Division both at Graduate and Post
Graduate level.

Defence Scientific Information and Documentation Center
(DESIDOC)
Metcalfe House, Delhi-110054, INDIA
Phone: + 91 11 2390 2426, Fax: + 91 11 2381 9151
Walk-in-Interview for the post of Junior Research Fellow (JRF) on 27 FEBRUARY 2018 at 9:15 am
The Defence Scientific Information & Documentation Centre (DESIDOC) is a Laboratory of the Defence
Research and Development Organisation (DRDO) invites applications from young and meritorious Indian
nationals, who desire to pursue information related research as Junior Research Fellows. Selection will
be made on the basis of Walk-in-Interview to be held at DESIDOC.
Upper Age Limit: 28 years on the date of interview. The upper age limit shall be relaxable to the
candidates belonging for SC/ST candidates (5 years) and OBC candidates (3 years).
Position

Tenure

Essential Qualification

Desirable Qualification/Experience

Stipend
(Monthly)

Junior
Research
Fellow (JRF)
- 03 No.

2 years

1st division in M.Sc. in
basic Science + NET or
1st division BE/B.Tech +
NET/GATE or
ME/M.Tech with 1st
division at both graduate
and post graduate level.

Data analysis, computer
programming, mathematical
modeling, visualization, and
related area.

Rs. 25,000/- +
HRA as per
DRDO rules

•ÊÿÈ- ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ •ÁäÊ∑§Ã◊ 28 ﬂ·¸. •ŸÈ. ¡Ê./•ŸÈ. ¡Ÿ.¡Ê. ©Uê◊ËŒﬂÊ⁄UÊ¥ ∑§ Á‹∞ 05
ﬂ·¸ ∞ﬂ¥ •ÁÃÁ⁄UÄÃ Á¬. ﬂª¸ ©Uê◊ËŒﬂÊ⁄UÊ¥ „UÃÈ 03 ﬂ·¸ ∑§Ë ¿ÍU≈U „ÒU.
AGE- Maximum of 28 years at time of interview relaxable by 5 years for
SC/ST and 03 years for OBC Candidates.

◊ÊÁ‚∑§ ﬂ¡Ë»§Ê- L§. 25000/- ÃÕÊ ÁŸÿ◊ÊŸÈ‚Ê⁄U ◊∑§ÊŸ Á∑§⁄UÊÿÊ ÷ûÊÊ
Monthly Stipend- Rs. 25000/- plus HRA admissible as per prevailing rules

‚ÊˇÊÊà∑§Ê⁄U ∑§Ë ÃÊ⁄UËπ •ÊÒ⁄U ‚◊ÿ- 15 »§⁄Uﬂ⁄UË 2018 (ªÈL§ﬂÊ⁄U) ¬˝ÊÃ— 09—00 ’¡
Date & Time of Interview: 15th February 2018 (Thursday) at 09:00 hrs.

‚ÊˇÊÊà∑§Ê⁄U SÕ‹- ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚Ä≈U⁄U-30, ø¥«UËª…∏U.
Place of Interview- TBRL, Sector-30, Chandigarh-160030

∑§Êÿ¸ SÕ‹- ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ⁄UÊ◊ª…∏U, Á¡‹Ê- ¬¥ø∑Í§‹Ê („UÁ⁄UÿÊáÊÊ).
Place of work- TBRL Range, Ramgarh, Distt. Panchkula (Haryana)

* ‚ËäÊ ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ ¬Í⁄‘U ’ÊÚÿÊ«UÊ≈UÊ ∑§ ‚ÊÕ ≈UÊßU¬ Á∑§ÿÊ „ÈU•Ê •ÊﬂŒŸ ¡Ê ÁŸŒ‡Ê∑§- ø⁄U◊
¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚Ä≈U⁄U-30, ø¥«UËª…∏U (UT) ∑§Ê ‚¥’ÊÁäÊÃ „UÊ •ÊÒ⁄U ‚ÊÕ ◊¥ •¥∑§
ÃÊÁ‹∑§Ê•Ê¥/¬˝◊ÊáÊ¬òÊÊ¥ (10ﬂË¥ ∑§ˇÊÊ ‚ ‡ÊÈM§ ∑§⁄UÃ „ÈU∞), ¡ÊÁÃ ¬˝◊ÊáÊ¬òÊ •ÊÒ⁄U •ŸÈ÷ﬂ ¬˝◊ÊáÊ¬òÊ ∑§Ë
‚àÿÊÁ¬Ã ¬˝ÁÃÿÊ¥ ∑§ ‚ÊÕ-‚ÊÕ „UÊ‹ „UË ∑§Ê ¬Ê‚¬Ê≈¸U •Ê∑§Ê⁄U ∑§Ê »§Ê≈UÊ ¡Ê •ÊﬂŒŸ ∑§ ¬˝Õ◊ ¬¡ ∑§ ŒÊ∞¥
∑§ÊŸ ◊¥ ‚’‚ ™§¬⁄U •ë¿UË Ã⁄U„U ‚ Áø¬∑§Ê „ÈU•Ê „UÊ •ÊÒ⁄U ÁŸŒ‡Ê∑§ ≈UË’Ë•Ê⁄U∞‹ ‚Ä≈U⁄U-30, ø¥«UËª…∏U
∑§ ¬ˇÊ ◊¥ Œÿ L§. 10/- ∑§Ë ⁄UÊÁ‡Ê ∑§Ê ∞∑§ ⁄‘πÊ¥Á∑§Ã ÷Ê⁄UÃËÿ «UÊ∑§ •ÊŒ‡Ê (IPO) ‚ÊÕ ◊¥ ‹Ê∞¥ (•ŸÈ.
¡Ê./•ŸÈ.¡Ÿ. ÃÕÊ •ÁÃÁ⁄UÄÃ Á¬. ﬂª¸ ©Uê◊ËŒﬂÊ⁄U ßU‚ ÷ÈªÃÊŸ ‚ ◊ÈÄÃ „ÒU¥). ‚⁄U∑§Ê⁄UË/‚Êﬂ¸¡ÁŸ∑§ ˇÊòÊ
∑§ ©Ul◊/SﬂÊÿûÊ ÁŸ∑§ÊÿÊ¥ ◊¥ ∑§Êÿ¸⁄UÃ ©Uê◊ËŒﬂÊ⁄U ©UÁøÃ ◊Êäÿ◊ ‚ •ÊﬂŒŸ ∑§⁄‘¥U.
Type written application with complete bio-data and attested copies of Mark
Sheets/Certificates (10th standard onwards), Caste Certificate and
Experience certificate, addressed to Director, Terminal Ballistics Research
Laboratory (TBRL), Sector-30, Chandigarh (UT) should be brought at the
time of Walk-in-interview alongwith a recent passport-size photograph, duly
affixed on the right top corner of the first page of application and a crossed
Indian Postal Order amounting to Rs. 10/- drawn in favour of the Director
TBRL, Sector-30, Chandigarh (candidates belonging to SC/ST and OBC are
exempted from this payment). Candidates working in Govt./Public Sector
Undertaking/authonomous Bodies should apply through proper channel.

* ©Uê◊ËŒﬂÊ⁄U ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ •ÊäÊÊ⁄U ∑§Ê«¸U, «˛UÊßÁﬂ¥ª ‹ÊßU‚¥‚, ¬Ê‚¬Ê≈¸U, ◊ÃŒÊÃÊ ¬„UøÊŸ-¬òÊ
•ÊÁŒ ¡Ê Á∑§ Á∑§‚Ë ‚⁄U∑§Ê⁄UË Áﬂ÷Êª mUÊ⁄UÊ ¡Ê⁄UË ∑§Êß¸U ∞∑§ ¬„UøÊŸ-¬òÊ ◊Í‹ M§¬ ◊¥ ‹Ê∞¥.
Candidates are requested to bring one Photo Identity Card issued by any
Govt. Department in original like Aadhar card, Driving license, Passport,
Voter ID etc. at time of interview.

* ‚ËäÊ ‚ÊˇÊÊà∑§Ê⁄U ◊¥ ‡ÊÊÁ◊‹ „UÊŸ ∑§ ßUë¿ÈU∑§ ©Uê◊ËŒﬂÊ⁄U ÁŸêŸ ∑§Êÿ¸∑˝§◊ ∑§ •ŸÈ‚Ê⁄U
≈UË’Ë•Ê⁄U∞‹ ‚Ä≈U⁄U-30, ø¥«UËª…∏U ◊¥ ©U¬ÁSÕÃ „UÊ¥.
*Desirous candidates appearing for a walk-in-interview are required to
report at TBRL, Chandigarh as per following schedule:i. •ÊﬂŒŸ ©UÁÀ‹ÁπÃ ÃÊ⁄UËπ ∑§Ê 10—00 ’¡ Ã∑§ SﬂË∑§Ê⁄U Á∑§∞ ¡Ê∞¥ª.
Applications would be accepted upto 1000hrs on dates mentioned above.
ii. ŒSÃÊﬂ¡Ê¥ ∑§Ë ¬˝Ê⁄¥UÁ÷∑§ ¡Ê¥ø •ÊÒ⁄U ‚àÿÊ¬Ÿ ©U¬⁄UÊÄÃ ‚ÊˇÊÊà∑§Ê⁄U ÃÊ⁄UËπ ∑§Ê ¬˝ÊÃ— 10—00 ’¡ ‚

11—00 ’¡ „UÊªË.
Initial screening and verification to testimonials would be done between
1000-1100 hrs on above date of interview.
iii. ¿UÊ¥≈U ª∞/øÿÁŸÃ ©Uê◊ËŒﬂÊ⁄UÊ¥ ∑§Ê ‚ÊˇÊÊà∑§Ê⁄U 11—00 ’¡ ‚ ¬˝Ê⁄¥U÷ „UÊªÊ.
Interview of the screened/shortlisted candidates would take place from
1100 hrs. onward.

Note: Number of seats may increase or decrease as per office requirement.
2.
Area of Work: Data analysis, visualization, software development, and computer programming.
3.
Candidates willing to participate may send their duly filled Application Form by email:
director@desidoc.drdo.in or to the undersigned and same should be produced at the time of
interview.
4.
Candidates should produce degree certificates/testimonials in original at the time of interview along
with self-attested photocopies. Without original certificates/testimonials candidates will not be
entertained.
5.
Candidates working in Govt./Public Sector Undertaking/Autonomous Bodies should apply through
proper channel or bring original 'NOC' at the time of interview.
6.
List of short-listed candidates, called for walk-in-interview will be displayed on www.drdo.gov.in and
also informed by e-mail/contact number.
7.
It may please be noted that offer of Fellowship does not confer on fellows any right of
absorption in DRDO.
8.
Candidates are not allowed to bring mobile/pen drive/laptops/electronic device/camera at the time
of interview.
9.
Incomplete applications are liable to be rejected.
10. No TA/DA will be paid for attending interview & for joining.
(ASHOK KUMAR GUPTA)
Senior Admin Officer-I
Application form for Junior Research Fellow (JRF) in DESIDOC
(Walk-in-interview: on 27 February 2018 at 9:15 AM)
Advt. No. & Date: _____________________________
1.

Name in full Block Letters

2.

Father’s/Mother’s Name
(in Block Letters)

3.

Aadhar No.

4. (a) Gender:

Male

Please affix a
passport size
photograph
recent

Female

4 (b) Category:

4. (c)

Date of Birth:

5.

Correspondence Address:
(In Block Letters)

6.

Permanent Address:
(In Block Letters)

7.

Contact Details: Phone (with STD code):

8.

E-mail ID:

9.

Educational Qualifications (from Graduation onwards only)

Examination
Passed

10.

Gen

Subject(s)

University
or Board

Month & Year
of Passing

Division/
Class/Grade

Name of the Organization/
Dept.

Period of Service
From
To

Whether Qualified NET/GATE Examination:
Area of Expertise

Candidates will be required to produce all certificate/testimonials in
original during the interview.

13.

Have you ever been debarred for recruitment examination by any Govt.
agency if so give details:

14.

Publication/Published Work

This fellowship is purely on temporary basis. The offer of Fellowship does
not confer any right for absorption in DRDO.

©UÁÀ‹ÁπÃ »Ò§‹ÊÁ‡Ê¬ ∑§Ë ‚¥ÅÿÊ ¬˝ÿÊª‡ÊÊ‹Ê ∑§Ë •Êﬂ‡ÿ∑§ÃÊ•Ê¥ ∑§ •ÊäÊÊ⁄U ¬⁄U ¬Á⁄UﬂÁÃ¸Ã „UÊ ‚∑§ÃË „ÒU.
Number of fellowship as indicated above may vary depending on
Laboratory requirements.
(ﬂÁ⁄UcΔU ¬˝‡ÊÊ‚ÁŸ∑§ •ÁäÊ∑§Ê⁄UË/Senior Admin Officer-II)
davp 10301/11/0360/1718
EN 46/53

ST

Percentage (%)/
CGPA

Experience (if any) Note: Attach sheets if required

Name of Post/
Designation

12.

* ÿ„U »Ò§‹ÊÁ‡Ê¬ ¬ÍáÊ¸ M§¬ ‚ •SÕÊÿË „ÒU. »Ò§‹ÊÁ‡Ê¬ ∑§Ê ¬˝SÃÊﬂ «UË•Ê⁄U«UË•Ê ◊¥ ‚◊Ê◊‹Ÿ ∑§⁄U Á‹∞
¡ÊŸ ∑§Ê •ÁäÊ∑§Ê⁄U Ÿ„UË¥ ¬˝ŒÊŸ ∑§⁄UÃÊ „ÒU.

SC

Mobile: +91 -

11.

No TA/DA will be paid for attending the interview.

OBC

4 (d) ....Age .... Yrs.... months (as on 31/01/2018)

* ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ ©Uê◊ËŒﬂÊ⁄UÊ¥ ∑§Ê ‚÷Ë ¬˝◊ÊáÊ¬òÊ/ŒSÃÊﬂ¡ ◊Í‹ M§¬ ◊¥ ¬˝SÃÈÃ ∑§⁄UŸ „UÊ¥ª.

* ‚ÊˇÊÊà∑§Ê⁄U ◊¥ ‡ÊÊÁ◊‹ „UÊŸ ∑§ Á‹∞ ÿÊòÊÊ ÷ûÊ/ŒÒÁŸ∑§ ÷ûÊ ∑§Ê ÷ÈªÃÊŸ Ÿ„UË¥ Á∑§ÿÊ ¡Ê∞ªÊ.
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Job Description

Yes
Yes

No
No

15.

DECLARATION: I hereby declare that, the above furnished particulars are correct to the best of
my knowledge and no information is suppressed. If at any time I am found to have concealed/
distorted any information, my fellowship shall be liable to summary terminated without any prior
notice. I am ready to take up and discharge the duties assigned to me anywhere in India, as
and when required.
Place:
For Office Use Only
S.No.

Date:

Signature of the Official

davp 10301/11/0358/1718
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Signature of the candidate
EN 46/73
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CENTRAL INDUSTRIAL SECURITY FORCE
RECRUITMENT OF CONSTABLE/DRIVER AND
CONSTABLE/DRIVER-CUM-PUMP-OPERATOR-(DRIVER FOR FIRE SERVICES) IN CISF - 2017
CLOSING DATE: 19-03-2018 (UPTO 05:00 PM)
Online Applications are invited from Male Indian citizens for filling up the following
temporary posts of Constables/Driver & Constables/Driver-Cum-Pump-Operator
(Driver for Fire Services) in Central Industrial Security Force in the pay scale of
Level-3 in pay Matrix (Rs.21,700-69,100/-) (Pre-revised Pay Band - 1 Rs.520020200 + Grade Pay Rs.2000/-) plus usual and admissible allowances to the Central
Government employees from time to time. They will be governed under CISF Act and
Rules as well as Central Civil Services Rules applicable to other members of the Force
and other Acts and Rules applicable from time to time. On appointment they shall be
entitled for the pension benefits as per the "New Restructured Defined Contributory
Pension Scheme" applicable for the new entrants to the Central Government services
with effect from 01-01-2004.
02. Category wise vacancies of Constable/Driver and Constable/DCPO-2017 are as
under:Name of post

Constable/Driver - Direct
(Current vacancies)

Category
UR

SC

ST

OBC

Total

ESM

[A]

[B]

[C]

[D]

[E]

10% of [E]

176

51

25

92

344

34

15

07

27

103

10

Constable/ (Driver54
Cum-Pump -Operator)
(i.e. Driver for fire services)Direct (Current vacancies)

Abbreviations used are : UR- Un-Reserved, OBC - Other Backward Class, SCScheduled Caste, ST-Scheduled Tribe, ESM- Ex.Servicemen), CT- Constable, Dvr(Driver), DCPO- (Driver-Cum-Pump-Operator).
Note : (i)
The number of vacancies given above are tentative and may increase or
decrease at any time/stage of recruitment process, due to administrative reasons.
The revision in vacancies, if any, are likely to be notified at the later stages around
written exam and/or at skill, medical exam stage or prior to declaration of final
selection result.
(ii) The candidates should submit only one application and they will be eligible for
both Constable/Driver and Constable/DCPO. The candidate will give their 1st
and 2nd preference for Constable/Driver and Constable/DCPO. The choice given
at the time of submitting application will be final.
(iii) The recruitment will be conducted on all India basis.
(iv) The recruitment is open to all Male Indian Citizens only.
(v) 10% vacancies are reserved for Ex-Servicemen in each category. In case the
reserved vacancy remained unfilled due to non-availability of eligible or qualified
candidates, the same will be filled by candidates from non-ex-servicemen
category.
(vi) Reservation of SC/ST/OBC/Ex-servicemen category is available as per extant
Government orders.
(vii) While filling on-line application form, candidate must ensure to fill correct photo
bearing identity Card Number in his application (i.e. AADHAR Number, Driving
License, Voter ID Card, Identity Card issued by University/College or Income Tax
Pan Card Number) and same will be produced at examination centre during each
event. Biometric data of candidates will be generated during the 1ST stage of
recruitment and utilized during recruitment process for verifying identity of
candidates.
(viii) Candidates should bring their all original educational/caste /Driving License and
other testimonials at the time of PET/PST, documentation & trade test for proper
checking/scrutiny. If any candidate fail to submit any requisite document in
support of his eligibility, his candidature will be rejected straight away and no
appeal will be accepted against his rejection for conducting documentation for any
other day.
(ix) The posts are temporary but likely to become permanent.
(x) Candidates selected for appointment are liable to serve anywhere in Indian
Territory and abroad.
(xi) If any candidate fills wrong information in their application form or uploads fake
photograph of any other person /celebrity or object or puts blank photo etc.,
suitable action will be taken against him as per provision under cyber-crime IT Act
2000.
(xii) Candidates of reserved category whose caste certificate is in following manner
may be accepted as per prescribed certificate and the candidates may be allowed
to continue in recruitment process against vacancy of respective reserved
category :a. Name of candidate, fathers name, locality/village/town from where they
belongs is clearly mentioned.
b.Certificate has been issued by the appropriate/prescribed authority.
c. Authority of Govt. of India/resolution is correctly mentioned in caste certificate
which justifies that claim of individual against reserved category is genuine.
d. Caste mentioned in caste certificate of the individual actually belongs to
respective reserved category as per reservation policy of Central Government
and is available in centralized list as notified by Central Government.
(xiii) A candidate who has applied for recruitment, indicating his category as
SC/ST/OBC and fail to produce caste certificate at the time of PST, his
candidature will be rejected straight away, for submitting false information.
03. The recruitment process will consist of Height Bar Test (HBT), Physical Endurance
Test (PET), Physical Standard Test (PST), Documentation, Trade Test, Written Test and
Medical Examination. The salient features of the recruitment are as under:(i)
Application from candidates will be accepted through ONLINE MODE only at
CISF website https://cisfrectt.in. No other mode for submission of application is
allowed.
(ii) Candidates should also not wait till the last date of application to avoid a situation
where they are deprived to fill up application due to reasons of crash of website
due to heavy influx of applications and delay attributable to technical errors.
(iii) Application fee @ Rs.100/- from General and OBC candidates will be charged.

Candidates belonging to Scheduled Caste, Scheduled Tribe and Ex-servicemen
eligible for reservation are exempted from paying fee. All such candidates must
submit requisite certificate in prescribed proforma from the competent authority to
prove their status. Failing to produce certificate in the prescribed format will
render their candidature to be cancelled at PET/PST stage itself.
(iv) The Call up letter/Admit card to the candidates will be uploaded on the website
https://cisfrectt.in at each stage i.e. for PET/PST, documentation, Trade Test,
Written Test and Detailed medical examination during the recruitment process.
(v) There will be two stages of recruitment before medical examination is as
under:a) OMR/Computer based written examination which will be bilingual i.e.
Hindi & English.
b) PET/PST, Documentation & Trade test.
Note:- The sequence of the above two stages may interchange at the discretion
of CISF due to administrative reasons/prevailing circumstances. If written
examination is conducted in the 1st stage, the number of candidates to be called
for the 2nd stage would purely depend on merit in the written examination for
which qualifying marks would be 35% for General and Ex-Serviceman and 33%
for SC/ST/OBC. However it will not be mandatory to call all the qualified
candidates in the written examination to the 2nd stage i.e. PET/PST,
Documentation and trade test. The number of candidates to be called for 2nd
stage would depend on total number of qualified candidates in the written
examination with reference to the number of vacancies for each post and each
category. Accordingly cut off marks would be prescribed for each category.
(vi) After completion of written examination a single combined and common merit list
would be drawn for both the posts i.e Constable/Driver and Constable/DCPO.
Meritorious candidates will be selected for the post of Constable/Driver and
Constable/DCPO on the basis of the merit position from that single combined and
common merit list as per the preference given by the candidates at the time of the
submission of the online application. Therefore the candidates in their own
interest are advised to make their preferences carefully during submission of their
online application as it will have impact on their final selection.
(vii) List of selected candidates Post wise and category wise will be uploaded in CISF
website.
(viii) The candidates who find place in the select list as per the available vacancy in
each Post and category will be called for Detailed Medical Examination (DME).
(ix) The candidates will be medically examined in accordance with revised uniform
guidelines for recruitment medical examination in CAPFs & AR issued vide MHA
UO No. A.VI-1/2014-Rectt (SSB) dated 20th May'2015 and any other instructions
issued by Govt. of India from time to time to assess their physical and medical
fitness.
(x) Final selection will be made on the basis of merit in the written examination
from amongst the candidates found fit in detailed medical examination &
review medical examination.
4.
a)

I. ELIGIBILITY CRITERIA :
Age :
01. Between 21 and 27 years. The crucial date for determining age limit will be
the closing date for receipt of application from the candidates i.e. 19-03-2018
including for the candidates of North East region.
02. Upper age upto 05 years is relaxable for those persons who had ordinarily
been domiciled in the State of J & K during the period from 1st Jan1980 to 31st
Dec, 1989. The person claiming relaxation under this category should produce a
certificate to the effect that they had been domiciled in the state of J&K during
the period from 1st January 1980 to 31st December 1989 from the District
Magistrate within whose jurisdiction they had ordinarily resided or from any other
authority designated in this behalf by the Government of Jammu and Kashmir.
03. The upper age limit is also relaxable to Government Servants including
serving CISF personnel upto 40 years in the case of General and OBC candidates
and 45 years in the case of Scheduled Caste and Scheduled Tribe candidates,
provided they have rendered minimum 03 years continuous service, completed
their probation period satisfactorily, maintained a punishment free record and
have minimum annual grading of above "Average" during the entire service.
04. Upper Age limit upto 5 years is also relaxable further to the children and
dependents of victims KILLED in the 1984 riots and communal riots of 2002
in Gujarat.
Children means (a) son (including adopted son) or (b) daughter (including
adopted daughter) Dependent family member means (a) spouse or (b) children
or (c) brother or sister in the case of unmarried victim who was wholly dependent
on that victim at the time of his getting killed in the riots would be eligible.
NOTE:- This advertisement pertains to recruitment of Constable/Driver &
Constable/DCPO for male candidates therefore, only male children and male
dependents of victims KILLED in the 1984 riots and communal riots of 2002 in
Gujarat will only be considered.
In order to be eligible for upper age relaxation in this category, the applicant
should produce a certificate to that effect from the concerned District Collector/
District Magistrate wherein the victim was killed.
05. In addition to the above upper age is further relaxable by 05 years in respect
of SC/ST and 03 years in respect of OBC candidates as per Govt. orders.

b)

Educational Qualification:
a) The candidate should have passed Matriculation or equivalent qualification
from a recognized Board.
b) Educational certificate other than State Board/Central Board should be
accompanied with Government of India notification declaring that such
qualification is equivalent to Matric/10th class pass for service under Central
Government.
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iv) Tattoos:- It is noticed that during medical examination, the candidates having
'tattoos' in various parts of their body are appearing for medical examination.
In this regard, Ministry of Home Affairs vide its letters No. I-45020/7/2012/
Pers-II dated 12.01.2017 and 30.01.2017 issued the following guidelines
regarding candidates having tattoos applying for Constable/Driver and
Constable/ DCPO Examination:-

a) Section (4) Age limit in connection with Driving of Motor Vehicles
(i) No person under the age of 18 years shall drive a Motor Vehicle in any public place.

(a) Content:-Being a secular country, the religious sentiments of our
countrymen are to be respected and thus, tattoos depicting religious symbol
or figures and the name, as followed in Indian Army are to be permitted.

(ii) No person under the age of 20 years shall drive a Transport Vehicle in any
public place.
b) Section (7) Restrictions on the granting of Learners License for certain Vehicles

(b) Location:- Tattoos marked on traditional sites of the body like inner aspect
of forearm but only left forearm, being non-saluting limb or dorsum of the
hands are to be allowed.

(i) No person shall be granted a learners license to drive a Transport Vehicle
unless he has held a driving license to drive a Light Motor Vehicle for at least
01 year.

(c) Size:- Size must be less than ¼ of the particular part (Elbow or Hand) of
the body.

Note :

II. FOR GOVT SERVANTS INCLUDING CISF DEPARTMENTAL CANDIDATES

01 Unless the above provisions of Motor Vehicle Act are complied in the
documents (Driving License) submitted by the candidates, the Driving
License will be treated as invalid as per Motor Vehicle Act and the candidature
will be rejected.

The Govt. servants including Constable (GD), Constable (Fire) and Constable
(Tradesmen) of CISF can appear for the post of Constable/Driver & Constable/
DCPO. They should possess the eligibility criteria at par with direct candidates
as mentioned in para 4 (I) above.

02. License for Motor Cycle with gear and LMV license obtained before
attaining the age of 18 years and HMV/Transport Vehicle License obtained
before attaining the age of 20 years will not be considered valid unless a
certificate from the concerned RTO regarding the validity of the license is
enclosed and the candidature will be rejected.

III. ELIGIBILITY CRITERIA FOR EX-SERVICEMEN CANDIDATES
a) Ex-Servicemen who are Lance Naik or Sepoy in the Army or equivalent rank
in the Air Force or Navy having trade of Driver are eligible to apply for the post
of Constable/Driver & DCPO. Ex-servicemen holding the rank of Havildar/
Naik or equivalent rank in the Army/Air Force/Navy and having trade of Driver
may also compete in this recruitment for lower post provided they fulfill the
eligibility criteria and also they furnish their willingness in writing that in the
event of their selection they will not claim the post equivalent to the rank they
were holding in the Defense Forces.

03. Candidates who have been issued Motor Cycle with gear, LMV and HMV
driving licenses on a same day have to produce a certificate from the
concerned RTO to the effect that the license is valid otherwise their
candidature will be rejected.

e)

Experience :
03 years experience of driving Heavy Motor Vehicle/Transport Vehicle or Light
Motor Vehicle and Motor Cycle with gear as on the closing date for receipt of
application from candidates i.e. 19-03-2018 including for the candidates of
North East region.
The experience in driving will be calculated from the date of issue of
license for Light Motor Vehicles. If driving experience is from a date after
the issue of LMV License then experience will be calculated from that date.

An 'ex-servicemen' means a person
i) who has served in any rank whether as a combatant or non-combatant in the
Regular Army, Navy and Air Force of the Indian Union and
a) who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after
earning his pension; or
b) who has been relieved from such service on medical grounds attributable
to military service or circumstances beyond his control and awarded
medical or other disability pension or

NOTE: The Driving License must contain the date of issue of Motor Cycle with
gear, LMV and HMV licenses. In case the Driving License does not contain the
date of issue Motor Cycle with gear license, LMV license and/or HMV license
then a certificate from the concerned RTO indicating the date of issue of Motor
Cycle with gear, LMV and/or HMV license as the case may be should be obtained
and produced before the recruitment board on the date of recruitment, else the
candidature will be rejected.
Physical Standards
Height
Chest
a) For General, SC and OBC candidates 167 Cms
(Except those in (b) below)

Minimum 80 Cms with
minimum expansion of
05 CMs i.e. 80 - 85

b) Relaxed standards ;
160 Cms
(i) in respect of persons falling in the
categories of Garhwalis, Kumaonese,
Gorkhas, Dogras, Marathas subject to
production of certificate as per
Appendix-'C' and

Minimum 78 Cms with
minimum expansion of
05 CMs i.e. 78-83

c) All candidates belonging to Scheduled 160 Cms
Tribes.

ii) who has been released from such service after completing the specific period
of engagement, otherwise than at his own request or by way of dismissal, or
discharge on account of misconduct or inefficiency and has been given a
gratuity; and includes personnel of the Territorial Army, namely, pension
holders for continuous embodied services; or
iii) personnel of the Army Postal Service who are part of Regular Army and
retired from the Army Postal Service without reversion to their parent service
with pension, or are released from the Army Postal service on medical
grounds attributable to or aggravated by military service or circumstance
beyond their control and awarded medical or other disability pension; or

v) Gallantry award winners of the Armed forces including personnel of Territorial
Army; or
vi) Ex-recruits boarded out or relieved on medical ground and granted medical
disability pension.
b)

Age :

Minimum 76 Cms with
minimum expansion of
05 CMs i.e. 76 - 81

NOTE: Ex-Servicemen candidates are eligible for Total relaxation in physical
standards. However their physical standard will be measured and recorded
in Document.
Medical Standard :
I The person who seeks appointment for the above posts are liable to undergo
medical examination in accordance to revised medical guidelines for
recruitment medical examination in CAPFs and AR issued vide MHA UO
No. A.VI-1/2014-Rectt (SSB) dated 20th May'2015. He shall fulfill the
medical standards as elucidated therein.
i) Weight

c) who has been released from such service as a result of reduction in
establishment or

iv) Personnel who were on deputation in Army Postal Service for more than
six months prior to the 14th April 1987; or

(ii) candidates belonging to the States of
Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya,
Assam, Himachal Pradesh and Jammu
and Kashmir subject to production of
either domicile Certificate or Certificate
as per Appendix-'C' .
The above standards [Para (4) (I) (e) (b) (i) & (ii)] will be applicable for all
categories i.e. General, SC & OBC

f)

21

physical defect likely to interfere with the efficient performance of the duties.

The candidate should have a valid driving license for
(i) Heavy Motor Vehicle or Transport Vehicle;
(ii) Light Motor Vehicle;
(iii) Motor cycle with gear;
Attention is drawn to the following clause in the Motor Vehicle Act 1988,

d)

www.employmentnews.gov.in

Downloaded from KnowledgePhilic.com
in eyes. They must be in good mental and bodily health and free from any
Driving Licence:

Proportionate to height and age as per medical standard.
Weight will be recorded at the time of physical
measurements but the decision on fitness on account
of weight will be taken at the time of medical examination.

ii) Eye sight
1.

Visual Acuity unaided (Near Vision)
Better eye - N6
Worse eye - N6

2.

Uncorrected visual acuity (Distant Vision)
Better eye - 6/6
Worse eye - 6/6

3.

Refraction
Visual correction of any kind is not permitted even by glasses.

4.

Colour Vision :
Remarks
:

CP II by ISIHARA.
Binocular vision is required.

iii) The candidate must not have knock knees, flat foot, Varicose vein and squint

They shall be allowed to deduct the period of Army service from
their actual age and the resultant age should not exceed the
maximum age limit prescribed for these posts by more than three
years. The upper age limit shall be further relaxable up to 05
years in case of SC/ST candidates on production of caste
certificates in the prescribed format
The crucial date for determining age limit will be the closing date
for receipt of application from candidates. i.e. 19-03-2018
including for the candidates of North East region.

c)

Break in
service

Should not be more than three years from the date of discharge
from Army/Navy/Air Force as on the closing date for receipt of
application from candidates. i.e. 19-03-2018 including for the
candidates of North East region.

d)

Educational Matriculation or equivalent or Army 1st class certificate or
qualification equivalent of Air Force and Navy.

e)

Medical
category

f)

Character on Exemplary/Very Good. Copy of discharge certificate may also be
discharge
attached.

g)

Driving
License

h)

The other eligibility conditions will be the same as applicable to others
as mentioned under eligibility criteria

"A" (AYE) or SHAPE-I at the time of discharge. They should
also possess the same medical standards prescribed for direct
recruits for the post of Constable/Driver & Constable/DCPO
in CISF.

Ex-Servicemen candidates who have been issued Motor cycle
with gear, LMV and HMV license on the same day have to submit
a certificate from the concerned RTO to the effect that the license
is valid otherwise their candidature will be rejected.

NOTE-I: Ex-servicemen who have already secured employment in civil side under
Central Government in Group “C” & “D” posts on regular basis after availing of the
benefits of reservation given to ex-servicemen for their re-employment are NOT eligible
for fee concession or for claiming benefits of reservation under Ex-Servicemen
category. However, they are eligible for age relaxation.
NOTE-II: The period of "Call up Service" of an Ex-Serviceman in the Armed Forces shall
also be treated as service rendered in the Armed Forces for purpose of age relaxation.
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be treated as v) The candidates are advised to submit only single online application by virtue of which
Ex-Serviceman for the purpose of securing the benefits of reservation, he must have
already acquired, at the relevant time of submitting his application for the Post/Service,
the status of ex-serviceman and /or is in a position to establish his acquired entitlement
by documentary evidence from the competent authority that he would complete
specified term of engagement with the Armed Forces within the stipulated period of one
year from the CLOSING DATE 19/03/2018.
NOTE -IV: Age concession is not admissible to Sons, Daughters and dependents of Exservicemen.
NOTE - V: Other terms and condition for re-employment of ex-servicemen as
mentioned in Ex-Servicemen (Re-employment in Central Civil Service and Posts)
Amendment Rules, 2012 and any other instruction issued by GOI from time to time,
will also be applicable.
NOTE -VI: No race/Physical Endurance Test will be held for Ex-Servicemen at the time
of their recruitment in CISF. However, Ex-Servicemen will be required to appear at the
time of PET/PST event to record their measurements, documentation and produce their
education certificate and other testimonials. They will also appear and qualify in trade
test, written test, & medical examination. Ex-Servicemen will be required to qualify in
medical examination as per MHA UO No. A.VI-1/2014-Rectt (SSB) dated 20th May'
2015.
EXPLANATION 1: The persons serving in the Armed Forces of the Union, who on
retirement from service, would come under the category of "ex-serviceman" may be
permitted to apply for re-employment one year before the completion of the specified
terms of engagement and avail themselves of all concessions available to
ex-servicemen but shall not be permitted to leave the uniform until they complete
the specified term of engagement in the Armed Forces of the Union. Such
candidates should submit a certificate from the Commanding Officer concerned as per
Appendix-'F'.
5. DISQUALIFICATION : No person;
a) who has entered into or contracted a marriage with a person having spouse living.or
b) who having a spouse living, has entered into or contracted a marriage with another
person shall be eligible for appointment to the Force.
Provided that the Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so to do, exempt any person from the
operation of this rule.
6. PROCESS OF CERTIFICATION AND FORMAT OF CERTIFICATES:
(i) Candidates who wish to be considered against vacancies reserved/or seek agerelaxation must submit/upload requisite certificate in prescribed proforma from the
competent authority. Otherwise, their claim for SC/ST/OBC/Ex-Servicemen status will
not be entertained and their candidature/ applications will be considered under General
category subject to fulfilling requisite eligibility prescribed for General Category. The
formats of the certificates are annexed. Certificates obtained in any other format will
not be accepted.
(ii) West Pakistani Refugees (WPRs) who have settled in J&K but have not been given
the status of citizens of the State will be recruited without the condition of having a
domicile certificate from the designated authority of the J&K State. The wards of such
WPRs are eligible for recruitment in CISF. Nativity certificate issued by the Naib
Tehsildar/Sarpanch/Numberdar to such wards of WPRs as per proforma in Appendix'G' along with a copy of electoral roll showing the name of the candidate in the voters
list for elections to the parliamentary constituency (as they do not enjoy voting rights to
the state legislative assembly) should be submitted by such candidates. In so far as
the Scheduled Castes among the said refugees are concerned, the state government
have already issued certificates indicating the SC status & stating specifically that the
person is not a permanent resident of the State but is ordinarily residing in the village,
these certificate may be accepted as proof of being West Pakistani Refugees of SC
status accordingly.
NOTE- Candidates are warned that they will be permanently debarred from the
examination in case they fraudulently claim SC/ST/OBC/ESM status.
07. HOW TO APPLY:
The application must be submitted only in the ONLINE mode to the concerned CISF
Zonal DIsG (Regional Recruitment Centres) as mentioned below against each States.
The procedure for submission of online application is incorporated in Annexure-I and
also available on the website. Candidates may note that online application will be
accepted at CISF website https://cisfrectt.in only. No application will be accepted
offline.
Sl. Name of the State /UT in which
No. the candidate resides
(1)

(2)

Name of the Officer to whom
application should be sent
(3)

1

Bihar, Jharkhand and Odisha.

2

Chattisgarh, Dadra and Nagar Haveli,
DIG, CISF (West Zone) HQrs Mumbai.
Daman and Diu, Goa, Gujarat, Madhya
Pradesh and Maharashtra.

DIG, CISF (East Zone) HQrs Patna.

3

Chandigarh, Delhi, Haryana, Himachal
Pradesh, Jammu and Kashmir, Punjab,
Rajasthan, Uttar Pradesh and
Uttarakhand.

4

Andhra Pradesh, Telangana, Karnataka, DIG, CISF (South Zone) HQrs Chennai.
Kerala, Lakshwadeep, Puducherry and
Tamil Nadu

5

Andaman and Nicobar Islands,
DIG. CISF (North East Zone) HQrs
Arunachal Pradesh, Assam, Manipur,
Kolkata.
Meghalaya, Mizoram, Nagaland, Sikkim,
Tripura and West Bengal.

DIG, CISF (North Zone-I) HQrs
New Delhi.

NOTE:i) Closing date /last date of receipt of online application: 19-03-2018 (UPTO 5:00 PM)
ii) Before applying online, candidate will be required to have a scanned (digital) image
of his recent photograph, signature and other required documents for uploading as per
detailed instructions available on the link for submission of online application.
iii) After submitting the online application, the candidates are required to take print out
of the finally submitted online application and retain the same with them to be produced
to the recruitment board subsequently.
iv) Candidates are not required to send the printouts of their online application or any other
documents to concerned RRCs. They will be required to submit printout of online application
along with self -attested documents in support of their eligibility at the time of PET/PST.

they will be eligible to both Constable/Driver and Constable/DCPO giving their 1st and
2nd preference for both the posts. The preference given at the time of submitting
application will be final. Allocation of posts to the selected candidates will be made
strictly keeping in view their position in the merit list and the order of preference subject
to number of vacancies available in that post. Multiple applications will be rejected.
vi) Post Code (Preference for Post may be indicated in Application Form)
A- Constable/Driver (1st preference)
B- Constable/DCPO (2nd preference)
OR
A- Constable/DCPO (1st Preference)
B- Constable/Driver (2nd Preference)
Candidates will not be allowed to change/revise the preference subsequently.
Therefore, they are advised to indicate the preference of the posts carefully.
vii) Application once submitted cannot be modified. Hence utmost care should be taken
to furnish the correct details before submitting the online application.
viii) The candidates must have their own personal e-mail ID and mobile number. The
candidates are advised to retain the same mobile number and e-mail ID in use which
they have furnished in the application form because the important information may be
given to the candidates through SMS or e-mail.
ix) Candidates are advised in their own interest to apply much before the closing date
and not wait till the last date to avoid the possibility of network failure.
(Aspiring candidates belonging to OBC should submit declaration in the
following format)
DECLARATION
"I ________________________son/daughter of Shri._________________ resident of
village/ town/city ________________________ district ________________ State
___________ hereby declare that I belong to the ___________ community which is
recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in DOP&T OM No.36012/22/93Estt.(SCT) dated 8/09/93. It is also declared that I do not belong to persons /sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the above referred Office
Memorandum dated 08/09/1993.
Signature of the Candidate
08. MODE OF PAYMENT:
The candidates belonging to General and OBC categories should pay the fee of Rs.
100/- (Rupees one hundred only) as examination fee through following mode.
(i) Through SBI Challan. (Payment of examination fee through Challan will be accepted
upto 21-03-2018 and thereafter services will be disabled).
(ii) Net Banking through any bank.
(iii) Credit/Debit card of any bank.
NOTE-I: Candidates belonging to Scheduled Caste, Scheduled Tribe and ExServicemen who are eligible for reservation are exempted from paying fee.
NOTE-II: Fee once paid will not be refunded under any circumstances.
NOTE-III: Fee paid by modes other than as stated above, will NOT accepted.
NOTE-IV: Fee paid before 19/02/2018 i.e.opening date of online application form will
also not be accepted.
09. ADMISSION TO THE RECRUITMENT:
(i) All candidates who apply in response to this advertisement by the CLOSING DATE
and provisionally eligible, will be assigned Roll numbers, which will be communicated
to them through E-Admit Card at the time of 1st stage of recruitment.
(ii) The call letters/admit cards for PET/PST, documentation, Trade Test, Written Test
and Detailed Medical Examination will be available on website and can be downloaded
from https://cisfrectt.in.
(iii) Candidate must write his Roll number, name, date of birth and name of the
examination while addressing any communication to CISF. Communication from the
candidate not furnishing these particulars shall not be entertained.
(iv) In case of inability to download the call letters/admit cards for PET / PST, Written
examination & Medical examination etc., from the website, candidates should contact
CISF Regional Recruitment Centre (RRCs) of the STATE to which he belongs at least
one week before the commencement of recruitment.
NOTE: The candidates must carry at least one photo bearing identification proof such
as Driving License, Voter Card, Aadhaar Card, Identity Card issued by
University/College, Income Tax Pan Card in original to the PET/PST, documentation,
Trade test centres, Written examination center and venue of Medical
Examination/Review Medical Examination (Same as mentioned/used in the online
application form), failing which they shall not be allowed to appear for the
examination/recruitment at any cost.
10. RECRUITMENT/ SELECTION PROCESS :
There will be two stages of recruitment before medical examination as under:(1) OMR or Computer based Written Examination which will be bilingual i.e. English &
Hindi.
(2) PET/PST, Documentation & Trade test.
Note:- The sequence of the above two stages may interchange at the discretion of
CISF due to administrative reason/prevailing circumstances.
(3) Medical examination and Review Medical Examination.
(4) Drawal of final selection list on the basis of merit in the written, option chosen by the
applicant and result of Detailed Medical Examination/Review Medical Examination.
11. METHOD OF SELECTION
All candidates applying for the recruitment will be called for the 1st stage of the
recruitment which will either be (1) written test or (2) PET/PST, Documentation and
trade test. Detailed scrutiny of their eligibility will not be undertaken before PET/PST,
documentation and Trade Test. Therefore, it will be the responsibility of the candidate
to verify their eligibility as prescribed in this notice before appearing for the recruitment
process.
I) HEIGHT BAR TEST (HBT)
Candidates those found eligible in height bar test will be put through PET
II) PHYSICAL ENDURANCE TEST
To ensure smooth, transparency, accuracy and minimize human error, force will
exercise its discretion to employ adequate measures and modernized means for
conduct of PET event.
At the very beginning, candidates will be asked to go through the height bar test and
thereby, candidates with lesser height will be eliminated and will not be allowed to
participate in further process of recruitment and will be given rejection slip intimating
the reasons for rejection on the spot. Those candidates who qualify the height bar test
will be put through the following Physical Efficiency Tests which will be qualifying in
nature: -
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800 Mtrs Run
Long Jump
High Jump
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Candidate will have to qualify in each
event of PET. If a candidate fails to
qualify in any of the three events of the
PET he will be declared failed in PET
and will be eliminated from further
process of recruitment at that stage
itself.
NOTE :- Ex-Servicemen candidates are exempted from PET events.
II) PHYSICAL STANDARD TEST:
i) The candidates who are in qualified Height Bar Test and PET will be measured for
height, chest and weight by the Board of Officers. The candidates who meet the
requirements of physical standard will be allowed to participate in the documentation
and trade test. The candidates who do not fulfill the laid down physical standards
will be eliminated from recruitment process by giving rejection slip thereof.
However elimination on grounds of weight will be done at the time of medical
examination. Physical standards for the post of Constable (Driver & DCPO) will be as
elaborated in Para 4 (I) (e) above and relaxation also applicable as per Government
orders issued from time to time.
ii) During the process of recruitment, if any candidate is not satisfied with
measurement of his physical standard, he can prefer appeal on the same day to
the Supervising DIG (i.e. appellate authority) against rejection in physical
measurement. Such candidates will be re-measured on the same day or given a fresh
date by the Supervising DIsG of the recruitment board for appearing for remeasurement by appellate authority. The decision of the appellate authority in this
regard will be final. If candidate is found to be within the prescribed standard, he will be
allowed to the next stage of the selection process.
Note: - (i) Relaxation in height and chest (as the case may be) as mentioned above
will be permissible only on production of certificate at the time of PET/PST,
documentation & trade test in the proforma as prescribed in APPENDIX-C from the
competent authorities of the District where he ordinarily resides.
(ii) There is no appeal against findings of PET.
IV) DOCUMENTATION
Following Original testimonial/documents of the candidates who qualified in PET/PST
will be scrutinized. Candidates who fail to produce requisite original testimonials /
certificates will be eliminated from the recruitment process by giving rejection slip
intimating reasons thereof by the Presiding Officer and no candidates will be allowed
provisionally.
(i) Educational certificates
(ii) Date of birth certificate. (Matriculation or 10th pass certificate).
(iii) SC/ST and OBC Certificate, if applicable. It should be on the proforma as
prescribed in APPENDIX-A & B respectively. Caste certificates which are not in
prescribed manner as specified in the advertisement notice will not be accepted.
(iv) If candidate apply in reserved category (SC/ST/OBC), but does not produce caste
certificate in any format at the time of documents verification, then his candidature will
be cancelled forthwith.
(v) Candidates falling in the categories of Garhwalis, Kumaonis, Gorkhas, Dogras,
Marathas and candidates belonging to the States of Sikkim, Nagaland, Arunachal
Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh and
Jammu & Kashmir requesting for relaxation in height and chest should produce
certificate in proforma/format given in APPENDIX-C.
(vi) Departmental candidates including CISF candidates have to submit certificate from
their employer as per APPENDIX-D.
(vii) Discharge certificate & undertaking as per APPENDIX-E in case of Ex-servicemen.
(viii) Employed officials applying against the Ex-Servicemen qutoa should produce
certificate in proforma/format given in APPENDIX-F.
(ix) Nativity certificate issued by the Naib Tehsildar/Sarpanch/Numberdar to such wards
of WPRs (West Pakistani Refugee) in the state of J&K as per proforma in APPENDIXG along with a copy of electoral roll showing the name of the candidate in the voters list
for elections.
(x) Four passport size recent photographs of the candidates.
(xi) In addition to the original certificates, the candidates will also bring one set of self
attested Photocopy of educational, caste and driving license etc.
(xii) Certificate from District Collector/District Magistrate in case of children and
dependents of victims KILLED in the 1984 riots & communal riots of 2002 in Gujarat.
(xiii) Domicile certificate for those who had ordinarily been domiciled in the State of J&K
from 01.01.1980 to 31.12.1989 for age relaxation.
(xiv) The candidates must carry at least one photo bearing identification proof such as
Driving License, Voter Card, Aadhaar Card, Identity Card issued by University/College,
Income Tax Pan Card in original (Same as mentioned/used in online application form).
(xv) Identification of the candidates will be checked by the board of officers at the time
of PET/PST, Documentation, Trade Test and written test from Identity Cards as produce
by the candidate. Biometric data will also be generated at 1st stage of Recruitment for
verification which will be used for further stages of recruitment.
V) TRADE TEST : (DRIVING TEST)
(a) All the candidates who are declared qualified in PET/PST & Documentation will
undergo trade test. Trade test will be qualifying in nature.
(b) Those who qualify in the PET, physical measurement and detailed verification of
eligibility standards/documentation will be put through the following tests. Any
candidates who do not secure the minimum qualifying marks in these test as shown
against each, will be eliminated from that particular stage and will not be allowed to
appear in the further tests:-

In 3 minutes 15 seconds
11 feet in 03 chances
3 feet 6 inches in 03
chances

SNo. Name of the test

Total Marks

Qualifying Marks

1

Driving test for light vehicle

50

25

2

Driving test for heavy vehicle

50

25

3
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VI) WRITTEN TEST
Parameters
Condition

Practical knowledge of motor
30
15
mechanism and ability to carry
out minor repair of vehicles.
Note: - The marks obtained in Trade Test would not determine the merit position
of the candidate since the Trade Test is only qualifying in nature. However
minimum qualifying marks should be obtained by the candidate to be allowed for
further recruitment process.
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(i) The written test will be either OMR/Computer based Test.
(ii) The question paper will be set to assess the general awareness/general knowledge,
knowledge of elementary mathematics, analytical aptitude and ability to observe and
distinguish patterns and to test the basic knowledge of the candidate in English/Hindi
at 10th standard. The questions will be set bilingual in English/Hindi.
(iii) The written test will be of 100 marks consisting of 100 objective type multiple choice
questions to be answered in two hours.
(iv) The minimum percentage of marks for qualification for next stage will be as under:General /ESM
:
35 %
SC/ST/OBC
:
33 %
Note:- The qualifying marks of 35% for General and ESM and 33% for SC/ST/OBC
does not mean that all candidates who have scored 35% & 33% as the case may
be will be called for next stage. The candidates for next stage will be called purely
on the basis of their performance/marks scored in written examination and cut
off marks (category wise) which will be fixed after completion of written
examination.
(v) No representation for revaluation of answer sheet of written exam or re-conduct of
written examination will be entertained.
(vi) Questions are to be answered using a black ball pen. Therefore, the
Candidates should bring black ball pens for written examination.
(vii) Candidates are not permitted to use Mobile phone, calculators or any other
electronic/electrical device. Candidates, therefore, must not bring these devices inside
the examination premises. Possession of these items, whether in use or not, will be
considered as "use of unfair means" in the Examination and appropriate action will be
taken against such candidates.
VII) MEDICAL EXAMINATION AND SCREENING OF TESTIMONIALS
(i) Only those candidates who have qualified both the stages will be required to
appear in the Medical Examination. However, the number of candidates to be called
for medical examination would depend on the merit position of the candidates in
written examination and cut-off marks in each post and each category with
reference to the number of vacancies in each post and each category.
(ii) Candidates will be declared either FIT OR UNFIT. No candidate will be declared as
temporary unfit.
(iii) In all the cases a candidate, who has been declared UNFIT for appointment in CISF
in the Medical Examination will be communicated the grounds for rejection in broad
terms by the Examining Medical Officer, The candidate, if not satisfied with the findings
of the Medical Examination, can submit an appeal for REVIEW MEDICAL
EXAMINATION within 15 days from the date on which the candidate has been
declared unfit, with a proof of his fitness in the prescribed form as per Appendix - 'H'
and Appendix - 'I' respectively. The Medical certificate will not be taken into
consideration unless it contains a note by the medical practitioner concerned to the
effect that it has been given in full knowledge of the fact that the candidate has already
been declared unfit for appointment by a Medical Officer. The appeal will also not be
taken into consideration unless it contains Review Medical Examination Fee of Rs.25/(Rupees twenty five only) through Demand Draft. (The details of authority to whom the
appeal should be submitted and DDO concerned and payable branch etc will be
mentioned in the rejection slip itself to be issued by the Examining Medical
Officer/Chairman of the Recruitment Board).
Note:1) The candidates applying for the examination should ensure that they fulfil all the
eligibility conditions for admission to the examination. Their admission at all the stages
of examination will be purely provisional, subject to their satisfying the prescribed
eligibility conditions. If, on verification, at any time before or after the PET/PST,
Documentation, Trade Test and written examination, and medical examination, it is
found that they do not fulfil any of the eligibility conditions, their candidature for the
examination will be cancelled by the department.
2) An undertaking shall be taken from all the selected candidates at the time of joining
that if at any stage of their service career, if they are found to be colour blind they will
be boarded out as per the SHAPE policy in vogue in time and enclose with their Service
Records.
3) In case any candidate is found ineligible or suppressing facts on any ground at any
time during the recruitment process, his candidature/selection/ appointment may be
cancelled accordingly.
VIII) MODE OF SELECTION/DRAWAL OF FINAL MERIT LIST
(i) After completion of written examination, category wise merit list for General, SC,
ST, OBC & Ex-servicemen will be drawn separately on the basis of aggregate marks
obtained in written test by the candidate. As two options are available for two posts i.e.
Constable/Driver and Constable /DCPO, allotment to posts will be on the basis of merit
cum option. Therefore, candidates are advised to make their preferences with care.
Options once exercised shall be final.
(ii) The minimum qualifying marks for selection will be as under:
General and Ex-servicemen
: 35%
SC/ST/OBC
: 33%
(iii) In case of tie in marks, the merit list will be prepared in the following order:(a) The tie is resolved by the department by referring to the total marks in the written
examination i.e. a candidate having more marks in the written examination gets
preference over the candidate(s) with less marks"
(b) lf the tie still persists, the candidate older in age gets preference.
(c) lf the tie still persists, it is finally resolved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet which comes first in the
alphabetical order gets preference.
(d) Further tie, if any shall be resolved by comparing the height, educational
qualification till the tie is resolved. Candidates with more height, higher educational
qualification will be placed above.
(iv) Provided that SC, ST, and OBC candidates, who are selected on their own
merit without relaxed standards will not be adjusted against the reserved share
of vacancies. Such SC, ST, and OBC candidates will be accommodated against
the unreserved vacancies as per their position in the overall Merit List. The reserved
vacancies will be filled up separately from amongst the eligible SCs, STs, and OBCs,
candidates which will, thus, comprise of SC, ST, and OBC candidates who are
lower in merit than the last general candidate on merit list of unreserved
category but otherwise found suitable for appointment by relaxed standard.
(v) Final result will be published on website i.e. https://cisfrectt.in.
NOTE:(1) The candidates applying for the examination should ensure that they fulfil
all the eligibility conditions for admission to the examination. Their admission at all
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the stages of examination
will be purely provisional,from
subject to their
satisfying
Challan or online payment through
the prescribed eligibility conditions. If, on verification, at any time before or after
the PET/PST & documentation, Trade test, written examination, and medical
examination, it is found that they do not fulfil any of the eligibility conditions; their
candidature for the examination will be cancelled by the department.
(2) In case, any candidate is found ineligible or suppressing facts on any ground at any
time during the recruitment process, his candidature /selection /appointment may be
cancelled accordingly.
(3) In case of vacancies reserve for Ex-Servicemen remain unfilled due to nonavailability of eligible or qualified candidates, the same shall be filled by other
candidates from respective category in accordance with notification of amendment in
Ex-Servicemen (Re-Employment in Central Civil Services and posts) Rules, 2012.
(4) No waiting list will be kept / maintained.
12. DECISION
The decision of the board/department in all matters relating to eligibility, acceptance or
rejection of the applications, penalty for false information, mode of selection,
conduct of examination(s) , allotment of examination centres and preparation of
merit list will be final and binding on the candidates and no enquiry/correspondence
will be entertained in this regard.
13. COURTS JURISDICTION
Any dispute in regard to this recruitment will be subject to courts/tribunals having
jurisdiction over the City/Town in which the concerned Recruitment centre of CISF is
situated and where the candidate has submitted his application.
14. IMPORTANT INSTRUCTIONS TO CANDIDATES
(1) Matriculation or 10th class pass from a recognised board is the minimum
educational qualification. The recruitment will comprise of Physical Standards
Test (PST), Physical Efficiency Test (PET), Documentation, Trade Test, Written
Examination and Detailed Medical Examination.
(2) Only eligible candidates may apply for the above post. Candidates should
minutely go through all the provisions in the notification to ensure that they are
eligible for the post for which they are applying in terms of requirement of age,
Educational Qualification etc.
(3) Educational qualification certificate(s) in proof of age and educational qualification
etc. issued by a recognized University/Board duly self attested may be uploaded.
(4) SC/ST and OBC certificate on the proforma prescribed by the Central
Government as per Appendix-'A', 'B' of the notification may be uploaded.
(5) Candidates falling in the category of Garhwalis, Kumaonese, Gorkhas, Dogras
and Marathas may be uploaded certified true copy of certificates issued by
SDM/Tehsildar or equivalent authority authorised by Central Government for
getting relaxation in height and chest as per Appendix-C of the Notification.
(6) Candidates belonging to the States of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, and Jammu
and Kashmir may upload either domicile certificate or certified true copy of
certificates issued by SDM/Tehsidar or equivalent authority authorised by Central
Government for getting relaxation in height and chest as per Appendix-C of the
Notification.
(7) Valid driving licence for Heavy Motor Vehicles (or Transport Vehicles), Light Motor
Vehicles and Motor Cycle with gear may be uploaded.
(8) Certificate from the concerned RTO regarding validity of the Licence if Motor
Cycle with gear, LMV licence is issued before attaining the age of 18 years and if
HMV licence is issued before attaining the age of 20 years may be uploaded.
(9) Certificate from the concerned RTO regarding date of issue of Motor cycle with
gear, LMV and HMV licence (Transport Vehicle) in case issuing date of all three
licences not mentioned in the licences may be uploaded.
(10) 03 years driving experience certificate, if any may be uploaded.
(11) Certificate from District Collector/District Magistrate in case of children and
dependents of victims KILLED in 1984 riots & communal riots of 2002 in Gujarat
may be uploaded.
(12) Domicile certificate for those who had ordinarily been domiciled in the State of
J&K from 01-01-1980 to
31-12-1989 for age relaxation.
(13) ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN.
a) Discharge certificate may be uploaded.
b) Undertaking as per Appendix- 'E' & 'F' may be uploaded.
c) Certificate from the concerned RTO regarding validity of the Licence if Motor
Cycle with gear, LMV & HMV/Transport vehicle licence is issued on the same day
(for Ex-Servicemen candidates only)
(14) During the process of recruitment candidates who are not satisfied with the
decision of the Recruitment Board may prefer appeal in writing on the same day
to the Supervising DIG for the Recruitment Centre and the decision of the
Supervising DIG will be final. No representation after completion of recruitment
process shall be entertained.
(15) Persons employed in Government/semi Government/Public Sector Undertakings
including CISF personnel should apply through proper channel or enclose a "No
objection certificate" from their employer. They have to upload a Certificate as per
Appendix-'D'
(16) Nativity certificate issued by the Naib Tehsildar/Sarpanch/Numberdar to such
wards of WPRs (West Pakistani Refugee) in the state of J&K as per proforma in
Appendix-G may be uploaded.
(17) In view of the anticipated large number of applications, detailed scrutiny of
applications or the eligibility and other aspects will not be undertaken before the
PET/PST and, therefore, the application is accepted only provisionally. The
candidates are advised to go through the requirements of educational
qualification, age, Driving license, experience, physical standards, etc. and satisfy
themselves that they are eligible for the post before applying. When scrutiny is
undertaken, if any claim made in the application is not found substantiated,
the candidature will be cancelled.
(18) Candidates seeking reservation benefits as SC/ST/OBC/Ex. Servicemen must
ensure that they are entitled to such reservation as per eligibility prescribed in the
Notification. They should also be in possession of the certificates in the format
prescribed by Government of India in support of their claim when the copies
of the certificates will be sought during PET/PST and documentation. OBC
candidates should ensure that they are in possession of OBC certificate in the
prescribed format issued by the competent authority within the due date
prescribed in this Notification.
(19) CANDIDATES BELONGING TO THE PHYSICALLY HANDICAPPED
CATEGORY ARE NOT ELIGIBLE TO APPLY FOR THIS EXAMINATION.
(20) Fee payable: Rupees One hundred only (Rs.100/-) payable only through SBI

(21)
(22)

(23)

(24)
(25)

(26)

(27)

(28)
(29)
(30)

(31)

(32)

(33)

(34)

(35)
(36)
(37)
(38)

(39)
(40)

(41)

(42)
(43)

(44)

Net banking/credit /debit cards of any
bank. Fee is exempted for candidates belonging to Scheduled Caste,
Scheduled Tribe and Ex-Servicemen eligible for reservation, as per
Government orders.
CLOSING DATE: 19/03/2018 (BY 05:00 PM)
Mobiles and other electronic gadgets are banned within the premises of the
examination centres. Possession of such equipment whether in use or in switch
off mode, during the examination will be considered as use of unfair means.
Candidature of such candidates will be cancelled. They will be liable for further
action including initiation of criminal proceedings.
Only on-line applications will be entertained for this examination. The facility of
on-line application will be available from 19/02/2018 to 19/03/2018 (upto 5:00
pm). However, candidates who wish to make the payment through SBI Challan,
may make the payment to designated branches of SBI within the working hours
of bank upto 21/03/2018. Provided the challan has been generated by them
before 5:00 PM on 19/03/2018. Candidates should retain the Registration ID
assigned to them online and details of payment of fee for further correspondence
with CISF. They should not submit print out of their application to CISF.
The acknowledgement regarding successful completion of registration of on-line
application will be sent through SMS/email to candidates applying.
The Call Letters/Admit Cards for PET/PST, Documentation, Trade Test, Written
Test Detailed Medical Examination will be uploaded on CISF website at each
stage during the recruitment process. Candidates are required to download Call
letters/Admit Card for the examination from CISF website i.e. https://cisfrectt.in.
No admit card will be issued by post.
Candidates may contact Help Line Number 011-24366431/24307933 for
clarification, if any, in respect of filling applications and PET/PST, Trade Test ,
Written Examination and Medical Examination etc.
The candidates must write their name, date of birth, father's name strictly as given
in the matriculation certificate otherwise their candidature will summarily be
cancelled at the time of document verification or as and when comes into the
notice of CISF.
Application with illegible/blurred photograph and/or signature will be rejected.
Request for change/correction in any particular in the application form, once
submitted, will not be entertained under any circumstances.
The candidates must carry at least one photo bearing IDENTITY PROOF
such as Driving License, Voter Card, Aadhar Card, Identity Card issued by
University/College, Income Tax Pan Card in original to the examination centre,
failing which THEY SHALL NOT BE ALLOWED TO APPEAR FOR THE
EXAMINATION.
The department has the right to make any changes in the advertisement
or cancel it without assigning any reasons. Further all the conditions mentioned
herein may vary as per orders issued by Government of India from time to time.
Candidates should come duly prepared for 3-4 days stay under their own
arrangements at the Recruitment Centre. No TA/DA will be admissible for the
journey and stay.
Candidates are advised to have sufficient practice for the Run test/PET
before coming for recruitment. They are further advised to get themselves
medically examined regarding their suitability to run the specified distance
in the given time. CISF or Government of India will not be responsible for any
injury/mishap or medical problem during the course of recruitment process/test.
The admission of candidates at all the stages of examination will be purely
provisional, subject to their satisfying the prescribed eligibility conditions.
Undergoing medical examination at the end of the recruitment process does not
guarantee appointment as the offer of appointment will be made only according
to allotted vacancies, for each Trade and category from the merit list in the order
of merit of the candidates.
Canvassing in any form or bringing outside influence will automatically
disqualify the candidate from appearing the tests without notice.
Candidates having the right aptitude, capability, fitness and knowledge of
respective trade, may apply for the posts.
Decision of the concerned recruitment board/department will be final.
The decision of the department in all matter relating to eligibility, acceptance or
rejection of the applications, mode of selection, conduct of examinations and
allotment of examination centres, mode/procedure for skill test, medical
examination etc., will be final and binding on the candidates and no
enquiry/correspondence will be entertained in this regard.
Any certificate other than in Hindi or English should be enclosed with
translation (in Hindi or English) duly attested, else will not be entertained.
In case a candidate is found unfit/ineligible for service on any ground after his
selection/ appointment his service will be terminated without assigning any
reason.
Any shortcoming which could not be detected at the time of initial scrutiny of the
documents and found/ noticed at a later stage, shall render the candidate
disqualified for the post and he will not be allowed to appear in subsequent events
of the recruitment and no correspondence will be entertained in the subject.
The Director General, CISF reserves the right to make changes or cancel or
postpone the recruitment without assigning any reason.
Merely qualifying all the prescribed tests for recruitment of Constable /Driver &
DCPO does not confer the right of selection of the candidates but they should
have to stand in merit keeping in view the available vacancies of that particular
post.
Success in various stages of recruitment confers no right to appointment unless
the department is satisfied after medical examination and such enquiry as may
be considered necessary that the candidate is suitable in all respect for
appointment to the service/post.

(45) Candidates have to appear in all the stages of recruitment for which they have
qualified. If a candidate is absent from any stage / event for which he has
qualified, his candidature will be cancelled.
(46) Selected candidates are required to undergo basic training in CISF RTCs for
which they will be informed separately through offer of appointment letter. They
will be on probation for a period of two years which can be extended. During the
period of probation if found unfit for any reason, the services are liable to be
terminated.
(47) The candidates must have their own personal and valid email ID. They are also
advised to have their own mobile number. The candidates are advised to retain
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application form because the important information may be given to the
candidates through SMS or e-mail.
(48) For regular updates regarding this recruitment please visit https://cisfrectt.in.
(49) CISF strives to recruit fit committed, sincere and best candidates with
transparency and impartiality. Hence, candidates are advised to "BEWARE OF
TOUTS".
Annexure-I
PROCEDURE FOR ONLINE SUBMISSION OF APPLICATION
Note:- The facility of on-line application will be available from 19/02/2018 to
19/03/2018 (up to 5.00 pm). However, candidates who wish to make the payment
through SBI Challan, may make the payment at designated branches of SBI
within the working hours of bank up to 21/03/2018 provided the challan has been
generated by them before 5:00 pm on 19/03/2018.
The online submission has to be submitted at website: https://cisfrectt.in. Candidate
should read the instructions in this Notice carefully before making any entry or selecting
options. Candidate should supply all the required details while filling up the online form.
Mandatory fields are marked with * (asterisk) sign. The filling of online application
contains two parts as following:Step-I One time registration:
One-time registration will be a permanent database for candidate. The unique
Registration ID and Password will be used by the candidate for all the examinations
conducted by CISF.
How to register for the first time:
i)
Log on to the official website of CISF that is https://cisfrectt.in.
ii)
Home page will be displayed. Click on 'Register/Login button'.
iii)
New page will be displayed.
iv) If you are a new user, click on 'Register' tab and fill the registration details i.e. (1)
Candidate's name (2) Father's name (3) Candidate's date of birth (4) Candidate's
gender and the verification Text.
v)
Click submit to proceed further OR click on the 'Close' button' to abort the
registration process.
vi) If you are already registered, you need not register again.
vii) Enter 'personal Details', Basic Details' and 'Contact Details' as appeared.
Warning:- Candidates should fill all the input boxes carefully. Once the candidate
has filled all the relevant fields which he is required to fill in the above three boxes
correctly, he can click on 'submit button'. On clicking the 'submit' button, the
data/details entered so far will be saved in server. If the candidate clicks 'close'
button, the data/details will not be saved and the candidate will be able to exit
from the registration window/process.
viii) Enter all required field & then click on 'submit' button.
ix) On successful completion of registration process, you will receive provisional
Registration ID and Password on your registered e-mail ID & mobile number to
upload your photograph and signature.
x)
You can also upload your photograph and signature at your convenience at later
date/time by logging in again using the provisional ID & password clicking
'View/Edit Registration' option which is displayed under New Registration.
Note: The candidate may please note the instructions for uploading photograph and
signature to be uploaded by the candidate are given below:
¾
The digital size of the photograph file must be more than 4 kb and less than 12
kb with resolution of 100 pixel width and 140 pixel height.
¾
Both the photograph and signature must be uploaded in jpg format. The digital
size of the signature file must be more than 1 kb and less than 12 kb with
resolution of 40 pixel width by 60 pixel height.
Step-2 Application Filling procedure (Application Part)
(i)
Registered candidate may log into the system and can proceed for application
filling.
(ii) Follow "Apply part" section which is mentioned at the homepage.
(iii) Fill the essential details such as 'Registration No.", 'password' and click
'submit' button.
(iv) After submitting the details, a window will be opened which will have application
form. The data/details filled in by him earlier, at the time of registration process,
will automatically be filled in the respective fields in the application form. The
remaining empty field should be filled by the candidate. The candidates are
advised to fill in the details very carefully.
(v) Once the candidate has filled in all the required details in the application form, he
will find there are two buttons at the bottom namely 'Submit & Close'. If the
candidate uses the close button, he will exit from the application form. No
data/details will be saved.
(vi) Once the application form is completely filled in, the candidate should use the
'Submit' button which will save all the data/ details filled in by him and 'payment'
window will appear. The personnel who are exempted from payment of
examination fee will automatically skip this window and will go to 'print' Option.
(vii) Make the payment of fee either through SBI Challan or online through Net
Banking/Credit/Debit Card of any bank by selecting fee Payment mode option.
If candidate selects challan option then candidate gets a fee deposit bank challan
form from the server. After getting challan form candidate should go to the nearest
State Bank of India Branch and deposit the fee. After this candidate's formality
is completed. Bank will generate MIS Report and sent it to CISF. This process
takes minimum 48 hours. After 48 hours the candidate may check the status of
his application.
(viii) After completion of payment procedure, candidate may take a print out of their
filled application form and retain the same with them. They will be required to
submit printout of online application along with self attested documents in support
of their eligibility at the time of PST/PET.
APPENDIX-'A'
CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE
This is to certify that Shri/Shrimati/Kumari *__________________________ son/
daughter * of Shri ______________________ of village/Town *______________ in
District/Division * ____________ of the State/Union Territory * ________________
belongs to the __________________ caste/Tribe * which is recognised as a
Scheduled Caste/ Scheduled Tribe * under:The Constitution (Scheduled Caste) Order, 1950@
The Constitution (Scheduled Tribes) Order, 1950@
The Constitution (Scheduled Castes) (Union Territories) Order,1951@
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951@

1956 , the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act,1970, the North Eastern Areas Reorganization) Act,
1971, and the Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 1976,
the State of Mizoram Act, 1986 the State of Arunachal Pradesh Act, 1986 and the Goa,
Daman and Diu (Reorganization) Act, 1987)
The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956@
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act,
1976@
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962@
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962@
The Constitution (Pondicherry) Scheduled Castes Order, 1964@
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967@
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968@
The Constitution (Nagaland) Scheduled Tribes Order, 1970@
The Constitution (Sikkim) Scheduled Caste Order, 1978@
The Constitution (Sikkim) Scheduled Tribes Order, 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989@
The Constitution (Scheduled Castes) Order Amendment Act, 1990@
The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991@
The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991@
The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes) Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes and Scheduled Tribes) Orders(Amendment) Act,
2002@
The Constitution(Scheduled Castes) Orders (Second Amendment) Act, 2002 @
2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territory Administration to another.
This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes
Certificate issued to Shri/Smt *_____________________ Father/Mother of
Shri/Smt./Kumari*____________ of village/Town *_________________ in District/
Division*_______________ of the State/UT*__________________ who belongs to
the ________________________ Caste/Tribes* which is recognised as a SC/ST*
in the State/Union Territory* ______________________ issued by the
___________________________ (name of the prescribed issuing authority) vide
their No. __________________ dated_____________
% 3 Shri/Shrimati/Kumari* ________________________ and or his/her* family
ordinarily
reside(s)
in
Village/Town*__________________
of
_____________________ District/Division* of the State/Union Territory* of
______________________
Place___________

Signature ______________
State/Union Territory*
** Designation_____________

Date______________
* Please delete the words which are not applicable.
@ Please quote specific Presidential order.
% Delete the paragraph which is not applicable.
NOTE : The terms 'ordinarily' reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
** List of authorities empowered to issue Scheduled Caste/Scheduled Tribe/OBC
Certificates.
1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/ + Sub
Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.(+not below the rank of 1st Class Stipendiary Magistrate).
2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
11. Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate
ONLY FROM THE REVENUE DIVISION OFFICER.
APPENDIX-B
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
OTHER BACKWARD CLASSES
This is to certify that Shri/Shrimati/Kumar* __________________________________
son/ daughter* of Shri __________________________________ of village/Town*
__________________ in District/Division* ______________ of the State/Union
Territory* __________________ belongs to the ______________ Community which is
recognised as backward class under :
@ Govt. of India, Ministry of Welfare Resolution No. 12011/68/93-BCC ( C) dated the
10th Sep,1993, published in the Gazette of India Extraordinary Part I Section 1 No.186
dated 13th Sep, 1993
@Govt. of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19-10-94
published in the Gazette of India Extraordinary Part I Section 1 No. 163 dated 20-10-94.
@Govt. of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated 24th May,
1995 Published in the Gazette of India Extraordinary Part I Section 1 No.88 dated 25th
May, 1995
@Govt. of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated 9th
March,1996 published in The Gazette of India extraordinary Part I Section 1 No. 60
dated 11-3-1996.
@Govt. of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated 6th Dec,
1996 published in the Gazette of India extraordinary Part I Section 1 No.210 dated 1112-1996.
@Govt. of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated 3-12-97
published in the Gazette of India extraordinary Part I Section 1 No. 239 dated 17-1297
@Govt. of India, Ministry of Welfare Resolution No.12011/99/94-BCC dated 11th Dec
97 published in the Gazette of India extraordinary Part I Section 1 No. No. 236 dated
12-12-97
@Govt. of India, Ministry of Welfare Resolution No. 12011/68/98-BCC dated 27th Oct,
1999 published in the Gazette of India extraordinary Part I Section 1 No. 241 dated 2710-1999.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/88/98-BCC dated 6th Dec, 1999 published in the Gazette of India extraordinary
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dated 6th Dec, 1999.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India extraordinary
Part I Section 1 No. 71 dated 4th April, 2000.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/44/99-BCC dated 21st,Sept. 2000 published in the Gazette of India Extra
ordinary Part I Section 1 No. 210 dated 21st Sept, 2000.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12015/9/2000-BCC dated 6th Sep 2001 published in the Gazette of India Extra
Ordinary Part I Section 1 No. 246 dated 6th Sep, 2001.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/1/2001-BCC dated 19-6-2003 published in the Gazette of India Extraordinary,
Part I, Section I No.151 dated 20-6-2003.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution
No.12011/4/2002-BCC dated 13-01-2004 published in the Gazette of India
Extraordinary, Part I, Section I, No.9 dated 13-01-2004.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution
No.12011/9/2004-BCC dated 16-01-2006 published in the Gazette of India
Extraordinary, Part I, Section I, No.10 dated 16-01-2006.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution
No.12011/14/2004-BCC dated 12-03-2007 published in the Gazette of India
Extraordinary, Part I, Section I, No.67 dated 12-03-2007.
Shri/Smt/Kumari* ____________________________ and/or* his/her* family ordinarily
reside(s) in Village/Town*__________________ of _____________________
District/Division* of the State/Union Territory *of ______________________
This is also to certify that he/she* does not belong to the persons/Sections* (Creamy layer)
mentioned in column 3 of the Schedule to the Govt of India, Department of Personnel &
Training OM No. 36012/22/93-Estt(SCT) dated 8-9-93, OM No.36033/3/2004-Estt.(res)
dated 9-3-2004 and OM 36033/3/2004-Estt.(Res) dated 14-10-2008.
Place_______________
Signature ______________
** Designation_____________
Date______________
(With seal of Office)
*Please delete the words which are not applicable.
NOTE : The terms 'ordinarily' reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
** List of Authorities empowered to issue Other Backward Classes certificate will be the
same as those empowered to issue Scheduled Caste/Scheduled Tribe Certificates.
@ Strike out whichever is not applicable
APPENDIX-C
FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES THOSE
WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri/Kumari _________________ Son/Daughter of Shri _____________
is permanent resident of Village ____________ Tehsil/Taluka _______________
District _____________ of ____________ State.
2.
It is further certified that :
Residents of entire area mentioned above are considered as (Garhwalis,
Kumaonis, Gorkhas, Dogras and Marathas) for relaxation in height and chest
measurement for recruitment in the Para Military Forces of the Union of India.
He belongs to Sikkim, Nagaland, Arunachal Pradesh, Manipur, Tripura,
Mizoram, Meghalaya, Assam, Himachal Pradesh and Jammu and Kashmir
States and is considered for relaxation in height and Chest measurement for
recruitment in the Para Military Forces of the Union of India.
He belongs to ……………………….Tribal community and is considered for
relaxation in height and chest measurement for recruitment in the Para Military
Forces of the Union of India.
Place :
Signature
Dated :
Magistrate/Sub-Divisional Magistrate/Tehsildar
Delete whichever is not applicable
APPENDIX-D
FORM OF CERTIFICATE TO BE SUBMITTED BY EMPLOYEES OF
GOVERNMENT DEPARTMENTS/UNDERTAKINGS INCLUDING CISF PERSONNEL
"Certified that the Department/Office has no objection in permitting Shri
___________________ for applying to the post of ___________in CISF. It is further
certified that Shri _________________ has not been awarded with any punishment
(Major/Minor) till date and that his performance throughout his service in this
Department/Office has been above "AVERAGE".
Signature
Name & Rank of Head of Office/
Date :
Controlling Officer/Unit Commander
APPENDIX-E
FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES
APPLYING FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY
I understand that, if selected on the basis of the recruitment/examination to which this
application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the Appointing Authority that I have been duly
released/retired/discharged from the Armed Forces and that I am entitled to the benefits
admissible to ex-servicemen in terms of the Ex-servicemen (Re-employment in Central
Civil Services and Posts) Rules, 1979, as amended from time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved
for Ex-servicemen in regard to the recruitment covered by this examination, if I have
at any time prior to such appointment, secured any employment on the civil side
(including Public Sector Undertakings, Autonomous Bodies/Statutory Bodies,
Nationalized Banks, etc.), by availing of the concession of reservation of vacancies
admissible to Ex-servicemen.
Place :
Signature of Candidate
Date :
Name:
APPENDIX-F
PRO FORMA OF CERTIFICATE FOR EMPLOYED OFFICIALS
APPLYING AGAINST THE EX-SERVICEMEN QUOTA
I hereby, with the information available, certify that Shri------------------------------------------------No----------------------Rank-----------------would complete prescribed period of
appointment on -------------------.
Place:
Signature
Date:
Commanding Officer
Office Seal

APPENDIX-G

Office of the Sarpanch/Numberdar/Naib Tehsildar,-----------------------Photograph
IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE RESIDING IN THE
STATE OF JAMMU AND KASHMIR
This is to certify that Shri/Ms./Smt.______________________________________S/o,
D/o, W/o Shri______________________________________formerly a resident of
village_________________Tehsil_________________District___________________
___of undivided India (now Pakistan) presently residing at H No. ________Street/Lane
No.____________________________Mohalla_______________________Village___
________________________Tehsil___________________________District_______
___________________is a West Pakistani Refugee after having migrated from
Pakistan during the Indo-Pak Conflict of 1947.
Sarpanch/Numberdar/Naib Tehsildar
APPENDIX - 'H'
FORM OF APPEAL AGAINST MEDICAL UNFITNESS
From,
Name……………………………..
Roll No………………………….
To,
The ……………………………….
……………………………………
……………………………………
Subject: APPEAL AGAINST MEDICAL UNFITNESS FOR RECRUITMENT OF
CONSTABLE/DRIVER & DCPO IN CISF FOR THE YEAR 2017.
Sir,
I was medically examined on…………………..at…………………..(Centre) for
recruitment of Constable/Driver & DCPO in CISF for the year 2017 conducted by CISF
where I have been declared medically unfit on account of :-

2. I have got myself medically examined from medical practitioner
(Dr.)……………………………………… who has found me medically fit for the above
post. I enclose the prescribed certificate from the aforesaid doctor who has declared
me medically fit. I also enclose a Demand Draft of Rs. 25/- as fee for my review medical
examination by the medical board of CISF.
3. Certified that all documents as per check list have been attached.
4. I, therefore, request for my review medical examination for recruitment of
Constable/Driver & DCPO in CISF for the year 2017.
CHECK LIST
i) Medical Fitness certificate duly signed by the Medical Practitioner with seal in
(Appendix- 'I'). Certificate in other format will be rejected.
ii)
Demand draft of Rs. 25/- in favour of ……………………………… ………
……………………………………………………………………………………………………
……………………………………………………………………………………………………
(Address as mentioned in rejection slip communicating medical unfitness). Drafts
payable at the place other than as mentioned in the same will be rejected.
iii) Candidates are advised to affix stamp of Rs. 26/- if they desire that call letter for
review medical examination is to be sent by speed post. The department will not accept
responsibility for postal delay.
iv) Copy of the Initial Medical Examination (unfit) report.
Yours faithfully,
Signature………………..
Name…………………….
Roll No…………………..
Address…………………..
APPENDIX - 'I'
MEDIAL FITNESS CERTIFICATE
Certified that Mr./Ms…………………………………………… Age……… years, a
candidates of recruitment of Constable/Driver & DCPO in CISF for the year ______
was examined by me at Hospital……………………………………on date…………….
2. I, the undersigned have the knowledge that Mr./Ms. ………………………………
………….………………… …………………………………………………………………
has been declared Medically Unfit by the Medical Officer for recruitment of
Constable/Driver & DCPO in CISF for the year __________ due to :-

In my opinion this is an error of judgment due to following reasons :-

3.

After due examination, I declare him/her medically fit for the said post.
Signature & Name with seal
of Medical Practitioner
Registration No……………
(MCI/State Medical Council)
Address……………………..

Dated:
……………………………...
………………………………
Signature of the Candidate
Attested by
The Medical Practitioner
Signature & seal
Note : The findings of the Medical Practitioner should be supported by Medical
reports/documents wherever applicable.
davp 19113/11/0011/1718
EN 46/43
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F. No. 1-1/2017-NRAA
Government of India
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Ministry of Agriculture
& Farmers Welfare

Department
of
Agriculture
Coopn. and
Farmers
Welfare

RECRUITMENT

National Rain fed Area
Authority
NASC Complex, A- Block,
2ND Floor, DPS Marg,
PUSA
New Delhi-110012
Dated : 5th January, 2018
Subject:- Filling up of the five
Posts of Director Technical
Discipline

(Agriculture

Horticulture,

&

Watershed

Development Water Management, Animal Husbandry &
Fisheries, Forestry) and one
post of Director (Finance &
Administration) in National
Rainfed Area Authority.
National
Authority

Rainfed
(NRAA)

attached Office of

Area
is

an

Depart-

ment of Agriculture,. Cooperation and Farmers Wel-fare
required to fill up the five
posts of Director of Technical
Disciplines ( Agriculture &
Horticulture,

Watershed

Development, Water Management. Animal Husbandry &
Fisheries, Forestry) in the pay
matrix

Level-13

131100-216600/-

A,

Rs.

and

one

Employment News 10 - 16 Februar 2018

post of Director (Finance &
Admini-stration ) in the pay
matrix Level-13, Rs. 118500214100/-* are required to be
filled up on deputation/short
term contract basis. The
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details of posts are as under:(I) Director (Agriculture/
Horticulture)
(II) Director (Watershed
Development) .
(III) Director (Water Management,)
(IV) Director (Animal
Husbandry and Fisheries)
(V) Director (Forestry)
(VI) Director (Finance &
Administration)
Nominations/applications of
suitable candidates along
with their bio-data in the prescribed proforma may be
sent to Dr. M.K. Srivastava,
Director, National Rainfed
Area Authority, Department
of
Agriculture
Cooperation, and Farmers
Welfare, NASC Complex,
A- Block, 2nd Floor, DPS
Marg, PUSA, New Delhi
within 60 days of the publication of the advertisement
in the Employment News/
Rojgar Samachar. Those
who have applied against
Employment News advertisement dated 3-9 June,
2017, through proper channel need not to apply again.
However, applicants who
have
submitted
only
advance copy of the application may submit their
applications complete in all
respect through proper
channel. The prescribed
proforma is available on the
website (www.nraa.gov.in /
agricoop.nic.in).
* Pay matrix revised to Rs.
123100-215900/- vide GSR
number 592 (E) dated
15.06.2017.
(M.K. Srivastava)
Director (AH&F)
Ph: 011-25842961
E-mail:
nraapc2007@gmail.com
davp 01145/11/0005/1718
EN 46/87
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Government of India
No. 12023/10/2017-E.ll

Ministry of Defence

Government of India
Ministry of Agriculture and Farmers Welfare

Office of the Joint Secretary & CAO
Vacancy Circular

Department of Agriculture, Cooperation and
Farmers Welfare

The following vacancy is required to be filled in Signal
Intelligence Directorate, Defence Staff Headquarters, Integrated
Headquarters of Ministry of Defence (Army) as per details given
below:1. Name of Post, Pay Scale and Classification: Director
Signal Intelligence (Research) Pay Band-4, (Rs. 3740067000/-) with Grade Pay Rs. 8700/- (Pre-revised) General
Central Service, Group 'A', Gazetted, Non-Ministerial.
No. of Vacancy : 01
Mode of Recruitment: Deputation (for Armed Forces Personnel
only)
Eligibility Conditions and Qualification: DEPUTATION
Essential Qualifications and Experience:
The Armed Forces Personnel of the rank of Lieutenant Colonel
and above or equivalent rank in the Indian Navy and Indian Air
Force and possessing the following qualification and
experience:(a) Degree in Mathematics or Science (Electronics) or
Computer Science or Computer Programming from a
recognized University;
(b) Atleast seven years regular service as a Cipher Officer in
the Corps of Signals;
(c) Must have qualified Electronics Data Processing or
Advance Diploma in Programming course at Military
College of Telecommunication Engineering, Mhow or
having a Diploma in Computer Programming from a
recognized University or Institute.
2.
The departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for
consideration for appointment on deputation and similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.
3.
The Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not
to exceed five years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years
as on the closing date of receipt of applications. The
appointment on deputation shall be governed by DOP&T
OM No. 6/8/2009-Estt. (Pay-II), dated the 17 June 2010
and its subsequent amendments, if any.
4.
For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendation has been extended shall be deemed to be
service rendered in the corresponding Grade Pay or Pay
Scale extended based on the recommendations of the Pay
Commission, except where there has been merger of more
than one pre-revised Scale of Pay into one grade with a
common Grade Pay or Pay Scale, and where this benefit
will extend only for the post(s) for which that Grade Pay or
Pay Scale is the normal replacement grade without any
upgradation.
5.
It is requested that the applications (in duplicate) in the
enclosed proforma along with the complete and up-to-date
CR dossiers or photocopies of ACRs/APARs for the last 05
years (duly attested by an officer not below the rank of
Under Secretary) and Integrity Certificate (duly verified by
an officer not below the rank of Deputy Secretary) of the
officers who could be spared in the event of their selection
may be sent so as to reach this office within 60 days of the
date of publication of this advertisement in the Employment
News. Applications received late or without the
ACRs/APARs, Integrity Certificate, Cadre Clearance and
Vigilance Clearance or otherwise found incomplete will not
be considered. While forwarding the applications, it may be
verified and certified by the Cadre Controlling Authority that
the particulars furnished by the officer are correct and that
no disciplinary/vigilance case is pending or contemplated
against the officer. A separate certificate is also required
to be furnished by cadre controlling authority that
honesty and integrity of the officer is satisfactory and
no major/minor penalty has been awarded to him
during the last 10 years.
6.
The Curriculum Vitae proforma & Job profile/Job

Krishi Bhawan, New Delhi
Filling up one post of Deputy
Commissioner (Seeds) in the
Department of Agriculture, Cooperation and Farmer's Welfare
in Level-12 of Pay Matrix [Rs.
78800-209200] (pre-revised pay
of PB-3 Rs.15600-39100/- with
Grade Pay Rs. 7600/-) on
Deputation (ISTC) or absorption
basis.
One post of Deputy Commissioner (Seeds) (General
Central Service, Group-'A',
Gazetted, Non-ministerial) in the
Department of Agriculture, Cooperation and Farmer's Welfare
in Level-12 of Pay Matrix [Rs.
78800-209200] (pre-revised pay
of PB-3 Rs. 15600 -39100/- with

Grade Pay Rs. 7600/-) on
Deputation (lSTC) or absorption
basis.
2. Eligibility Conditions:
Deputation (ISTC):
Officers under the Central or
State Governments or Union
Territories Administrations or
Public Sector Undertakings or
Agricultural Universities or
Recognised Research Institutions or Semi Governments or
Autonomous Bodies or Statutory
Organisations, possessing the
following service, educational
qualifications and experience are
eligible :A. Service:(i) holding analogous post on

Senior Quality Assurance
Establishment (Armaments)
Tiruchirappalli - 620016
CORRIGENDUM
CANCELLATION OF RECRUITMENT PROCESS
This is with reference to the advertisement published in
Employment

News

vide

DAVP advertisement

No.

DAVP/10203/11/0038/1718 dated 14 -20 Oct 2017 for filling
up the post of 01 Technician (Semi Skilled) Carpenter Trade
reserved for OBC by Direct Recruitment. Recruitment of the
above mentioned post is hereby cancelled.
OFFG. Senior Quality Assurance Officer
Senior Quality Assurance Establishment (Armaments)
Tiruchirappalli - 620016
davp 10203/11/0085/1718
EN 46/32

EN 46/15
requirement can be downloaded from our website
www.caomod.gov.in.
NOTE: CANDIDATES WHO ONCE APPLY FOR THE POST
WILL NOT BE ALLOWED TO WITHDRAW THEIR
CANDIDATURE.
File No: A/49812/Advt./CAO/R-1
Dated: 30 Jan 2018
(ZS Koireng)
Dy Dir, CAO/Rectt-l & III
davp 10107/11/0009/1718
EN 46/89
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regular basis in the parent cadre
or department; or
(ii) with five years service in the
grade rendered after appointment thereto on a regular basis
in posts in Pay Band-3, Rs.
15600- 39100 with Grade Pay of
Rs.6600 or equivalent in the
parent cadre or department; and
B. Educational Qualifications
and Experience:Essential: (i) Master's degree in
Agriculture with specialization in
Agronomy or Plant Breeding
and
genetics
or
Seed
Technology or Agricultural
Botany from a recognized
University or Institute.
(ii) Eight years experience in the
field of Seed Production or Seed
Marketing or Seed Certification
or Seed Testing or Seed Quality
Control in a Government Office
or Public Sector Undertaking or
Agricultural
University
or
Autonomous or Statutory Body
or any recognized institution.
Desirable: Doctorate degree in
Seed Technology from a
recognized
University
or
Institute.
Note 1: Officers of only the
Central or State Governments or
Union Territory Administrations
shall be eligible for absorption.
Note 2: The Departmental
officers in the feeder category
who are in the direct line of
promotion will not be eligible for
consideration for appointment
on Deputation. Similarly, the
deputationists shall not be
eligible for consideration for
appointment by promotion.
3. List of Duties/ Responsibilities attached to the post of
Deputy
Commissioner
(Seeds) are as under:
1) Monitoring of all matters
relating to minimum seed
certification standards and seed
testing procedures.
2) Maintenance of National
Register of Released Varieties.
3)
Formulating
guidelines
relating to Seed Certification
and assisting the Central Seed
Committee in matters relating to
administration of the Seeds Act.
4) Providing secretariat help to
the Central Seeds Committee
and Central Seed Certification
Board convening their meeting
and monitoring implementation
of the decisions taken by the two
bodies.
5) Monitoring enforcement of
Seed Law throughout the
country.
6) Overall charge of the
secretariat of Central Seed
Committee and Central Seed
Certification Board set up under
the Seeds Act, 1966.
7) Charge of the Secretary of
the Central Seed Committee
and Central Seed Certification
Board as required under the
provision of section 3(7) and
8(E) of Seeds Act, 1966.
8) Coordination of Functions of
the Central Seed Committee
and Central Seed Certification
Board and providing Liaison
between the CSC and CSCB
Continued on page 31
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Ministry Of Defence

24 Field Ammunition Depot, c/o 56 APO
Recruitment Notice : 01/2017/24FAD
1. Applications are invited from Indian Nationals for the following posts. The scale of pay and
specifications of the posts are given below :S.

Designation of Post

No.

Number of Vacancies

Pay Scale

UR

OBC SC

ST

PH

ESM

Total

Material Assistant

04

01

01

02

-

01

08

Rs. 29200/-

(b)

LDC

06

02

01

02

-

02

11

Rs. 19900/-

(c)

Fireman

01

-

-

01

02*

01

04#

Rs. 19900/-

(d)

Tradesman Mate

52

102

Rs. 18000/-

(a)

# Including two backlog vac, * PH (HH),
20

14

16

03*

17

* PH(VH/OH)-03
Note :- The vacancies of PH and Ex-servicemen will be filled up first and adjusted against
respective categories.
2. The last date for receipt of application is 21 days from the date of publication of the advertisement in
the Employment News. In case of candidates belonging to Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Sikkim, Laddakh, Sub Division of Jammu and Kashmir State, Lahaul & Spiti District of Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman & Nicobar Islands & Lakshadeep last date for
receipt of application shall be 28 days from the date of publication of this advertisement. However, the
crucial date for determining the age limit for all shall be the closing date for receipt of application i.e. 21
days from publication.
3. Detailed Eligibility Criteria and application form is available at www.indianarmy.nic.in and
www.ncs.gov.in.
4. Application NOT confirming to the format given in the website will NOT be accepted.
davp 10202/11/0069/1718
EN 46/45

EN 46/37

Continued from page 30

EN 46/26

International Institute for
Population Sciences
(Deemed University)

Govandi Station Road, Deonar, Mumbai - 400088.
Phone: 91-022-42372433, 42372468
ADMISSION NOTICE
The Institute has released the Notification for admission to
M.A./M.Sc.in Population Studies, M.Sc. in Bio-statistics and
Demography, Master in Population Studies, M.Phil, Integrated
M.Phil/Ph.D, Ph.D.in population Studies/Bio-statistics and
Demography and Post-Doctoral Fellow for the academic year
2018-19. The Government of India Fellowship will be awarded to
selected Indian students. The admission test shall be conducted
online at different designated centers in India. Eligible Foreign
candidates will be given direct admission. The portal for
application will open on 30th January, 2018. Please visit the
Institute's website www. iipsindia.org. for updates.
OFFG . DIRECTOR & SENIOR PROFESSOR
davp 17121/11/0011/1718
EN 46/13

and Central and State Governments.
9) Handling the National
Register of Released Varieties
including maintenance of detailed record of all released
varieties of various crops in the
country.
4. Regulation of pay and other
terms of deputation: The pay
of the selected candidate will be
regulated under the provisions
contained in the DoP&T O.M.
No. 6/8/2009- Estt (Pay-lI) dated
17/06/2010 as amended from
time to time.
5. Age Limit: The maximum
age-limit for appointment by
deputation
shall
be
not
exceeding 56 years as on the
closing date of receipt of
applications.
6. Period of deputation:Period of deputation (ISTC)
including period of deputation
(ISTC) in another ex-cadre post
held immediately preceding this
appointment in the same or
some
other
organization/
Department of the Central
Government shall ordinarily not
exceed 4 (four) years.
7. Application (in triplicate) only
in the prescribed proforma
(Annexure-I) of the eligible
candidates whose services can
be spared immediately on
selection, together with the
certificate from the Forwarding
Authority
(in
proforma
Annexure- II) along with, the
following documents:
(i) cadre clearance; (ii) Integrity
certificate (iii) List of major/ minor
penalties imposed if any, on the
official during the last 10 years; (if
no penalty has been imposed a
'Nil' certificate should be enclosed). (iv) Vigilance clearance
certificate. (v) Attested photocopies of the ACRs for the last five
years (2011-12 to 2015-16)
(attested on each page by an
officer not below the rank of an
Under
Secretary
to
the
Government of India).
Complete advertisement, Biodata format (Annexure-l) and
certificate format for CC, IC, VC
& MMP (Annexure-II), etc. can
be downloaded from the

EN 46/39
Department of Agriculture,
Cooperation
and
Farmers
Welfare's website:- www.agricoop.nic.in (Link-RecruitmentVacancies).
The application along with
required documents, may be
forwarded to Sh. Sunil Kumar
Swarnkar, Under Secretary
(Pers.-II), Room No. 37,
Ground Floor, F-Wing, Krishi
Bhawan, New Delhi - 110001,
within 60 days of the
publication of the circular in the
Employment News/ Rozgar
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Samachar. Applications not
forwarded through channel or
those received without the,
requisite
certificates
and
necessary documents will not
be entertained.
8. The candidates who apply for
the post will not be allowed to
withdraw their candidature
subsequently.
(Sunil Kumar Swarnkar)
Under Secretary (Pers.-II)
Tel. No. 011-23383053
davp 01101/11/0016/1718
EN 46/12
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Join Indian Coast Guard
(Ministry of Defence)

As Navik (Domestic Branch) 10th Entry - 02/2018 Batch
Application will be Accepted "Online” from 10 to 16 Feb 2018

1. Applications are invited from Indian male candidates possessing educational
qualifications and age, as prescribed below, for recruitment to the post of Navik
{Domestic Branch (Cook & Steward)} in the Indian Coast Guard, an Armed Force of the
Union.
2. Eligibility Condition and Job Requirement.
(a)

Educational Qualification: 10th Class with 50% marks in aggregate from a
board of Education recognized by Central/State Government. (5% relaxation in
above minimum cut off will be given for SC/ST candidates and outstanding sports
person of National level who have obtained 1st, 2nd or 3rd position in any field
sports events at the Open National Championship/Interstate National
Championship. This relaxation will also be applicable to the ward of Coast Guard
uniform personnel deceased while in service).

(b)

Job Requirement:

(i)

Cook: They would be required to prepare food as per menu (both vegetarian and
non-vegetarian including handling of meat products) and accounting of ration. In
addition, they will also be allotted other duties for efficient running of organisation.

(ii)

Steward: They would be required to serve food in the officer’s messes, as
waiters, housekeeping, accounting of funds, wine and stores, preparation of
menu etc. In addition, they will also be allotted other duties for efficient running of
organisation.

3. Age: 18 to 22 years as on 01 Oct 2018 i.e born between 01 Oct 1996 to 30 Sep
2000, both dates inclusive. (Upper age relaxation of 5 years for SC/ST and 3 years for
OBC candidates).
4. Pay, Perks and Others Benefits:(a)

Pay & Allowances: Starting Basic Pay Scale for Navik (DB) is Rs. 21700/- (Pay
Level-3), plus Dearness Allowance and other allowances based on nature of
duty/place of posting as per the regulation enforced time to time.

(b)

Promotion: Promotion prospects exist up to the rank of Pradhan Adhikari with
pay scale Rs. 47600/- (Pay level 8) with Dearness Allowance.

(c)

Perquisites:

¾

Ration and clothing as per rules in vogue. Free medical treatment for self and
family including dependent parents.

¾

Government accommodation for self & family on nominal license fee.

¾

45 days Earned leave and 08 days Casual leave every year with Leave Travel
Concession (LTC) for self, family and dependent parents as per Govt. rules.

¾

Contributory Pension Scheme and Gratuity on retirement.

¾

Canteen and various loan facilities.

¾

ECHS medical facilities post retirement.

5.

How to Apply:

(a)

Applications will be accepted 'Online only' from 10 to 16 Feb 2018 till 1700 Hrs.
Candidates are to log on to www.joinindiancoastguard.gov.in and click on
opportunities button. The important instructions for filling of online application
are:(i) The Name of the Candidate, Father and Mother's name and date of birth
should be mentioned as per 10th class certificate.
(ii) Indicate exact percentage of 10th class up to two decimals and this is not to
be rounded off.
(iii) Filling up of information like personal e-mail ID and mobile number of the
candidates are compulsory. The date, time and Centre of the written examination
and other information will be informed through Coast Guard Recruitment website
www.joinindiancoastguard.gov.in.

(iv) The application provides choice of only One Centre for examination. The
candidates are to choose Centre from the list mentioned against each state to
which he belongs to.
(b)

To fill up "Online" application, the candidates need to log on to the Website
www.joinindiancoastguard.gov.in and click opportunity button and proceed
as given below:(i) Select the advertisement for Recruitment of Navik (DB) (10th Entry) 02/2018
Batch.
(ii) Select the post applied for- Navik (Domestic Branch).
(iii) Click on the 'I Agree' button and the 'Online Application' will be displayed.
(iv) Proceed to fill up the application {All Star (*) marked entries are compulsory
and to be filled}.
(v) Candidates have to upload the photograph and signature in .jpeg format
(image quality 200 dpi). The size of photograph and signature must be between
10 kb to 40 kb and 10 kb to 30 kb respectively.
(vi) On completion of filling application, check your filled details once again prior
clicking on the Submit button.
(I) CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE
CLICKING SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE
REGARDING NAME, FATHER’S NAME, DATE OF BIRTH, PERCENTAGE
(%) IN 10TH MARK SHEET AND CATEGORY WILL NOT BE ALLOWED TO
SIT IN EXAMINATION.
(II) ALL CANDIDATES SHALL CORRECTLY FILL UP THEIR MOBILE
NUMBER AND EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING
MOBILE NUMBER HIS PARENT’S /GUARDIAN’S MOBILE NUMBER TO BE
MENTIONED WITH NAME.
(vii) On successful submission of the online application a unique Application/
Registration number will provided to the candidates. Candidates must note down
this application number for future reference and for retrieval/ reprint of e-Admit
card. Applicants to take print out of the e-Admit card through URL
http://joinindiancoastguard.gov.in / reprint.aspx from 05 to 12 Mar 2018 only
post short listing of the online applications. For Candidates NOT meeting the
eligibility criteria, a ‘Rejection Slip, giving the cause of rejection with the
Application Number’ will be displayed. Short-listing criteria will be based on higher
percentage of marks for a particular examination Centre.
(viii) Candidates are required to bring 03 copies of e-Admit card with latest
identical colour passport size photographs with Blue background (Not older than
one month) and to be pasted in the box provided. Candidates shall bring all
original documents along with photocopies of all documents self attested i.e.
class 10th pass certificate and mark sheet showing subjects, caste certificate
wherever required and domicile certificate of their respective state for submission
at the examination Centre on the date of examination. Any candidate who does
not carry all these documents at the time of recruitment shall not be permitted to
appear in the written examination.
Note: - Filling of multiple applications will result in cancellation of all applications.
* Last date for applying online: 16 Feb 2018 till 1700 Hrs.
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6. The recruitment zones and examination Centre for different states are given below:- 9. Medical Standards:Sl

Zone

Examination
Centres

States - Candidates residing/Domicile

(a)

Northern
Zone

Noida

Jammu & Kashmir, Himachal Pradesh,
Punjab, Haryana, Rajasthan, Uttar
Pradesh, Uttarakhand, Delhi and Union
Territory of Chandigarh.

(b)

North-Eastern
Zone

Kolkata

Bihar, Jharkhand, Mizoram, West Bengal,
Orissa, Assam, Sikkim, Meghalaya,
Manipur, Arunachal Pradesh, Nagaland and
Tripura.

(c)

Eastern Zone

Chennai

Tamil Nadu, Andhra Pradesh, Telangana,
Union Territory of Puducherry and Andaman
& Nicobar Islands.

(d)

Western Zone

Mumbai

Maharashtra, Madhya Pradesh, Karnataka,
Chattisgarh, Kerala, Goa, Union Territory of
Daman & Diu, Dadra Nagar Haveli and
Lakshadweep

(e)

North-West
Zone

Gandhi Nagar

Gujarat

Note : The candidates are to choose only one choice of centre from the list mentioned
against state to which they belong to Domicile. The Coast Guard reserves the right to
cancel/reconduct the examination of a particular Centre/centres any time or change the
Centre of the candidates for administrative/other reasons.
7. Selection Procedure: The 'Online' Applications will be sorted out Centre wise. The
conduct of test is planned during the month of Apr 2018. The Selection procedure is
as follows:(a) Short-listing criteria will be based on higher percentage of marks for a particular
examination Centre.
(b) The qualifying cut off percentage (%) of a particular Centre may be increased if
more number of applications with higher percentage is received.
(c) The written examination will be of objective type, which will generally cover
subjects Quantitative Aptitude, Mathematics, General Sciences, General English,
General Awareness (Current Affairs & General Knowledge) and Reasoning
(Verbal & Non-Verbal).
(d) Those who qualify written examination will undergo Physical Fitness Test (PFT)
and Initial Medical Examination (Preliminary). The testing procedure will take 2-3
days. Physically Challenged candidates are not eligible to apply for this
examination.
(e) Physical Fitness Test (PFT): PFT will be conducted for all those who qualify the
written tests. All candidates are advised to be in possession of sport rig (Shoe,
T-shirt, Trouser etc). The PFT will consist of:¾ 1.6 Km run to be completed in 7 minutes.
¾ 20 Squat ups (Uthak Baithak)
¾ 10 Push up. Candidates undergoing PFT will do so at their own risk.
(f)
Candidates who qualify the Physical Fitness Test (PFT) will only be required to
undergo initial recruitment medical examination at the respective recruitment
Centres or any other place as decided by the Indian Coast Guard.
(g) Based on the performance in the written examination, candidates will be
shortlisted for medical examination in a ratio as may be decided by the Indian
Coast Guard. Mere declaration of fit in initial medical examination does not
indicate selection of the candidate for the final medical at INS Chilka.
(h) The select list will be prepared from the candidates who qualify in all the tests
depending upon the available vacancies. The Zone wise select list of candidates
will be displayed in the Indian Coast Guard Website www.joinindiancoast
guard.gov.in in the month of Sep 2018. It is clarified that merit list will be zone
wise and not centre wise.
8. List of Documents: Scrutiny of documents for eligibility will be carried out prior
commencement of the written examination. Candidates are, therefore, required to
appear at the examination Centre with the following documents:(a) Three copies of e-Admit card with latest photograph affixed.
(b) Original Class 10th pass certificate and mark sheet.
(c) Original Caste (if applicable).
(d) Domicile certificate of their respective state issued by Tehsildar/Sub District
Magistrate/District Magistrate.
(e) Proof of identity such as passport, driving license, Aadhar card/ voter I card, Pan
card, School/ college ID card or any other photo identity proof.
(f)
In case of reserved category applicants, availing age/percentage relaxation,
either current or permanent address of online application should be same as the
address mentioned in caste/category certificate (SC, ST & OBC). Further in case
of OBC, the category certificate should not be more than 3 financial Years old and
for such cases renewed/fresh certificate to be produced shall be in original as per
Govt. of India format (No other format will be entertained).
(g) Ten recent colour passport size photographs with Blue background.
Note:- Candidates not in possession of above documents will not be permitted to
appear in written examination. Original educational certificates will be returned after
verification. If any variations found in application at the time of verification, the
candidature of the applicant will be cancelled. Qualified candidates to submit one copy
of all documents at the examination Centre.
Selection of candidates is based on the order of merit depending on their
performance in Written Test, Physical Fitness Test (PFT) and fitness in the
Medical Examination.
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(a)

Medical examination will be conducted by authorized Military Doctors as per
medical standard prescribed in current regulations applicable to Enrolled
Personnel on entry.
(b) Height: Minimum height 157 cms. Reduction in height for candidates from hilly
areas and tribal areas will be in accordance with the Central Govt. orders.
(c) Chest: Should be well proportioned. Minimum expansion 5 cms.
(d) Weight: Proportionate to height and age +-10 percentage acceptable.
(e) Hearing: Normal.
* Candidates are advised to get their ears cleaned for wax and tartar removed
from teeth prior to examination.
(f)
Visual Standard: 6/36 (Better Eye) and 6/36 (Worse Eye).
(g) Tattoo: Permanent body tattoos are not permitted on any part of the body.
However certain concessions are permitted to candidates belonging to tribal
areas communities as declared by the Govt. of India. For other candidates
permanent body tattoos are only permitted on inner face of forearms i.e. from
inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of
hand. Details in this regard are available on the Indian Coast Guard Recruitment
website www.joinindiancoastguard.gov.in.
Note: Candidates with above Medical standards are only to appear for the selection.
No waiver will be given for the above standards. The Coast Guard order on medical
standard of Naviks will be the final authority in case of dispute. Applicants declared
permanent medically unfit by any Armed Forces Hospital in previous recruitment for the
same entry in Indian Coast Guard are advised not to apply.
10. Final Enrolment Medical Examination: Initial Medical Examination for recruitment
will be considered only "Provisionally fit subject to fitness in the final medical
examination." Final Medical Examination of all selected candidates will be done at INS
Chilka. Candidates, who are NOT found medically fit in the final medical examination
at INS Chilka, will NOT be enrolled for training. No Appeal is permitted for review after
the final enrolment medical examination at INS Chilka. Medically unfit candidates will
be returned home at their own expense.
11. Training: The basic training will commence in Oct 2018 at INS Chilka followed by
sea training and professional training in the allotted trade. Branch/trade will be
allocated as per the requirement of service and performance during basic training.
Naviks are liable to be discharged as UNSUITABLE due to unsatisfactory
performance at any time during the training.
12. General Guidelines:
(a) Candidates withdrawn on disciplinary grounds from any other service establishments are not eligible to appear.
(b) Candidates should not have been arrested, convicted or prosecuted on charges.
(c) Original certificates should not be attached with the e-Admit card. Indian Coast
Guard will not take responsibility for loss of original certificates, if attached with
application. Photo should be pasted and not stapled.
(d) Request for change of examination center /date will not be entertained.
(e) Mobile Phone: Use of Mobile phones and other modern electronic gadgets are
not permitted during examination. Coast Guard considers such possession as
adopting unfair means. If any candidate is caught with Mobile, Bluetooth or any
kind of scanning equipment during examination hours, immediate action as per
law including filling FIR will be initiated.
(f)
Candidates are self responsible for safekeeping of their belonging including any
electronic devices. Candidates will not be allowed to leave examination Centre/
Hall for any reasons after the commencement of the Written Examination.
(g) All candidates will be frisked prior entering into examination Centre.
(h) All candidates are requested to be watchful and immediately bring to notice of
invigilator of any suspicious action by any of the candidates.
(j)
The candidate’s selection pertaining to a particular batch is valid for that batch
only. Qualified candidates whose names do not appear in the final select list
cannot claim admission for the next batch. These candidates will have to undergo
the selection procedure afresh provided that they meet the eligibility criteria for
the fresh batch.
(k) Call letter for final medical examination for enrolment in the Coast Guard will be
forwarded only to initially medically qualified candidates in the select list. Such
candidates will be required to reach the training establishment at their own
expense. Unsuccessful candidates will not be intimated separately.
(l)
The application and the original documents will be further scrutinized for eligibility
prior to enrolment and may be rejected if found not eligible in any respect.
(m) No enquiry will be entertained regarding recruitment/enrolment after a period of
six months.
13. Travel Expenses: SC/ST candidates, who are not employed by the Central/State
Government, will be reimbursed ordinary 2nd class fare by train/ Govt. bus/steamer
charges as per central government regulations by the shortest route if the home station
is beyond 30 kms from the place of testing, on production of original tickets.
14. Disclaimer: The terms and condition given in this advertisement are subject to
change and should, therefore, be treated as guidelines only. Details are also available
on Indian Coast Guard website www.joinindiancoastguard.gov.in.
* Candidates to see Coast Guard Recruitment Website for update. This is an indicative
advertisement only.
CAUTION: SELECTION IN INDIAN COAST GUARD IS FAIR AND ON MERIT
ONLY. CANDIDATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS
POSING AS RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH
PERSONS, CANDIDATE MUST APPROACH THE DIRECTOR (RECRUITMENT)
COAST GUARD HQ, SELECTION BOARD, NOIDA ON TELEPHONE–01202414395.
davp 10119/11/0045/1718
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ADVERTISEMENT NO. 5/2017-18: LAST DATE FOR PAYMENT OF FEE . 28.02.2018
Last date for submission of ON-LINE applications is 28.02.2018

PLEASE READ THE FOLLOWING INSTRUCTIONS CAREFULLY BEFORE REMITTING THE FEE AND
FILLING UP THE ONLINE APPLICATION
IDBI Bank Ltd., a company within the meaning of the Companies Act, 2013, having
majority shareholding by Government of India, is a leading provider of complete range
of retail and corporate banking services to its clients.
Recruitments in IDBI Bank are strictly on all India basis by open competition and the
Bank has not hired or authorized any agency or organization or any individual to
recommend or recruit any personnel on its behalf or collect any money or commission
or charges for recruitment or training or coaching, etc.
IDBI Bank invites applications from the eligible and suitable applicants for the following
posts to be filled on contract basis at its different Branches and Offices.
Post

Essential
Qualification

Age
Tentative
(years)
Date of
as on
Written
01/01/2018
Test

Exe- A Graduate Minimumcutive from a reco20
gnised
MaximumUniversity
25
with minimum 60%
marks
(55% for
SC/ST/
PWD)

April
28, 2018*

Vacancies
SC ST

760#

122 56

Reserved for
PWD $
OBC VH OH HH MD/
ID
202

13

8

56

Sl. No.

Activity

Date

1.

Cut-off date for eligibility criteria (Age)

January 01, 2018

2.

Online Registration

Feb. 06, 2018 to Feb. 28, 2018

3.

Payment of Application Fee/ Intimation
Charges - Online

Feb. 06, 2018 to Feb. 28, 2018

4.

Date of Pre-Examination training for the
SC/ ST / OBC applicants at all centers

Apr. 16, 2018 to Apr. 21, 2018

5.

Date of Online Test at all centers

April 28, 2018

1. Emoluments, Career prospects and Service Conditions
(i)
The appointment of Executive will be on contractual basis. The contract would be
initially for a period of 1 year and this may be reviewed for extension on year-toyear basis for a further period of 2 years, subject to satisfactory performance,
completion of assigned mandatory e-learning certifications and availability of
vacancies. On successful completion of a period of 3 years of contractual
service, such appointees may become eligible for appointment as Assistant
Manager (Grade A) in IDBI Bank through a selection process that would be
conducted by IDBI Bank. The Executive will be paid a lump sum/fixed
remuneration as per the following chart:

(ii)

2.
A.

B.

Sr. No.

Category

Age relaxation

1.

Scheduled Caste/Scheduled Tribe

5 years

2.

Other Backward Classes (Non-Creamy Layer)

3 years

3.

Persons With Benchmark Disabilities as defined
under “The Rights of Persons with Disabilities
Act, 2016”

10 years

4.

Ex-Servicemen, Commissioned Officers including
Emergency Commissioned Officers (ECOs)/
Short Service Commissioned Officers (SSCOs)
who have rendered at least 5 years military
service and have been released on completion
of assignment (including those whose assignment
is due to be completed within one year from the
last date of receipt of application) otherwise than
by way of dismissal or discharge on account of
misconduct or inefficiency or physical disability
attributable to military service or invalidment.

5 years

5.

Persons ordinarily domiciled in the state of Jammu
& Kashmir during the period 01.01.1980 to 31.12.1989

5 years

6.

Persons affected by 1984 riots

5 years

7

*Modification or change in the date of the Online test, if any, would be intimated through
an advertisement and on the website of the Bank
#The number of posts mentioned above is provisional and may vary depending on
future requirements. IDBI Bank reserves the right to empanel the applicants and
consider these empanelled applicants(s) for future requirements. Offers could be
issued in phases as per IDBI Bank's requirement. Adequate number of candidates in
each category, as decided by the Bank will be placed under Merit List and Wait List.
Important Dates:-

Consolidated remuneration

i.e. the applicant must have been born not earlier than 02 January, 1993 and not later
than 01 January, 1998 (both dates inclusive)
Relaxation of Upper Age limit

Rs. 17,000 per month in the first year,
Rs. 18,500 per month in the second year and
Rs. 20,000 per month in the third year of service.

Note: These executives shall not be entitled to draw any allowances such as DA,
HRA, etc.
During the contractual period, the applicants can be posted at any branch or
offices of the Bank as per the discretion and requirements of the Bank. Applicants
could also be posted at IDBI Bank's discretion, to any offices of IDBI Bank or the
departments or offices or business units of IDBI Bank’s subsidiaries or associate
institutions. The appointment being purely contractual in nature, the appointee
shall not be entitled for any superannuation benefits whatsoever. Also, appointee
shall not be entitled for any gratuity and provident fund benefits. However the
Executives would be covered under IBLNPS Rules, 2011. The contractual
period of service would not be counted for any superannuation/ terminal benefits,
in case, the appointee is considered for appointment in the services of IDBI Bank
as a regular full time employee at a later stage.
Eligibility Criteria
Nationality / Citizenship:
Applicants must be either (a) a citizen of India, or (b) a subject of Nepal, or (c) a
subject of Bhutan, or (d) a Tibetan refugee (who came over to India before 1st
January 1962) with the intention of permanently settling in India or (e) a person
of Indian origin, who have migrated from Pakistan, Myanmar (formally Burma), Sri
Lanka, East African Countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India, provided that a
applicant belonging to categories (b), (c), (d) or (e) above shall be a person in
whose favour a certificate of eligibility has been issued by Government of India.
The applicant, in whose case a certificate of eligibility is necessary, may be
admitted to the selection process conducted by IDBI Bank, but on final selection,
the offer of appointment may be given only after the necessary eligibility
certificate have been issued to him/ her by the Government of India.
Age (as on 01/01/2018): Minimum: 20 Years Maximum 25 years.

NOTE:
(i)
The relaxation in upper age limit to SC/ST/OBC candidates is allowed on
cumulative basis with only one of the remaining categories for which age
relaxation is permitted as mentioned above in Point No. 2 (3) to 2 (6).
(ii) The maximum age limit specified is applicable to General Category candidates.
(iii) Candidates seeking age relaxation will be required to submit necessary
certificate(s) in original/ along with photocopies at the time of document
verification and at any subsequent stage of the recruitment process as required
by the Bank.
In case of an Ex-servicemen who has once joined in a Govt. job on the civil side after
availing the benefits given to him as an Ex-servicemen for his re-employment, his Exservicemen status for the purpose of re-employment in Government ceases.
C. Educational Qualifications:
i.
A Degree (Graduation) in any discipline from a University recognized by the Govt.
of India OR any equivalent qualification recognized as such by the Central
Government.
ii.
The candidate must possess valid Mark-sheet / Degree Certificate that he/ she is
a graduate on the day he / she registers and indicate the percentage of marks
obtained in Graduation while registering online.
iii. Those who are in the final year of their Graduation / Semester may also apply
provisionally subject to the condition that, if called for Document Verification and
Pre Recruitment Medical test, they will have to produce proof of having passed
the Graduation examination on or before February 28, 2018.
iv. The date of passing the eligibility examination will be the date appearing on the
mark-sheet or provisional certificate issued by University / Institute. In case the
result of a particular examination is posted on the website of the University /
Institute and web based certificate is issued then proper document/certificate in
original issued and signed by the appropriate authority of the University / Institute
indicating the date of passing properly mentioned thereon will be reckoned for
verification and further process.
v.
Candidate should indicate the percentage obtained in Graduation calculated to
the nearest two decimals in the online application. Where CGPA / OGPA is
awarded, the same should be converted into percentage and indicated in online
application. If called for document verification, the candidate will have to produce
a certificate issued by the appropriate authority inter alia stating that the norms of
the University regarding conversion of grade into percentage and the percentage
of marks scored by the candidate in terms of norms.
vi. Calculation of Percentage: The graduation percentage and class will be
calculated as per the University norms for calculation of percentage and
declaration of class/results. The graduation percentage/class as appearing in the
Final Year/semester/consolidated mark- sheet & Provisional/Degree Certificate
will be taken into consideration for eligibility. In case the graduation
percentage/class is not clearly mentioned in the mark-sheet/certificate, the
candidate has to produce a certificate issued by the appropriate authority of
University/Institute indicating graduation percentage/class as per the university
norms for awarding degree.
vii. Candidate should indicate the percentage obtained in Graduation calculated to
the nearest two decimals in the online application. The fraction of percentage so
arrived will be ignored i.e. 59.99% will be treated as less than 60% and 54.99%
will be treated as less than 55%.
viii. Applicants are expected to have proficiency in Computers.
IDBI Bank reserves the right to raise or modify the eligibility criteria
pertaining to educational qualification (including percentage of marks
secured at Graduation) and/or work experience depending upon the
requirement. IDBI Bank reserves the right to cancel or restrict or curtail or
enlarge the recruitment process, if need so arises, without any further
notice and without assigning any reason therefor.
Continued
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3. Non-refundable application fee and Intimation charges
7.
Preserve the hard copy of the system generated online Application form and eApplication Fees/Intimation Charges [Payable from 06.02.2018 to 28.02.2018 (both
dates inclusive)] shall be as follows .
Rs. 150/- for SC/ST/PWD candidates
Rs. 700/- for all others.
Bank Transaction charges / convenience charges for Online Payment of
application fees/Intimation charges will have to be borne by the candidate.
(a) The dates for payment of fee would be the same even for applicants applying
from far- flung areas. No mode other than online mode of payment for application
fee would be acceptable. Fees once paid will not be refunded or adjusted.
(b) Applicants are advised to go through the advertisement thoroughly and ensure
that they fulfill all the eligibility criteria before making payment of fee and
intimation charges as fee once paid will not be refunded or adjusted under any
circumstances.
4.
How to apply :
DETAILED GUIDELINES/PROCEDURES FOR
A. APPLICATION REGISTRATION
B. PAYMENT OF FEES
Candidates can apply only online from 06.02.2018 to 28.02.2018 and no other
mode of application will be accepted.
IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION
Before applying online, candidates should:
(i)
Scan their photograph and signature ensuring that both the photograph and
signature adhere to the required specifications as given under Guideline for
photograph & signature scan and upload.
(ii) Have a valid personal email ID and mobile number, which should be kept active
till the completion of this Recruitment Process. IDBI Bank may send call
letters for the Examination and other information through the registered e-mail ID.
In case a candidate does not have a valid personal e-mail ID/mobile number,
he/she should create his/her new e-mail ID and mobile number. Before applying
on-line and must maintain that email account and mobile number. In case of nonreaching of the communication/information due to technical defect, error or
failure, IDBI Bank shall not be responsible for the same.
(iii) APPLICATION FEES/ INTIMATION CHARGES (NON REFUNDABLE)
PAYMENT OF FEE ON LINE
06.02.2018 to 28.02.2018
(Both days inclusive)
CATEGORY

AMOUNT (Rs.)

SC/ST/PWD

Rs. 150.00 (INTIMATION CHARGES ONLY)

FOR ALL OTHERS

Rs. 700.00 (APPLICATION FEE + INTIMATION
CHARGES)

Bank Transaction charges for Online Payment of application fees/intimation
charges will have to be borne by the candidate
A.
Application Procedure
(i)
Candidates to go to IDBI Bank’s website www.idbi.com and click on the
“CAREERS” to open the link “Recruitment of Executives - 2018” and then
click on the option “APPLY ONLINE” which will open a new screen.
(ii) To register application, choose the tab “Click here for New Registration” and
enter Name, Contact details and Email-id. A Provisional Registration Number and
Password will be generated by the system and displayed on the screen.
Candidate should note down the Provisional Registration Number and Password.
An Email & SMS indicating the Provisional Registration number and Password
will also be sent.
(iii) In case the candidate is unable to complete the application form in one go, he /
she can save the data already entered by choosing “SAVE AND NEXT” tab. prior
to submission of the online application candidates are advised to use the “SAVE
AND NEXT” facility to verify the details in the online application form and modify
the same if required. Visually Impaired candidates should fill the application form
carefully and verify/ get the details verified to ensure that the same are correct
prior to final submission.
(iv) Candidates are advised to carefully fill and verify the details filled in the online
application themselves as no change will be possible/ entertained after clicking
the FINAL SUBMIT BUTTON.
(v) The Name of the candidate or his/her Father/Husband etc. should be spelt
correctly in the application as it appears in the Certificates/Mark sheets. Any
change/alteration found may disqualify the candidature.
(vi) Validate your details and Save your application by clicking the “Validate your
details” and “Save & Next” button.
(vii) Candidates can proceed to upload Photo & Signature as per the specifications
given in the Guidelines for Scanning and Upload of Photograph and Signature
detailed under point “C”.
(viii) Candidates can proceed to fill other details of the Application Form.
(ix) Click on the Preview Tab to preview and verify the entire application form before
FINAL SUBMIT.
(x) Modify details, if required, and click on “FINAL SUBMIT” ONLY after verifying and
ensuring that the photograph, signature uploaded and other details filled by you
are correct.
(xi) Click on “Payment” Tab and proceed for payment.
(xii) Choose the Payment Mode ONLINE and click on “Submit” button. NO CHANGE
IS PERMITTED IN PAYMENT MODE ONCE CHOSEN.
B.
PAYMENT OF FEES (ONLINE MODE ONLY)
1.
The application form is integrated with the payment gateway and the payment
process can be completed by following the instructions.
2.
The payment can be made by using Debit Cards (RuPay/Visa/Master Card/
Maestro), Credit Cards, Internet Banking, IMPS, Cash Cards/ Mobile Wallets by
providing information as asked on the screen.
3.
After submitting your payment information in the online application form, PLEASE
WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE.
4.
On successful completion of the transaction, an e-Receipt will be generated.
5.
Non-generation of “E-Receipt” indicates PAYMENT FAILURE. On failure of
payment, Candidates are advised to login again using their Provisional
Registration Number and Password and repeat the process of payment.
6.
Candidates are required to take a printout of the e-Receipt and online
Application Form. Please note that if the same cannot be generated online,
transaction may not have been successful.

Receipt for submission during the time of document verification & pre-recruitment
medical test. The hard copy is not to be sent to the bank.
8.
For Credit Card users: All charges are listed in Indian Rupee. If you use a nonIndian credit card, your bank will convert to your local currency based on
prevailing exchange rates.
9.
To ensure the security of your data, please close the browser window once your
transaction is completed.
IMPORTANT INSTRUCTIONS
Candidates applying for the post, after submission of the online application form,
shall take a printout of system-generated hard copy of the application form and
preserve the same for submission at the time of document verification & prerecruitment medical test along with fee payment e-receipt and the documents
required in support of the eligibility criteria as detailed below:
(a) Age: 10th or 12th standard mark sheet or school leaving certificate or birth
certificate. The certificate or documentary evidence issued by the competent
authority for age relaxation under any other clause.
(b) Educational Qualifications:
Graduation
All semester-wise or year-wise individual mark sheets.
All mark sheets pertaining to improvement in the marks [i.e. if the candidates
has made more than one attempt to obtain pass or improve marks of any subject
in any of the semester(s) or year(s)]
Degree or provisional pass certificate.
High School (Class 10th ) and Intermediate (Class 12th )
Mark sheets and passing certificates
(c) Work Experience: If declared in the application form, all the documents such as
experience Certificate from the past and current employers or Offer Letters,
Relieving Letters, Pay or Salary Slips clearly indicating the date of joining and
date of relieving for each of the past or previous employer(s). The experience
certificate or testimonials produced by the candidates should indicate the date of
joining and relieving, designation at the time of joining, date of promotion with
designation, if any. Any adverse remark from the previous employer(s) or any act
of misconduct/ wrong committed by the candidate would be a disqualification to
apply and render the candidature for cancellation.
(d) Caste Certificate: If declared, Copy of Caste or Tribe or Class Certificate for SC,
ST and OBC category candidates. The competent authority for the issue of the
category certificate are as under:
District Magistrate/ Additional Dist. Magistrate/ Collector/ Deputy Commissioner/Additional Dy. Commissioner/ Dy. Collector/First Class Stipendiary
Magistrate/Sub-Division Magistrate/ Taluka Magistrate/Executive Magistrate/
Extra Assistant Commissioner
Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ Presidency Magistrate
Revenue Officer not below the rank of Tahsildar.
Sub-Divisional Officer of the area where the candidate and/or his family
normally resides
(e) Person with Disability (PWD) Certificate: If declared, Medical Certificate
issued by the Competent Authority in case of PWD candidates. Authorized
Certifying Authority will be a Medical Board duly constituted by the Central/ State
Government having at least 3 members consisting of Chief Medical Officer, SubDivisional Medical Officer in the District and an Orthopedic Surgeon,
Ophthalmology Surgeon, ENT Surgeon, as the case may be.
(f)
Photo identity such as PAN card/ Driving Licence/passport/ voters ID card/Aadhar
card/ Bank passbook with photograph/Photo identity Proof issued by Gazetted
Officer or People’s representative (on the official letter head)/Identity Card issued
by a recognized College or University/ Employee ID.
(g) Print out of the online call letter for the written test with a recent passport size
colour photograph (without dark glasses) firmly pasted at the prescribed place
duly signed across by the applicant.
Inability to produce any of the above mentioned documents (both original and
attested copy) at the time of Document Verification and Pre Recruitment Medical
Test will render the candidates ineligible for the selection. The candidates who
do not produce the documents (both in original and attested copy) indicated
above, would not be allowed to appear for Pre Recruitment Medical Test.
5. Selection process
i.
The selection process for the post of Executive will comprise of an Online Test.
The structure of the Examination is as follows:
Sr.
No.

Name of Tests

1.

Test of Reasoning

2.

Test of Working English Language

3.

Test of Quantitative Aptitude
Total

No. of Qs

Maximum
Marks

Duration

50

50

Composite

50

50

time of 90

50

50

minutes

150

150

The above tests except the Tests of English Language will be available bilingually, i.e.
English and Hindi.
ii.
Penalty for Wrong Answers : For each question for which a wrong answer has
been given by the candidate, one fourth or 0.25 of the marks assigned to that
question will be deducted as penalty to arrive at corrected score. If a question is
left blank, i.e. no answer is marked by the candidate, there will be no penalty for
that question.
iii. The applicants will be called for the online test based on the information provided
in the online application form submitted by them, subject to scrutiny at a later
date.
iv. The applicants, who are successful in the online test, would be called for a
document verification and Pre-Recruitment Medical Test. The number of
applicants called for document verification and pre-recruitment medical test will
also be at the discretion of IDBI Bank. Applicants qualifying both in the online test
and declared fit in the pre-recruitment medical test shall be considered for final
shortlisting. Reference for medical test does not imply final selection, which may
please be noted.
v.
The final selection or offer of employment would be made based on applicant’s
marks in the online test, being found medically fit and subject to fulfillment of all
other eligibility criteria as stipulated in the advertisement.
vi. The online test for the post of Executive would be held at the following
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Ahmedabad, Amritsar, Bhopal, Bengaluru, Belgaum,
discretion to add or delete the centers in respect of PET. Applicants, who desire

centers i.e.
Bhubaneswar, Coimbatore, Chennai, Chandigarh, Guwahati, Gwalior,
Hyderabad, Jaipur, Kanpur, Kolkata, Kochi, Lucknow, Madurai, Mangalore,
Mumbai, Nagpur, New Delhi, Patna, Pune, Raipur, Rajkot, Ranchi,
Thiruvananthapuram, Vijayawada and Vishakhapatnam. Applicants may
select any one center from the above-mentioned centers and indicate the same
in his or her application. Request for change of Center will not be entertained.
IDBI Bank, however, reserves the right to add or change or cancel any of the
Centers for online test depending on the response or number of applications for
a particular center. Applicants admitted to the online test will be intimated the time
and full address of the venue of the online test through ON-LINE Call Letters
required to be downloaded from IDBI Bank’s website www.idbi.com.
Applicants will not be admitted to the online test without the Call Letter. In view
of online test Call letter making available online, no duplicate Call Letter
would be issued to any applicant/s.
vii. The applicants must bring the Original Photo Identity at the time of the
document verification and pre-recruitment medical test such as the PAN
Card or Driving License (with the photograph)/ Passport/ Voter ID/Aadhar
Card/ Bank passbook with photograph /Photo identity Proof issued by
Gazetted Officer or People’s representative (on the official letter head) /
Identity Card issued by a recognized College/University/ Employee ID.
viii. The online test for the post of Executive would be held on April 28, 2018.
Modification or change in the date of the online test, if any, would be intimated
through an advertisement and on the website of the Bank.
ix. The applicants are advised to visit IDBI Bank's website from April 17, 2018
onwards to download their Online Test call letters by entering their
registration number and password sent to the registered email id at the time
of registration. The link for downloading the call letters for the Document
Verification and Pre Recruitment Medical test (for those applicants who qualify in
the online test) will also be made available on IDBI Bank’s website. Applicants
would have to visit the bank’s website to download the online call letter for
personal Document Verification and Pre Recruitment Medical test also by
entering their registration number and password. IDBI Bank reserves the right to
decide the schedule & center of Document Verification and Pre Recruitment
Medical test as per its convenience.
x.
The details regarding the time, date and address of the venue of the Online test,
document verification and pre-recruitment medical test for the short listed eligible
applicants would be put on IDBI Bank's website. No separate communication i.e.
either by post or otherwise would be issued to the applicants. Other instructions,
if any, in this regard would also be displayed on the website. Applicants are,
therefore, advised to visit IDBI Bank's website at regular intervals.
xi. Applicants should carry the print of online Call Letter, application form, e-receipt
of payment and all supporting documents (proof in respect of age, education,
experience and caste) in original along with a copy of same at the time of
document verification and pre- recruitment medical test. Please note that actual
scrutiny of the facts declared by the applicants in the application form will be done
only on the day of the document verification. Applicants not qualifying the
eligibility criteria, or failing to produce any required document on the day of the
document verification would not be allowed to attend the pre-recruitment medical
test and his or her candidature would stand cancelled. Applicants found primafacie eligible only would be send for pre-recruitment medical test.
6. Action against Candidates Found Guilty of Misconduct/ Use of Unfair Means
Candidates are advised in their own interest that they should not furnish any particulars
that are false, tampered with or fabricated and should not suppress any material
information while submitting online application.
At the time of Online Test, Document Verification, Pre-recruitment Medical Test or in a
subsequent selection procedure, if a candidate is (or has been ) found guilty of .
z
using unfair means or
z
impersonating or procuring impersonation by any person or
z
misbehaving in the examination hall or disclosing, publishing, reproducing,
transmitting, storing or facilitating transmission and storage of contents of the
test(s) or any information therein in whole or part thereof in any form or by any
means, verbal or written, electronically or mechanically for any purpose or
z
resorting to any irregular or improper means in connection with his/ her
candidature or
z
obtaining support for his/ her candidature by unfair means, or
z
carrying mobile phones or similar electronic devices of communication in the
examination hall such a candidate may, in addition to rendering himself/ herself
liable to criminal prosecution, be liable :
a. to be disqualified from the examination for which he/ she is a candidate
b. to be debarred either permanently or for a specified period from any
examination conducted by the Bank
c. for termination of service, if he/ she has already joined the Bank.
Important: Bank would be analysing the responses (answers) of individual candidates
with other candidates to detect patterns of similarity of right and wrong answers. If in
the analytical procedure adopted by Bank in this regard, it is inferred/ concluded that
the responses have been shared and scores obtained are not genuine/ valid, Bank
reserves right to cancel the candidature of the concerned candidates without any notice
and the result of such candidates (disqualified) will be withheld. No representation in
this regard shall be entertained
7. Pre Examination Training (PET) for SC / ST /OBC applicants
(i)
In compliance with Government Guidelines, IDBI Bank would arrange free nonresidential PET for interested eligible SC / ST /OBC applicants for 6 consecutive
days from April 16, 2018 to April 21, 2018 prior to the online test. The PET will
be organized at Ahmedabad, Amritsar, Bhopal, Bengaluru, Belgaum,
Bhubaneswar, Coimbatore, Chennai, Chandigarh, Guwahati, Gwalior,
Hyderabad, Jaipur, Kanpur, Kolkata, Kochi, Lucknow, Madurai, Mangalore,
Mumbai, Nagpur, New Delhi, Patna, Pune, Raipur, Rajkot, Ranchi,
Thiruvananthapuram, Vijayawada and Vishakhapatnam. IDBI Bank has

to avail of such training, may indicate the same at the appropriate place in the
application format. The applicants will have to make their own arrangements for
travel and stay and meet all expenses. The PET will not confer on the applicants
any right of recruitment in IDBI Bank.
(ii) Details regarding the time, date and address of the venue of the PET for the
interested eligible applicants would be put on IDBI Bank's website. Provision will
be made to issue Call Letter online for the PET. Applicants would have to visit
IDBI Bank’s website to download the online call letter by entering their registration
number and password. Other instructions, if any, in this regard would also be
displayed on the website. Applicants are, therefore, advised to visit IDBI Bank's
website at regular intervals for updates.
(iii) Applicants will not be called for the PET if they do not opt for the same in
the application form.
8. Reservation
(i)
Reservations for the SC, the ST and OBC candidates would be extended as per
rules or guidelines of the Government of India. Applicable reservation percentage
is 15% for SC category, 7.5% for ST category and 27% for OBC category.
Reservation for Persons with Benchmark Disabilities
Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons
with benchmark disabilities are eligible for Reservation. The reserved categories
of disabilities mentioned under this Act are namely:
a. Blindness and low vision;
b. deaf and hard of hearing;
c. locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy;
d. autism, intellectual disability, specific learning disability and mental illness;
e. multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness in the posts identified for each disabilities:
Note: Definition of the above specified disabilities will be as per “THE RIGHTS
OF PERSONS WITH DISABILITIES ACT, 2016”.
9. Guidelines for Persons With Benchmark Disabilities using a Scribe
The visually impaired candidates and candidates whose writing speed is adversely
affected permanently for any reason can use their own scribe at their cost during the
online examination (Preliminary and Main). In all such cases where a scribe is used,
the following rules will apply:
i.
The candidate will have to arrange his / her own scribe at his/her own cost.
ii.
The scribe may be from any academic stream.
iii. Both the candidate as well as scribe will have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe
mentioned above. Further in case it later transpires that he/she did not fulfil any
laid down eligibility criteria or suppressed material facts the candidature of the
applicant will stand cancelled, irrespective of the result of the CRP.
iv. Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes or otherwise advised for every hour of the examination.
v.
The scribe arranged by the candidate should not be a candidate for the online
examination under Recruitment of Executive - 2018. If violation of the above is
detected at any stage of the process, candidature for the captioned process of
both the candidate and the scribe will be cancelled. Candidates eligible for and
who wish to use the services of a scribe in the examination should invariably
carefully indicate the same in the online application form. Any subsequent request
may not be favorably entertained.
vi. Only candidates registered for compensatory time will be allowed such
concessions since compensatory time given to candidates shall be system
based, it shall not be possible for the test conducting agency to allow such time
if he/she is not registered for the same. Candidates not registered for
compensatory time shall not be allowed such concessions.
Guidelines for candidates with locomotor disability and cerebral palsy
A Compensatory time of twenty minutes per hour or otherwise advised shall be
permitted for the candidates with locomotor disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of
function (minimum of 40% impairment).
Guidelines for Visually Impaired candidates
z
Visually Impaired candidates (who suffer from not less than 40% of disability)
may opt to view the contents of the test in magnified font and all such
candidates will be eligible for compensatory time of 20 minutes for every hour
or otherwise advised of examination.
z
The facility of viewing the contents of the test in magnifying font will not be
available to Visually Impaired candidates who use the services of a Scribe for
the examination.
These guidelines are subject to change in terms of GOI guidelines/ clarifications,
if any, from time to time.
10. General Instructions
(Please read carefully before filling up the online application form)
i.
Before submitting the online application form, the applicants must ensure that
they fulfill all the eligibility criteria with respect to age, educational qualifications,
etc. as stated in the advertisement. If the applicants are not eligible, their
candidature will be cancelled at any stage of the recruitment. If the applicant
qualifies in the selection process and subsequently it is found that he or she does
not fulfill the eligibility criteria, his or her candidature will be cancelled and if
appointed, services would be terminated without any notice or compensation.
ii.
Applications should be submitted only through the on-line mode through the
Bank's website, after carefully going through all the instructions contained in
General Instructions given in the advertisement and in the Online Application
Form. No other means or mode of application form would be accepted.
iii. On submission of the online application, the applicants would receive a
registration number and password, which he or she needs to retain for use
in future.
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be available at the time of the Selection Process.
Not more than one application should be submitted by any candidate. In
case of multiple applications only the latest valid (complete) application will
be retained and the application fee/intimation charges paid for the other
multiple registration(s) will stand forfeited. Multiple attendance /
appearances in the online examination and / Document Verification and Pre
Recruitment Medical test will be summarily rejected/candidature cancelled.
vi. Request for change of center for Online examination or Document Verification
and Pre -Recruitment Medical tests will not be considered. However, the Bank
reserves the right to cancel or add any center, depending upon the response in
the centre.
vii. All educational qualifications, which the applicant intends to indicate in the
application form should have been obtained before the cut-off date, from
recognized Universities or Institutions in India.
viii. IDBI Bank reserves the right to modify or amend or reverse or cancel any or all
of the provisions of the recruitment process including eligibility criteria.
ix. IDBI Bank may at its discretion, hold re-online test, wherever necessary in
respect of a center or venue or specific applicants(s) and/or all centers or all
applicants.
x.
Applicants would not be allowed for online test without the online call letter. No
duplicate call letter would be issued to the applicants.
xi. BIOMETRIC DATA: Capturing and Verification
It has been decided to capture and verify the biometric data (right thumb
impression or otherwise) and the photograph of the candidates on the day of the
Online Examination.
Please note: The biometric data and photograph will be captured / verified on the
following occasions.
Before the start of the Online examination it will be captured
At the end of Online examination before leaving the exam hall / lab
At the time of document verification
Decision of the Biometric data verification authority with regard to its status
(matched or mismatched) shall be final and binding upon the candidates.
Refusal to participate in the process of biometric data capturing /
verification on any of the above mentioned occasions may lead to
cancellation of candidature.
Candidates are requested to take care of the following points in order to ensure
a smooth process
If fingers are coated (stamped ink/mehndi/coloured.etc.), ensure to thoroughly
wash them so that coating is completely removed before the exam / Document
Verification day.
If fingers are dirty or dusty, ensure to wash them and dry them before the finger
print (biometric) is captured.
Ensure fingers of both hands are dry. If fingers are moist, wipe each finger to
dry them.
If the primary finger (right thumb) to be captured is injured/damaged, immediately notify the concerned authority in the test centre. In such cases impression
of other fingers, toes etc. may be captured.
xii. All applicants belonging to the ST, the SC, OBC, Ex-Serviceman and PWD
category should produce at the time of Document Verification and Pre
Recruitment Medical test, attested copy of the relevant certificate in the
prescribed form from the Competent Authority empowered to issue such
certificate (as notified by GoI from time to time). The name of the caste should be
listed in central list of SC/ST/OBC and the caste certificates should be in central
government format. OBC certificate should be of a recent date with suitable
mention about creamy layer. (Applicants with "Non-Creamy Layer Clause"
certificate would be eligible for reservation as per Government of India
guidelines). The PWD applicants shall possess a certificate of disability issued by
the competent authority as per the Government of India guidelines.
xiii. The applicant’s appointment will remain provisional subject to caste or tribe
certificates being verified through proper channel and verification of other
testimonials. The applicant's services will be liable to be terminated forthwith
without assigning any reason in case the verification reveals that his or her claim
for belonging to SC, ST, OBC, PWD and Ex- Serviceman category and other
testimonials is false. IDBI Bank also reserves its right to take such further action
against the applicants, as it may deem proper, for production of such false caste
certificate/ testimonials.
xiv. Applicants already in service of Government or Quasi Government Organizations
and Public Sector Banks or Undertakings will have to produce a 'No Objection
Certificate' from their employer, at the time of Document Verification and Pre
Recruitment Medical test. Before appointment in the Bank, a proper discharge
certificate or Release Order from the employer will have to be produced. If the
Application is required to be routed through the employer and in the process it
reaches after the due date, it will not be considered even though submitted to the
employer before the due date.
xv. IDBI Bank shall not furnish the mark-sheet of selection process to applicants.
xvi. IDBI Bank shall not entertain requests from applicants seeking advice about their
eligibility to apply nor from any eligible and not selected applicants.
xvii. Canvassing in any form will be a disqualification.
xviii. In all matters regarding eligibility, the selection process, the stages at which
scrutiny of the documents regarding eligibility is to be undertaken, documents to
be produced for the selection process, assessment, prescribing minimum
qualifying standards in the selection process, number of vacancies and
communication of result, etc., IDBI Bank's decision shall be final and binding on
the applicants and no correspondence shall be entertained in this regard.
xix. Appointment of the applicants in IDBI Bank will also be subject to Medical fitness.
xx. Applications with suppression or concealment of any information and containing
incorrect or misleading information will lead to the applicants being disqualified,
v.
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Application should be filled only in English. However, option for use of Hindi will
as and when detected, irrespective of the stage of selection process and will also
lead to dismissal from employment on its detection any time after appointment.
xxi. The appointment of the applicants is liable to be terminated forthwith without any
notice or compensation in lieu of notice, if any declaration or statement or
information furnished by them is found to be false or untrue or if any material
information if found to be suppressed, or concealed by them.
xxii. Applicants are advised not to change their signature at any point of time during
and after the recruitment process.
xxiii. The possibility of occurrences of some problem in the administration of the
examination cannot be ruled out completely which may impact test delivery and /
or result from being generated. In that event every effort will be made to rectify
such problem which may include the conduct of another examination, if
considered necessary.
xxiv. Any resultant dispute arising out of this advertisement and the selection process
shall be subject to the sole jurisdiction of the Courts situated in Mumbai only.

Annexure- I
GUIDELINES FOR SCANNING THE PHOTOGRAPH & SIGNATURE
Before applying online a candidate will be required to have a scanned (digital) image
of his/her photograph and signature as per the specifications given below.
(i)
PHOTOGRAPH IMAGE:
Photograph must be a recent passport style colour picture.
The picture should be in colour, against a light-coloured, preferably white,
background.
Look straight at the camera with a relaxed face
If the picture is taken on a sunny day, have the sun behind you, or place yourself
in the shade, so that you are not squinting and .there are no harsh shadows
If you have to use flash, ensure there is no “red-eye”.
If you wear glasses make sure that there are no reflections and your eyes can be
clearly seen.
Caps, hats and dark glasses are not acceptable. Religious headwear is allowed
but it must not cover your face.
Dimensions 200 x 230 pixels (preferred)
Size of file should be between 20kb - 50 kb
Ensure that the size of the scanned image is not more than 50KB. If the size of
the file is more than 50 KB, then adjust the settings of the scanner such as the
DPI resolution, no. of colours etc., during the process of scanning.
(ii) SIGNATURE IMAGE:
The applicant has to sign on white paper with Black Ink pen.
The signature must be signed only by the applicant and not by any other person.
The signature will be used to put on the Hall Ticket and wherever necessary.
If the Applicant’s signature on the answer script, at the time of the examination,
does not match the signature on the Hall Ticket, the applicant will be disqualified.
Dimensions 140 x 60 pixels (preferred)
Size of file should be between 10kb - 20kb
Ensure that the size of the scanned image is not more than 20KB
(iii) SCANNING THE PHOTOGRAPH & SIGNATURE:
Set the scanner resolution to a minimum of 200 dpi (dots per inch)
Set Color to True Color
File Size as specified above
Crop the image in the scanner to the edge of the photograph/signature, then use
the upload editor to crop the image to the final size (as specified above).
The image file should be JPG or JPEG format. An example file name is :
image01.jpg or image01.jpeg Image dimensions can be checked by listing the
folder files or moving the mouse over the file image icon.
Applicants using MS Windows/MSOffice can easily obtain photo and signature in
.jpeg format not exceeding 50KB & 20KB respectively by using MS Paint or
MSOffice
Picture Manager. Scanned photograph and signature in any format can be saved
in .jpg format by using “Save As” option in the File menu and size can be reduced
below 50KB(photograph) & 20KB(signature) by using crop and then resize option
(Please see point (i) & (ii) above for the pixel size) in the “Image” menu. Similar
options are available in other photo editor also.
(iv) If the file size and format are not as prescribed, an error message will be
displayed
(v) While filling in the Online Application Form the candidate should fill in all
his details on Page 1. After verifying that the details he has filled in are
correct and clicking on the “Submit/ Next” button a link will be provided on
Page 2 of the online application form to upload his photograph and
signature.
(vi) Procedure for Uploading the Photograph and Signature
There will be two separate links for uploading Photograph and Signature
Click on the respective link “Upload Photograph / Signature”.
Browse & Select the location where the Scanned Photo / Signature file has
been saved.
Select the file by clicking on it
Click the “Upload” button
(vii) Your Online Application will not be registered unless you upload your photo
and signature as specified.
Note:
(a) In case the face in the photograph or signature is unclear the candidate’s
application may be rejected.
(b) Applicants are advised to take a printout of their system generated online
application forms after registering.
(c) In case the photograph or signature is unclear, the candidate may edit his
application and re-upload his photograph or signature.
EN 46/56
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Government of India

The particulars of posts, eligibility conditions, etc. may be obtained

Serious Fraud Investigation Office

from the website www.sfio.nic.in/www.mca.gov.in. Interested and

2nd Floor, Pt. Deendayal Antyodaya Bhawan
B3 Wing, CGO Complex, Lodhi Road, New Delhi-110003

willing officers may forward their application complete in all respect
through proper channel in the prescribed format to the Director,
Serious Fraud Investigation Office, 2nd Floor, Pt. Deendayal

No. 02/01/2017- Admn/SFIO/Vol. II
It is proposed to fill up the following vacancies in this office on deputation/ISTC basis.
Sr.
No.
1.
2.
3.
4.

Category of Post

Deputy Director
(Forensic Audit)
Deputy Director
(Investigation)
Senior Assistant
Director (Investigation)
Senior Assistant
Director (Customs &
Central Excise)

Tentative
No. of
Post

Tentative
Place of
Posting

Scale of Pay
(Pre-revised)

3

Delhi-110003 within 60 days from the date of publication of this
advertisement in the Employment News. Separate applications
may be forwarded for each post .

1
2

Antyodaya Bhawan, B-3 Wing, CGO Complex, Lodhi Road, New

Rs. 15600-39100 plus GP 6600
Delhi/Mumbai/
Chennai/Kolkata/
Hyderabad

Applications received after the due date or without ACRs/APARs,
Vigilance Clearance or otherwise found incomplete will not be

Rs. 15600-39100 plus GP 6600
Rs. 15600-39100 plus GP Rs. 5400

considered.
Applicants who applied for the above posts in response to the earlier
advertisements may, if otherwise eligible, apply afresh.

3

Joint Director [Adm]

Rs. 15600-39100 plus GP Rs. 5400
davp 07102/11/0009/1718
EN 46/74
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EN 46/38
F. No. A.12023/2/2017-Admn.l

The National Institute of
Health and Family Welfare
Baba Gangnath Marg, Munirka, New Delhi-110067

Vacancy Notice-01/2018
The National Institute of Health and Family Welfare, an autonomous
Institute under the Ministry of Health and Family Welfare, is an apex
technical Institute for promoting health and family welfare
programmes in the country through Education and Training,
Research and Evaluation, Consultancy, Advisory and Specialized
Services.
Applications are invited by the Director from the citizens of
India for the following faculty posts.
S.

Name

No.

No. of Scale of Pay
Post

Reservation

(pre-revised)

1.

Professor
01
(Communication)

Rs.37400-67000/- UR
+ AGP 10000/-

2.

Professor (Repro- 01
ductive BioMedicine)

Rs.37400-67000/- UR
+ AGP 10000/+ NPA

3.

Professor (Educ- 01
ation & Training)

Rs.37400-67000/- UR
+ AGP 10000/+ NPA

4.

Professor
(Community
Health Administration)

Rs.37400-67000/- UR
+ AGP 10000/+ NPA

5.

Professor (Epid- 01
emiology)

Rs.37400-67000/- UR*
+ AGP 10000/+ NPA

6.

Reader (Reprod- 01
uctive Bio-Medicine)-Medical

Rs.15600-39100/- UR
+ AGP 8000/+ NPA

7.

Reader (MCHA] - 01
Medical

Rs.15600-39100/- UR
+ AGP 8000/+ NPA

8.

Assistant Professor 01
(Health Economics)

Rs.15600-39100/- ST
+ AGP 6000/-

9.

Assistant Professor 01
(Bio-Medical
Research)

Rs.15600-39100/- SC
+ AGP 6000/-

10. Assistant
Professor (S&D)

01

02

Rs.15600-39100/- 1 UR
+ AGP 6000/*1 OBC

11.

Assistant Professor 02
(Reproductive BioMedicine Clinic)

Rs.15600-39100/- 1 UR
+ AGP 6000/1OBC
+ NPA

12.

Assistant Professor 01
(Anthropology)

Rs.15600-39100/- UR
+ AGP 6000/-

* Initially post is being filled on temporary basis against Leave
vacancy.
For details please visit Institute's website : www.nihfw.org.
Completed applications should reach "Deputy Director
(Admn.), NIHFW, Munirka, New Delhi-110067" at the above
address on or before 16.03.2018.
Director
davp 17153/11/0022/1718
EN 46/14
EN 46/78
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EN 46/18

Appointment to the Post of Resident Medical Officer and
Forest Guard in Cantonment Board, Ranikhet

11.

Cantonment Board, Ranikhet

12.
13.
14.

Ministry of Defence, Govt. of India
No. 121/Recruitment /2018
23 Jan, 2018
Online applications are invited from eligible candidates for filling up of the following post
in Office of the Cantonment Board, Ranikhet, Distt-Almora, Pin-263645,
Uttarakhand. Applicant may apply online only within 15 days from the date of
publication of advertisement in Employment News Paper. Applications received
through any other mode will not be accepted.

15.

16.

SI. Name of No. of
No. Post
Post

Category Pay Band & Age Limit Qualification
Grade Pay
(As on
31-01-2018)

17.

1

UR (1)

18.

2

1.

2.

3.

4.

5.
6.
7.
8.

9.
10.

Res.
Medical
Officer

Forest
Guard

41

One

One

OBC (1)

Level-10
Cell-1
56100177500

Level-2
Cell-1
1990063200

18 to 32
years

18 to 25
years

Essential :
1. M.B.B.S.
2. Registered in
All India Medical
Council/State
Medical Council.
Essential:
Matric passed
Desirable:
Having passed 12th
in Agriculture/
Science Stream
and Computer
Knowledge in
English & Hindi.

The Cantonment Board, Ranikhet is an autonomous/statutory local body under
the Ministry of Defence, Government of India and employees of the Board are
governed by CFSR, 1937 and are not transferable.
Relaxation in age as per rule (SC/ST-5 years, OBC-3 years & PH-10 years). Age
relaxation to ex-servicemen is as per rules: Only valid proof of age i.e. Birth
Certificate issued by a Competent Authority or school leaving certificate of class
10th will be accepted. Affidavit regarding age from Court will not be accepted.
Candidates may apply online from the date of publication of advertisement in
Employment News paper and the last date for submitting online application will
be 15 days from the date of publication of advertisement in Employment News
paper.
Application should be completed in all respects. Signature & Photograph of
candidate should be scanned and uploaded alongwith the application. Incomplete
applications in any respect shall be rejected.
The Candidate must be a Citizen of India.
The candidate for the post of RMO must be registered with All India Medical
Council/State Medical Council.
Preference shall be given to the experienced candidate for the post of RMO.
Qualification acquired by the candidates should be strictly in accordance with the
prescribed qualifications and the candidate should not seek claim equivalent of
their qualification with that of the prescribed qualification.
No request for change of any entries or part, originally indicated in the application
form shall be entertained.
The candidate shall be held responsible for correctness of all information given
by him/her and in case of any information/documents found to be incorrect at a
later stage, action shall be taken against the candidate including dismissal from
service.

19.
20.
21.

22.

23.
24.
25.

26.
27.

28.
29.
30.
31.
32.

33.
34.
35.

All the Service rules applicable to Cantt. Fund Servants under the provisions of
Cantt. Fund Servant Rules 1937 as amended from time to time and Govt.
instruction/DoPT circulars issued from time to time shall apply.
The above post is on permanent basis and probation period will be as per rules.
No correspondence in regard to the appointment will be entertained.
Scheme for Recruitment Test: Recruitment Test shall consist of following 2
stages:
(i) Written Test
(ii) Interview/Skill Test
There will be Objective type (Multiple Choice Questions) Questions. There will be
no negative marking for wrong answers. Answers are to be marked in the OMR
answer sheet.
Top 10 applicants based on performance in written test shall be called for
Interview for the post of RMO.
Top 10 applicants based on performance in written test shall be called for Skill
Test for the post of Forest Guard. Skill Test shall be only of qualifying nature i.e.
marks obtained in Skill Test shall not be added in final merit list.
Final selection of candidates shall be based on the performance in Written Test
and Interview for the post of RMO.
Final selection of candidates shall be based on the performance in Written Test
and Skill Test as per the details mentioned above.
Intimation for test shall be sent separately to all eligible candidates.
No representation on any grounds for non-appearance for the test, etc. by the
candidates will be entertained and his/her candidature will not be considered in
such an eventuality.
Persons already employed should send applications through proper channel and
have to produce 'No Objection Certificate' from their present employer at the time
of submission of documents.
The candidate should not have been convicted by any Court of Law.
Incomplete applications shall be summarily rejected.
Candidate has to pay fixed fee of Rs. 500/-. The candidates belonging to SC/ST/
Physically handicapped have to pay Rs. 200/-. The payment should be made
through internet banking/credit card/debit card during the application process.
TA/DA will not be admissible for attending the test.
Candidates should note that the Cantonment Board, Ranikhet will in no case be
responsible for non-receipt of their applications or any delay in its receipt on any
account whatsoever.
The Chief Executive Officer reserves the right to recruitment process in full or part
without assigning any reason whatsoever.
The Chief Executive Officer, Cantonment Board, Ranikhet is authorized to accept
or reject any/all applications at any time without assigning any reasons thereof.
Decision of the Appointing Authority would be final, with regard to all matters
connected with the recruitment.
Age relaxation will be admissible to the Departmental Candidates of the
Cantonment Board, Ranikhet as per rules.
After written examination, the successful candidates will be called for verification
of documents: original copies of qualification, experience and caste certificate
including proof of age as filled in online application form. In case any candidate
remains absent from document verification OR in case of the incomplete
submission of documents the candidature shall be treated as cancelled and the
next candidate in merit list will be considered.
Any other information in this regard may be obtained from the Office of the
Cantonment Board, Ranikhet, on any working days during office hours.
The candidate may apply online on the official website of Cantonment Board,
Ranikhet i.e. www.cbranikhet.org.in.
The applicants are advised to visit the official website of Cantonment Board,
Ranikhet i.e. www.cbranikhet.org.in regularly for any update.
Chief Executive Officer
Cantt. Board Ranikhet
EN 46/59
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Directorate General, BSF
Block No. 10., CGO Complex, Lodhi Road, New Delhi-110003
(Ministry of Home Affairs)
No. 35022/33/17/Staff(E)/BSF/11662-12008

Dated the 13th October, 2017

CIRCULAR
Sub:- FILLING UP OF THE POSTS OF HEAD CONSTABLE (PIONEER/PLUMBER/WIREMAN/LINEMAN/GENERATOR MECHANIC/TECHNICIAN/ELECTRICIAN/
ELECTRICAL) AND CONSTABLE (CARPENTER/MASON/GENERATOR OPERATOR) NON-MINISTERIAL (COMBATISED POST) ON DEPUTATION BASIS IN BSF AND
NDRF BN
It has been proposed to fill following posts of ORs/Tech (Civil & Electrical) in BSF Engineering Set-up as well as NDRF Bn which Group ‘C’ Non-Gazetted, Non-Ministerial
(Combatised) posts for a period of as mentioned against each. The eligibility conditions are as under:Srl
No.

Post/Pay Scale

1.

HEAD CONSTABLE (PIONEER)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay of
Rs. 2,400/- revised to Pay Matrix
level 4 (25,500-81,100/-) as per 7th
CPC.
HEAD CONSTABLE (PLUMBER)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay of
Rs.2,400/- revised to Pay Matrix
level 4 (25,500-81,100/-) as per
7th CPC.

17
FOR BSF
Engg Setup

3.

HEAD CONSTABLE
(WIREMEN/LINEMEN)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay
of Rs. 2,400/- revised to Pay
Matrix level 4 (25,500-81,100/-)
as per 7th CPC.

26
FOR BSF
Engg Setup

(i) Head Constables Border Security Force possessing Industrial Training institute certificate from a
recognized institute with two years' experience certificate in the respective trade from any Institute or
organization recognised by the Central or State Government subject to qualifying of professional test;
or
(ii) Constables Border Security Force with eight years regular service in the grade and possessing
Industrial Training Institute certificate from a recognized institute with three years experience
certificate in the respective trade from any Institute or Organization recognized by the Central or State
Governments subject to qualifying of professional test; or
(iii) Personnel holding equivalent or analogous posts in Army, Other Central Para Military Forces of the
Central or State Police Organizations, Central Public Works Department or Public Works Department
or the Central or State Government Ministries or Departments and possessing the following qualification, namely :(a) Matriculation pass or equivalent from a recognized Board or Institute;
(b) Industrial Training Institute (ITI) certificate in respective trade from a recognized Institute, or three
years experience in respective trade from a firms recognized by the Central or State Government
subject to qualifying professional test.
(iv) Period of deputation will for three years.
(v) The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the
closing date of receipt of applications.

4.

HEAD CONSTABLE (GENERATOR
MECHANIC)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay of
Rs. 2,400/- revised to Pay Matrix level 4
(25,500-81,100/-) as per 7th CPC.

30
FOR BSF
Engg Setup

(i) Head Constables Border Security Force possessing Industrial Training Institute Certificate from a
recognized institute with two years experience certificate in the respective trade from any Institute or
organization recognized by the Central or State Government subject to qualifying of professional test;
or
(ii) Constables Border Security Force with eight years regular service in the grade and possessing
Industrial Training Institute certificate from a recognized institute with three years experience
certificate in the respective trade from any Institute or Organization recognized by the Central or State
Governments subject to qualifying of professional test; or
(iii) Personnel holding equivalent or analogous posts in Army, Other Central Para Military Forces of the
Central or State Police Organizations, Central Public Works Department or Public Works Department
or the Central or State Government Ministries or Departments and possessing the following qualification, namely :(a) Matriculation pass or equivalent from a recognized Board or Institute;
(b) Industrial Training Institute Certificate in respective trade from a recognized Institute, or three years
experience in respective trade from a firms recognized by the Central or State Government subject to
qualifying professional test.
(iv) Period of deputation will for three years.
(v) The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the
closing date of receipt of applications.

5.

HEAD CONSTABLE (TECHNICIAN)
Pay Scale - PB-III
(Rs.5200 - 20,200) + Grade Pay
of Rs.2,400/- revised to Pay
Matrix level 4 (25,500-81,100;-)
as per 7th CPC.

18
FOR NDRF
BN

Officials of the Central or State Governments or Union Territories or Armed Forces, or Central Para
Military Forces or Central or State Police Organizations:
(i) holding analogous post on regular basis; or
(ii) with eight years regular service in the grade of Rs. 5200-20,200 plus Grade Pay of Rs. 2000/-; and
(iii) Possessing Matriculation or equivalent from a recognized Board with Industrial Training Institutes
(ITI) Certificate in trade like Blacksmith, Mason, Fitter, Mechanists, Instrumentation or Motor or Engine
Mechanics from a recognized Institute or three years experience in respective trade from a reputed
firm subject to qualifying proficiency test.
(iv) Period of deputation will for 07 years.
(v) Age of induction to National Disaster Response Force (NDRF) battalions shall not be exceeding 45
years as on the closing date of receipt of application.

6.

HEAD CONSTABLE
(ELECTRICIAN/ELECTRICAL)
Pay Scale - PB-III
(Rs.5200 - 20,200) + Grade Pay
of Rs.2,400/- revised to
Pay
Matrix level 4 (25,500-81,100/-)
as per 7th CPC.

35
FOR NDRF
BN

Officials of the Central or State Governments or Union Territories or Armed Forces, or Central Para
Military Forces or Central or State Police Organizations:
(i) holding analogous post on regular basis; or
(ii) with eight years regular service in the grade of Rs. 5200-20,200 plus Grade Pay of Rs.2000/-; and
(iii) Subject to qualifying proficiency test.
(iv) Should be matric or 10th pass or equivalent and possessing two years experience in trade those
with certificate/ diploma from recognized institutes in the trade will be preferred.
(v) Period of deputation will for 07 years.
(vi) Age of induction to National Disaster Response Force (NDRF) battalions shall not be exceeding
45 years as on the closing date of receipt of application.
Continued on page 43

2.

Vac.

02
FOR BSF
Engg Setup

Eligibility conditions for appointment on deputation basis
(i) Serving Border Security Force Head Constable possessing Industrial Training Institute certificate
and two years experience certificate in the respective trade from any institute recognized by Central
or State Government subject to qualifying proficiency test.
(ii) Serving Border Security Force Constables (General Duty) having eight years service and possessing Industrial Training Institute Certificate and three years experience certificate in the respective
trade from any Institute recognized by the Central or State Governments subject to qualifying of
professional test.
(iii) Personnel holding equivalent or analogous posts in Army, other Central Para Military Forces or
Central or the State Police Organisation, Central Public Works Department or Public Works Department or Central or the State Government Ministries or Departments and possessig following qualification:Matriculation or 10th class pass from recognized Board or Institute or equivalent and Industrial
Training Institute (ITI) certificate in trade like Mason or Carpenter or Plumber or Electrician or
Blacksmith or Welder or Painter or Polisher or Mechanist or three years experience in respective trade
from a reputed firm subject to qualifying proficiency test.
(iv) Period of deputation will for three years.
(v) The maximum age limit for appointment by deputation shall be not exceeding 52 years as on the
closing date of receipt of applications.
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Srl
No.
7.

8.

9.

RECRUITMENT

Post/Pay Scale

Vac.

CONSTABLE (CARPENTER)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay
of Rs. 2,000/- revised to Pay
Matrix level 4 (25,500-81,100/-)
as per 7th CPC.
CONSTABLE (MASON)
Pay Scale - PB-III
(Rs. 5200 - 20,200) + Grade Pay
of Rs. 2,000/- revised to Pay
Matrix level 4 (25,500-81,100/-)
as per 7th CPC.
CONSTABLE (GENERATOR
OPERATOR)
Pay Scale - PB-III
(Rs.5200 - 20,200) + Grade Pay
of Rs. 2,000/- revised to Pay
Matrix level 4 (25,500-81,100/-)
as per 7th CPC.

02
FOR NDRF
BN

03
FOR NDRF
BN

Officials of the Central or State Governments or Union Territories or Armed Forces, or Central Para
Military Forces or Central or State police Organizations:
(i) holding analogous post on regular basis; or
(ii) with two years' experience in the trade subject to qualifying proficiency test.
(iii) Should be matric or 10th pass or equivalent and possessing two years experience in trade those
with certificate/ diploma from recognized institutes in the trade will be preferred.
(iv) Period of deputation will for 07 years.
(v) Age of induction to National Disaster Response Force (NDRF) battalions shall not be exceeding
45 years as on the closing date of receipt of application.

29
FOR BSF
Engg Setup

Constables of Border Security Force with five years regular service in the grade and with one year
experience in the trade subject to qualifying proficiency test for the trade.
Note:- Those with certificate or diploma in the trade from recognized Institute will be preferred.

BIO-DATA
Name of the candidate : ______________________________
Date of birth : ______________________________________
Educational Qualifications (photocopy of Degree in Electrical)
(Engineering must be attached)
Details of employment, in chronological order

4.

Office/Institute/
Organization

5.
6.
7.

Post held

From

To

Scale of pay
& basic pay

Space for
photograph
Nature of
duties

Present scale of pay and present pay with Next increment : ________________
Whether belongs to SC/ST (Photocopy must be attached) : ________________
Whether any penalty is imposed/ in force, if yes, details thereof : ____________

8.
9.
10.

11.
12.
13.

Details of Training Programmes attended : _____________________________
Nature of present employment i.e. ad-hoc or; temporary or quasi-permanent or
permanent : _____________________________________________________
In case the present employment is held on deputation/ contract basis, please
state:a. The date of initial appointment: ___________________________________
b. Period of appointment on deputation/contract : _____________________
c. Name of the parent office/ organization to which you belong : ___________
Are you in Revised Scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale : ___________________________
Total emoluments per month now drawn : ______________________________
Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
Signature of the Candidate
Address _______________
Counter-signed by HOO with seal

CERTIFICATE TO BE FURNISHED BY THE EMPLOYER/ HEAD OF OFFICE/
FORWARDING AUTHORITY
1.
Certified that particulars furnished by Sh._____________________ are correct
and he possess educational qualifications and experience mentioned in the
advertisement.
2.
There is no disciplinary/ Vigilance case pending/ contemplated against him.
3.
His complete CR dossier/ ACRs for the last 5 years duly attested (on each page)
are enclosed.
4.
His integrity is beyond doubt.
5.
No major/minor penalties have been imposed on him during last 10 years.
6.
In the event of selection of Sh. ____________________ he will be relieved of his
duties in this office.
SIGNATURE OF HOO
Name _______________________
Designation _________________
Office with Seal ______________
davp 19110/11/0121/1718
EN 46/81

Microwave Tube Research &
Development Centre (MTRDC)
Defence Res. & Dev. Organization (DRDO),
Ministry of Defence, Government of India,
BEL Complex, P.O. Box 1310, Jalahalli,
Bangalore- 560013, Karnataka
Telephone : (080) 28386800, E-mail contact@mtrdc.drdo.in, www.drdo.org
WALK IN INTERVIEW FOR THE POST OF JUNIOR RESEARCH FELLOW
MTRDC, Bangalore is involved in design & development of Microwave Tubes, Microwave Power Module
for Radar, Electronic Warfare & Communication System. It has world-class facilities in this area. Indian
Nationals who desires of pursuing research in the field of vacuum electronic devices encompassing
multidisciplinary field of material science, ultrahigh vacuum, physical electronics, microwave engineering,
electro-magnetics, particle-in-cell & computer aided design/simulation may attend.
SI. No. Name of
the Post

1.

2.

Junior
Research
Fellow
(JRF)

Junior
Research
Fellow
(JRF)

No. of
Posts

One

One

43

Eligibility conditions for appointment on deputation basis

2. Since the posts are required to be filled up urgently/ nomination of eligible/ willing
candidates may be forwarded in the given proforma as per Annexure alongwith copy of
CR dossiers duly attested for the last five years to the Dy. Inspector General (Staff),
Directorate General, BSF, Block No.4, CGO Complex, Lodhi Road, New Delhi
110003 so as to reach this HQr within sixty days of publication of this advertisement
in the Employment News. While forwarding the nominations, concerned departments
may please verify and certify that the particulars furnished by the candidates are correct
and that no disciplinary or vigilance case is pending/ contemplated against the
candidates. It may also be confirmed that in the event of selection for appointment, the
candidate concerned will be relieved of his duties.
3. The candidates selected for these posts will be governed under the provisions
contained in DOP&T OM No. 6/8/2009-Estt. (Pay II) dated 17 June, 2010 as amended
from time to time during the period of his deputation.
4. Officials who volunteer and are sponsored for the post will not be permitted to
withdraw their name later and applications received directly from the candidates will not
be entertained.
5. The details of this letter are also being made available on this organization website
at http://www.bsf.nic.in.
(D.K. Sharma)
DIG (STAFF)
13 Oct, 2017
1.
2.
3.

www.employmentnews.gov.in
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Essential Qualification and Experience
Post graduate degree (MSc. or equivalent) in Material
Science / Metallurgy with first division with NET
qualification.
OR
Graduate degree in professional course in (B.E/B.Tech) in
Material Science/ Metallurgy in First Division with
NET/GATE Qualification.
OR
Post graduate degree in professional course (M.E/M. Tech)
in Material Science/ Metallurgy in first division
both at Graduate and Post graduate level.
Post graduate degree (MSc. or equivalent) in
Electronics/Electronics & Communication with
first division with NET qualification.
OR
Graduate degree in professional course in (B.E/B.Tech)
in Electronics/ Electronics & Communication
in First Division with NET/GATE Qualification.
OR
Post graduate degree in professional course (M.E/M. Tech)
in Electronics/Electronics & Communication
in first division both at Graduate and Post graduate level.

Duration
of Post

2 Years
(may be
extended
further)

STIPEND: Rs. 25,000/- per month respectively with HRA and
Medical facilities as per rules.
GENERAL CONDITIONS :
Age not exceeding 28 Years as on date of interview. Age Relaxation
is allowed upto 5 years, for SC/ST/PH and 3 years for OBC
candidates. Those who belong to SC/ST/OBC are required to
produce the Original Caste Certificate issued by the competent
authority. Physically handicapped candidates should produce the
Medical certificate issued from the Govt. Hospital/Medical Board as
the case may be in support of her/his claim. NO TA WILL BE PAID.
PROCEDURE OF ATTENDING INTERVIEW:
The eligible/qualified candidates can "WALK IN FOR INTERVIEW
AT THE VENUE, ON DATE AND TIME AS MENTIONED BELOW”
While appearing for interview, the candidates are required to submit
a complete Bio-Data with a recent passport size photo affixed on the
top right corner of the first page and duly attested one set copies of
all Degree/Academic Qualification certificates/Mark Lists/Experience
Certificate etc., Candidates working in Govt./ Public Sector
Undertakings/Autonomous Bodies should produce an NOC issued
by the present employer.
DATE & TIME OF INTERVIEW:

JRF (SI. 1)
JRF (SI. 2)

16 FEB 2018
(FRIDAY)
17 FEB 2018
(SATURDAY)

VENUE
Centre for Learning &
Development (CLD)
Bharat Electronics Limited,
Jalahalli Post,
Bangalore-13, Near BEL Circle
Bus Stop.
(Please Report to Reception/
Security ,CLD, BEL)

Candidates must report at the venue at 0930 hrs.
2 Years
(may be
extended
further)

IT MAY PLEASE BE NOTED THAT OFFER OF
FELLOWSHIP DOES NOT CONFER ON FELLOWS ANY
RIGHT FOR ABSORPTION IN DRDO.
davp 10301/11/0359/1718
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Commandant 14 Gorkha Training Centre
Subathu (Shimla Hills)
Tehsil and District Solan (Himachal Pradesh)-173206

Last date of submission of application:- 21 days after publication of advertisement by DAVP.
1. Applications are invited by The Commandant 14 Gorkha Training Centre Subathu (Shimla Hills) from
eligible candidates (Indian Nationals) for the following Group 'C' posts:S.
No.

Name of Reservation No. of Level in the Pay
Post
Position
Posts Matrix

Education Qualification

1.

Boot
maker

(i) Matriculation pass or
18 to 28
equivalent from recognized
board.
(ii) Should be able to carry
out all canvas, textile and
leather repair and replacement of the equipment and
boots.

OBC

01

Level (2) Rs. 19900/General Central
Service, Group 'C'
Non-Industrial, NonMinisterial

Age

2.
(a)
(b)

Documents required:One photo copy of educational qualification certificates duly attested by the competent authority.
One photo copy of matric certificate duly attested by the competent authority to verify date of birth
(age).
(c) A recent passport size photograph affixed on the application form duly attested by the competent
authority.
(d) One self addressed envelope with postal stamp of Rs. 25/- (Rupees twenty five only).
(e) One photo copy of caste certificate duly attested by the competent authority.
(f)
Identification proof.
(g) Name of the post should be mentioned on the top of the envelope.
3.
Nature of test. A written test will be conducted on the following field to test the ability of the
candidates:(i) General Intelligence & Reasoning
(ii) Numerical Aptitude
(iii) General English
(iv) General Awareness
4.
Date of practical. Written exam and practical/physical or skill test(a) Will be intimated to eligible candidates individually. No TA/DA will be admissible to the candidates
for appearing in the recruitment test.
(b) If large number of applications are received for the post, the Commandant 14 GTC Subathu
reserves the right to restrict the number of applicants for the post by fixing a cut off percentage of
marks obtained in required minimum qualification or any other criteria.
The Commandant 14 GTC Subathu reserves the right to short list the applicants on the basis of
available vacancy and the number of eligible applicants.
5.
Probation. Candidate selected will remain on probation for a period of 2 years.
6.
Likely area of employment. 14 Gorkha Training Centre Subathu (Shimla Hills).
7.
Location of test. 14 Gorkha Training Centre Subathu (Shimla Hills).
8.
Merely fulfilling the basic selection criteria does not automatically entitle a person to be called for the
trade test. No extra weightage will be given for additional/extra/higher qualification in recruitment.
9.
On completion of the written test qualifying candidates will be called for the practical/physical or skill
test.
10. Unsigned/incomplete applications will be rejected.
11. If a candidate produces false certificate then he will be disqualified/dismissed from service, if
appointed.
12. Candidates only of OBC category may apply for this post. In case candidate submit more than one
application for the same post the candidature is liable to be rejected.
13. Registration of application does not guarantee the employment.
14. The Commandant 14 GTC Subathu will not be responsible for any postal, delay or any injury which
may occur during the process of test/selection.
15. The recruitment process can be cancelled/ suspended/terminated by the Commandant 14 GTC
Subathu without assigning any reason at any stage. The decision of the Commandant 14 GTC
Subathu is final and no appeal will be entertained.
16. Any attempt by any candidate to influence the selection process will result in disqualification of the
candidate from taking any further part in the selection process.
17. Before applying, the candidate should ensure that he/she fulfills the eligibility and other norms
mentioned in this advertisement. 14 Gorkha Training Centre would be free to reject any application
at any stage of the recruitment process, if the candidate is found ineligible for the post.
18. Application alongwith the above supporting documents are to be forwarded by registered post at the
following address:The Commandant
14 Gorkha Training Centre
Subathu (Shimla Hills)
Teh & Distt-Solan (HP)-173206
Station: Subathu (Shimla Hills)
Dated: 30 Jan 18
Col
OIC Civ Adm

PROFORMA
APPLICATION FOR THE POST OF __________________
1.
2.
3.
4.
5.

Name of candidate in (Block letters) _____________________________
Recent
Father's /husband name _______________________________________
passport
size
Date of birth _________________________________________________
photograph
Nationality __________________________________________________
Category _____________________________________________________________________

EN 46/70

EN 46/72

6.

Present postal address (with Pin code No.) _______________
_________________________________________________
7.
Permanent address _________________________________
_________________________________________________
8.
Education qualifications _____________________________
9.
Technical qualification ______________________________
10. Previous experience if any ___________________________
11. Employment Exchange No./Place ______________________
12. List of enclosures _______________________________
13. Mobile No. ____________________________________
I hereby declare that all the statement made in the application are
true, complete and correct to the best of my knowledge and belief.
In the event of any information being found false/incorrect or
ineligibility being detected before or after the test/practical/physical
of skill test, my candidature will stand automatically cancelled.
Place:
Date:
(Signature of Applicant)
ACKNOWLEDGEMENT SLIP/ADMISSION CARD
(For office use only)
1.
Your application is hereby accepted.
Recent
You are required to appear for the written
passport size
test on the dates given below:photograph
2.
Name _________________
3.
Registration No. _______________
4.
Date of test ___________________________________
5.
Time of test____________________________________
6.
Place of test ___________________________________
davp 10604/11/0008/1718
EN 46/77
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Indian
Council of
Agricultural
Research
(Agricultural Education
Division)
Krishi Anusandhan
Bhawan- II, Pusa
New Delhi- 110012
NOTICE
EN 46/71

The 23rd All India Entrance
Examination for Admission to

Government of India
Ministry of Defence
Department of Defence Production
Directorate General of Quality Assurance

Undergraduate

degree

programmes

(AIEEA-UG-

2018) conducted by ICAR is

Senior Quality Assurance
Establishment (Armaments)

scheduled to be held on 12th
May (Saturday), 2018 while
examinations

Cassipore: Kolkata- 700002

for

Postgraduate admissions

Corrigendum- II
Reference : Employment News corrigendum of
advertisement No. davp/10203/11/0062/1718 (EN 40/51)
dated 30 Dec 17-05 Jan 18 for cancellation of Direct
Recruitment of Group 'C' Post of LDC (Meritorious
Sportsman under sports quota).
The above mentioned corrigendum be treated as cancelled
and the process of Direct Recruitment of LDC (Meritorious
Sportsman under Sports quota) will be continued.
davp 10203/11/0081/1718
EN 46/79

award

&

of PG - Scholarship

(AlEEA-PG- 2018)

and

AICE- JRF/SRF(PGS)- 2018
for Ph.D. admissions and
EN 46/64

award of JRF/SRF(PGS) will
be

held

on

13th

May

(Sunday), 2018.

We take utmost care in publishing result of the various competitive

Controller of Examination
(Agril. Edn.)
davp 01304/11/0008/1718

Institute for Defence Studies
and Analyses

IMPORTANT NOTICE
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for
any printing error going inadvertently.

EN 46/10

Institute for Defence Studies and Analyses
1, Development Enclave, Delhi Cantt, New Delhi-110010
Tel No. -011-26717983 Website: www.idsa.in
(Advertisement No. : IDSA/0224/2018)

1, Development Enclave, Delhi Cantt
New Delhi-110010
Tele No. : 011-26717983
Website: www.idsa.in

Applications are invited for the following positions:

(Advertisement No. : IDSA/0224AR/2018)
CANCELLATION

S. Name of the
No. Position

No. of
Vacancies

Maximum
Age Limit
(in years)

1.

06 GEN-1
SC-2
ST-1
OBC- 2

45
50
50
48

The advertisement No.: IDSA/0116/2017 published in

Associate
Fellow

Hindustan Times on 22 April, 2017 and Employment
News dated 22-28 April, 2017, pertaining to the
position of Associate Fellow and Research Assistant
stands cancelled.

Pay Band/
Grade Pay

Ph.D. or M.Phil. (atleast B +) Pay Band- 3 (Rs.
or M.A/BE/M.Sc/ M. Tech
15,600-Rs. 39,100) +
degree (atleast second class) Grade Pay Rs. 5,400/with a minimum research
experience of 02, 03 or 04
years respectively (minimum
qualifications)

Last date of Application- 28th February, 2018.
For details visit http://www.idsa.in/jobs

davp 10113/11/0012/1718
EN 46/76

davp 10113/11/0011/1718

Krishi Vigyan Kendra
(Indian Council of Agricultural Research
New Delhi)

Mehsana District Education Foundation
Mehsana-Gozaria Highway, Ganpat Vidyanagar-384012
Ta. & Dist. Mehsana. (N.G.) Tele Fax : 02762-289189
E-mail: kvkmehsana@yahoo.co.in URL: www.kvkmehsana.org
Advertisement No. 02/2017-18
Applications are invited to the following vacant post under plan scheme of KRISHI
VIGYAN KENDRA, MEHSANA, Ganpat Vidyanagar-384012 , TA & Dist-Mehsana,
Gujarat State.

Educational and
Professional
Qualifications

EN 46/75

Post/Discipline

Pay Scale

Senior Scientist
& Head
(One Post)

Pay Band - 4
Essential :
Rs. 37400-67000 + Doctoral Degree in relevant subject
RGP Rs. 9000/including relevant basic Sciences
with 08 years experience. OR
Doctoral Degree in Agricultural Engineering
subject with 06 years experience OR
Master's Degree in Agricultural Engineering
subject with 10 years experience
Maximum age limit 47 years.

Qualifications

The last date for receipt of application will be 30 days from the date of publication of
this advertisement in Employment News.
The applicant should refer our website: www.kvkmehsana.org for essential and
desirable qualifications, experience, other terms and conditions, application format etc.
Director
EN 46/80
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Method of Recruit- By Deputation: Officials of A & N Administration in the
A & N Administration, Port Blari-744101

ment and Eligibility Amalgamated/Forest Clerical Cadre and Statistical Cadre:
Criteria
a) Holding the post in the Scale of Pay of Rs. 50008000/Rs.9300-34800 + Grade Pay Rs. 4200 in PB-2
(Pre-revised)/Level-6 in the Pay Matrix Rs. (35400112400) (Revised) on regular basis. (or)
b) With five years regular service in the post in the Scale
of Pay of Rs. 4500-7000/Rs.5200-20500 + GP Rs. 2800
in PB-1 (Pre-revised)/Level-5 in Pay Matrix Rs. (2920092300) Revised or equivalent. And
c) Having atleast two years experience in Planning and
Budgeting works.

Vacancy Notice
The Andaman & Nicobar Administration invites application from the willing and eligible
candidates to fill up the following posts in the Zilla Parishad, South Andaman and Zilla
Parishad, North & Middle on deputation basis having the following eligibility and
experience initially for a period of one year in the first instance and likely to be extended
up to 03 (three) years. The details are as under:1.

Name of the Post

CHIEF PLANNING OFFICER

No. of Posts

2 (Two) viz., 1 each for Zilla Parishad, South
Andaman and Zilla Parishad, North & Middle Andaman.

Classification

General Central Civil Service (Group 'A') Gazetted
(Ministerial)

Scale of Pay

Rs.10000-325-15200/Rs.15600-39100 + Grade Pay
Rs. 6600 in PB-3 Pre-revised/Level-11 in the Pay
Matrix (Rs. 67700-208700] Revised.

Method of Recruit- By Deputation: Officers of A & N Administration (including
ment and Eligibility any officer appointed to services under A & N AdminiCriteria
stration from amongst persons employed by the existing
local authority) and officer of All India Services allocated
to serve under A & N Administration.
a) i) Holding analogous post on regular basis in the parent
cadre/department. (or)
ii) With five years service in the Grade rendered after
appointment thereto on regular basis in the Scale of Pay
of Rs. 8000-13500/Rs. 15600-39100 + GP Rs. 5400 in
PB-3 (Pre-revised)/Level-10 in the Pay Matrix Rs. (56100177500) Revised or equivalent in the parent cadre/deptt;
(or)
iii) With eight years service in the grade rendered after
appointment thereto on regular basis in the Scale of Pay
of Rs. 6500-10500/Rs.9300-34800 + Grade Pay Rs. 4600
in PB-2 (Pre-revised)/Level-7 in the Pay Matrix Rs. (44900142400) (Revised) or equivalent in the parent cadre/deptt.
And
b) Possessing the following educational qualifications
and experience:
i) Bachelor's degree in Economics/Statustics/ Mathematics/
Commerce from a recognized University or equivalent.
ii) Five years experience of planning including preparation of schemes, scrutiny, consolidation of plans and
preparation of development plans.
Period of deputation Period of deputation including period of deputation in
and maximum age another ex-cadre post held immediately preceding this
limit for the post
appointment in the same or some other organization/
department of the Central Govt. shall ordinarily not exceed
three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years as on the
closing date of receipt of application.
2.

1.

Name and address in block letters

2.

Designation

3.

Date of Birth (in Christian era)

4.

Date of retirement under Central/State Government Rules

5.

Educational Qualification

6.

Whether educational and other qualifications required for the
Post are satisfied (if any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority
for the same)
Qualification/Experience
required

Essential

Qualification/ Experience
possessed by the Officer

(1)
(2)
(3)

7.

Please state clearly whether in the light of entry made by
you above, you meet the requirements of the post.

8.

Details of employment, in chronological Order (enclose a
separate sheet, duly authenticated by your signature, if the
space below is insufficient)

Office/Institution/
Organization

Post held
ad-hoc/
regular

From

To

Scale of Pay
and basic
pay

9.

Nature of present employment, regular/ad-hoc

10.

In case the present employment is held on Deputation/
contract basis please state

Nature of
duties

(a) Date of initial appointment

Name of the post

PLANNING OFFICER

No. of Posts

1 (One) for Zilla Parishad, North & Middle Andaman.

(b) Period of appointment on deputation/contract

Classification

General Central Service Group 'B' (Gazetted) (Ministerial)

Scale of pay

Rs. 6500-200-10500/Rs. 9300-34800 + Grade ay Rs.4600
in PB-2 (Pre-revised)/Level-7 in Pay Matrix Rs. (44900142400) (Revised).

(c) Name of the present office/organization to which
you belong

Method of Recruit- By Deputation: Officers of A & N Administration (including
ment and Eligibility any officer appointed to services under A & N AdministrCriteria
ation from amongst persons employed by the existing
local authority:
a) i) Holding analogous post on regular basis in the
parent cadre/deptt. (or)
ii) With three years service in the Grade rendered after
appointment thereto on regular basis in the Scale of Pay
of Rs. 5500-9000/Rs. 9300-34800 + GP Rs. 4200 in
PB-2 (Pre-revised)/Level-6 in Pay Matrix Rs. (35400112400) (Revised) or equivalent in the parent cadre/
department. (and)
b) Having three years experience in formulation of Annual
Plan/Five Year Plan and scrutiny, consolidation, evaluation
and monitoring of UT/PRI Plans Schemes, maintenance
of data, documents and other records to developmental
plans/Schemes.
Period of deputation Period of deputation including period of deputation
and maximum age in another ex-cadre post held immediately preceding,
limit for the post
this appointment in the same or some other
organization/department of the Central Govt. shall
ordinarily not exceed three years. The maximum age limit
for appointment by deputation shall be not exceeding
56 years as on the closing date of receipt of application.
3.

Application may be forwarded in the given Proforma, duly signed by the candidate,
through their parent cadre to the Secretary (RD/Panchayats), A & N Administration,
Port Blair-744101, alongwith certified copies of the ACRs for the last five years,
Integrity Certificate and Vigilance Clearance.
Application in respect of the officers who are not eligible and the officers against whom
disciplinary/vigilance case is pending or contemplated will not be considered.
The last date for the receipt of applications through proper channel shall be
20.03.2018.
Assistant Secretary (RD/Panchayat)
(BIO-DATA PROFORMA)

Name of the post

ASSISTANT PLANNING OFFICER

No. of Posts

2 (Two) viz., 1 each for Zilla Parishad, South Andaman
and Zilla Parishad, North & Middle Andaman.

Classification

Group 'B' (Non-Gazetted)

Scale of Pay

Rs. 5500-175-9000/Rs.9300-34800 + Grade Pay
Rs. 4200 in PB-2 (Pre-revised)/Level-6 in the Pay Matrix
(Rs. 35400-112400) (Revised).

11.

Additional details about the present employment please
state whether working under
(a) Central Government
(b) State Government
(c) Autonomous Organization
(d) Government Undertakings
(e) University

12.

Are you in the revised Scale of Pay? If yes, give the date from
which the revision took place and also indicate the pre-revised
scale

13.

Present Scale of Pay

14.

Present basic pay

15.

Total emoluments per month now drawn (with details)

16.

Additional information, if any, which you would like to mention
in support of your suitablility for the post. Enclose a separate
sheet, if the space is insufficient

17.

Whether belong to SC/ST

18.

Remarks

Signature of Applicant
Certificate
(To be filled by the authority forwarding the application)
1.
Certified that the particulars furnished by the officer are correct.
2.
No disciplinary/vigilance case is pending or contemplated against the applicant.
(Sign & Seal of the Head of Department)
Terms and Conditions
1. (i) The terms and conditions of deputation shall clearly lay down not only period of
deputation as per the Recruitment Rules for the post or as approved by the
competent authority but also the date of relieving of the deputationist no further
orders for relieving the officer will be necessary;
Continued on page 48
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Government of India
Ministry of Defence

Recruitment of Civilian Personnel in Indian Navy-2017
Recruitment by absorption at headquarters Southern Naval Command, Kochi and Outlying Units Including Lakshadweep Islands
1. Indian Navy invites applications for the following Group 'C' posts from persons
serving in similar, equivalent or higher grades in the lower formations of the
Defence Services in the prescribed proforma as given at Annexure. Eligible Defence
Employees to apply by Registered/Speed Post (Application in other forms of mailing will
not be accepted). The details of Post are as follows:Sl.
No.

Name of Post

No. of posts
(subject to
variation)

Level of Pay Matrix (7th CPC)

(a)

Fire Engine Drivers
(erstwhile FED-I & II)

3

(b)

Telephone Operator
Grade II (now Telephone
Operator)

2

(c)

Fireman (erstwhileFireman Gde-I & II)

27

(d)

Photo Printer

1

Level 2 of Pay Matrix {19900-

(e)

Cinema Projectionist
Grade-II

2

63200} Gp 'C' Non- Industrial

(f )

Cook

5

(g)

Bearer

3

(h)

Pest Control Worker

12

Level 1 of Pay Matrix {18000-

(I)

Groom

17

56900} Gp 'C' Non-Industrial

(j)

Saddler

2

Level 3 of Pay Matrix {2170069100} Gp 'C' Non- Industrial

2. Selected candidates will have to serve in the units under administrative control of
Headquarters Southern Naval Command, Kochi. However, they can be posted
anywhere in India, in Naval units / formations in case of any Administrative requirement.
The employees who wish to seek absorption/transfer for the above mentioned
posts with Zero seniority in new units may apply for the post. The eligibility criteria
are as follows:(a) Persons serving in similar, equivalent or higher grades in the lower formations of
the Defence Services.
(b) Age: Not exceeding 56 years as on closing date of receipt of application.
(c) Essential & Desirable Qualification :
(i)
FIRE ENGINE DRIVERS(ERSTWHILE FED- I & II)
Essential :
1.
Matriculation pass or equivalent from a recognized Board.
2.
Must have at least three years experience of driving heavy vehicles and be in
possession of valid driving license.
3.
Must be physically fit and capable of performing strenuous duties and must have
passed the test specified at Note below.
Note :
Test as to physical fitness etc. referred above shall be as under :(i)
Height without shoes – 165 cms. Provided that a concession 2.5 cms. height shall
be allowed for members of the Scheduled Tribes.
(ii) Chest (un-expanded) – 81.5 cms.
(iii) Chest (on – expansion) – 85 cms.
(iv) Weight – 50Kgs (minimum).
(v) Endurance test
(a) Carrying a man (Fireman lift of 63.5 Kgs to a distance of 183 metres within 96
seconds)
(b) Clearing 2.7 metres wide ditch landing on both feet (long jump)
(c) Climbing 3 metres vertical rope using hand and feet.
Desirable :
1.
Should be familiar with maintenance and operation of various types of fire
appliances.
2.
Experience of having worked on a regular Civil or Defence Fire Brigade as
Fireman Gde-I or Senior Fireman.
3.
Should have passed the general fire fighting course of Defence Institute of Fire
Research, Ministry of Defence, New Delhi or the Sub-Officer’s course from the
National Fire Service College, Nagpur or any other similar recognized course.
(ii) TELEPHONE OPERATOR GDE II
Essential:
1.
Matriculation or its equivalent with English as a compulsory subject.
2.
Proficiency in handling of PBX Board.
Desirable:
Fluency in spoken English
(iii) FIREMAN (ERSTWHILE-FIREMAN GDE-I & II)
Essential:
1.
Matriculation pass or equivalent from a recognized Board.
2.
Must be physically fit and capable of performing strenuous duties and capable of
performing physical fitness test as under: (i)
Height without shoes: 165 cms provided that a concession 2.5 cms height shall
be allowed for members of the Scheduled Tribes.
(ii) Chest (un-expanded) 81.5 cms
(iii) Chest (on expansion) 85 cms
(iv) Weight : 50 Kgs (Minimum)
(v) Endurance Test
(a) Carrying a man (Fireman lift of 63.5 Kgs to a distance of 183 meters within 96
seconds)
(b) Clearing 2.7 meters wide ditch landing on both feet (Long Jump)
(c) Climbing 03 metres vertical rope using hand and feet.
(iv) PHOTO PRINTER
Essential
1.
Matriculation or equivalent .

2.

Two years experience of operating developing use of photo chemicals and plate
making and allied duties.
(v) CINEMA PROJECTIONIST GRADE-II
Essential: 1.
Matriculation or equivalent from recognised Board/Institution
2.
Must be in possession of licence prescribed by respective State Government/
Municipal Corporation etc.
3.
Two year's experience in the appropriate field/trade.
4.
Persons serving in analogous, equivalent or higher grades in the lower
formations of the Defence Services.
(vi) COOK
Essential:1.
Matriculation or equivalent from a recognised Institute or Board.
2.
One year’s experience in the trade.
(vii) BEARER
Essential:1.
Matriculation pass or equivalent from a recognized Board.
2.
Washerman/boy with at least six month’s service in the grade or qualification
mentioned at para 2(a) above.
(viii) PEST CONTROL WORKER
Essential :
1.
Matriculation pass or equivalent from a recognized Board.
2.
Ability to read and speak Hindi/Regional Language.
(ix) GROOM
Essential:
1.
10th pass from a recognised Board.
2.
Conversant with the duties of Groom
3.
At least 03 years regular service in the pay Band-1, Rs. 5200-20200 plus Grade
Pay of Rs. 1800.
(x) SADDLER
Essential:
1.
10th pass from a recognised Board.
2.
Proficiency in the trade as cobbler or carpenter.
3.
At least 03 years regular service in the Pay Band-1, Rs. 5200-20200 plus Grade
Pay of Rs. 1800.
3.
Mode of Selection.
(a) Physical Fitness Test: All eligible candidates for the posts of Fire Engine Driver
and Fireman will have to undergo physical fitness test as per standards specified.
Exact date, time and venue will be communicated to the eligible applicants by
mail/post.
(b) Provisional Appointment Letter: The appointment of provisionally selected
candidates will be strictly based on the merit position based on performance,
subject to satisfaction of Document Verification, Medical Examination and other
requirement as specified by the Government of India and Appointing Authority.
(c) Document Verification: All relevant documents pertaining to, age, education,
identity, address, category, caste, Service etc. will be scrutinized and verified prior
to provisional appointment as per extant DOP&T policy. Date and venue for
document verification will be intimated to the provisionally selected candidates on
their e-mail IDs/ by post.
4. Last Date of Submission: The last date of receipt of application through proper
channel i.e. through Head of Office/Establishment is 45 days from last date of
publication of advertisement in Employment News and the last date of receipt of
Application from the candidates residing in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi sub-division of Chamba District of Himachal
Pradesh, Andaman & Nicobar Island and Lakshdweep will be 52 days from the last
date of publication of advertisement in Employment News.
5. How to Apply: The Application should be in plain paper (A4 Size) (good quality
paper should be used) either neatly hand written or typed as per the prescribed format,
affixed with latest passport size colour photograph duly self attested. The envelop must
be clearly superscribed on the top as APPLICATION FOR THE POST OF <NAME OF
POST> BY TRANSFER (NOW ABSORPTION) and sent by Registered/Speed Post
only to The Flag Officer Commanding-in-Chief, (for Civilian Recruitment Cell),
Headquarters Southern Naval Command, Kochi- 682004.
6. General Instructions:(a) The cut-off date for determining the qualifying service/experience for the post will
be the closing date for the receipt of application.
(b) Any officer once selected shall not be allowed to withdraw or refuse to join and it
shall be the responsibility of the sponsoring authority to release the selected
officers within one month of issue of appointment order.
(c) Indian Navy reserves the right to shortlist the applications, if necessitated. Mere
submission of the application does not guarantee for being shortlisted/selected
for the post applied for. No correspondence will be entertained on this matter.
(d) Following papers/documents be sent alongwith Application (Bio data):(i)
Attested copies of the CR Dossiers for last three years (attested on each page)
by an officer not below the rank of Under Secretary or equivalent.
(ii) Vigilance Clearance Certificate
(iii) Integrity Certificate
(iv) A statement of major/minor penalty, if any imposed on the officer during last ten
years
(v) Cadre Clearance Certificate.
(vi) Self Attested Copies of certificates/marks sheet in support of educational/
technical/Other qualification. Original certificates/marks sheets should be
produced when asked for.
(vii) A passport size photograph duly attested on reverse (by current employer) should
be pinned with the application.
(viii) A self-addressed envelope of size 23 x 13 cm with postage stamp of Rs. 45/affixed on it.
(e) Canvassing in any form will be a disqualification.
Continued on page 48
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Chandigarh Administration
(f)

The candidate is requested to visit website www.indiannavy.nic.in regularly for
amendment/update, if any.

APPLICATION FORMAT
APPLICATION FOR THE POST OF<NAME OF POST> BY TRANSFER
(NOW ABSORPTION)
1. Name and address
(in Block Letters)

Paste a recent
Colour
Photo (passport
size)

2. Date of Birth(in Christian era)
3. Aadhar Card No.
4. Date of entry into service
5. Educational Qualifications
(Matriculation onwards)
6. Whether Educational and other qualifications
required for the post are satisfied (as per Advt.)
Qualifications/Experience required as
mentioned in the advertisement/ vacancy
circular

Qualifications/experience
possessed by the
officer

Essential

Essential

As per post applicable – Refer para 2(c) of the
Recruitment Notice
Desirable

Desirable

As per post applicable – Refer para 2(c) of the
Recruitment Notice
7. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications i.e Physical
Fitness Standards

From

To

Advertisement
55% of the marks or an equivalent
Applications are invited within two
grade of B in the 7 point scale with
months from the date of publication from
letter grades O, A, B, C, D, E and F
the eligible candidates for appointment of
at the Master's level in the relevant
Assistant Professors, Group ‘A' post on
subject from an Indian University or
deputation basis in the Pay Scale of Rs.
an equivalent degree from a Foreign
15600-39100 + AGP 6000/- in the
University.
Government College of Education,
Sector-20/State Institute of Education, (ii) M.Ed.Degree from a recognized
University or equivalent.
Sector-32, Chandigarh in the following
(iii) Candidates should have cleared the
subjects:National Eligibility Test (NET) for
S.No. Subject
No. of
Assistant Professors conducted by
Vacant Post.
the
University
Grants
1.
Psychology
01
Commission/Council for Scientific
2.
English
01
and Industrial Research or similar
Test accredited by the University
3.
Geography
01
Grants
Commission
("Good
4.
Hindi
01
Academic Record" means at least
These posts are to be filled by deputation
second class with fifty percent marks
from officers of the Central/ State
in Graduation Degree.)
Governments/Union Territories:The detailed terms and conditions of
(A) Holding analogous posts in the parent deputation may be viewed at website
cadre/ Department and (B) Possessing namely Chdeducation.gov.in.
the educational qualification and
Deputy Director (Admn)
experience as under :Chandigarh
Administration
Essential:
(i) Good Academic record with at least
EN 46/41
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8. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Office/
Post held on
Institution regular basis

Education Department

*Pay Band and
Grade pay/Pay
Scale of the
post held on
regular basis

(ii)

Nature of Duties (in
detail) highlighting
experience
required for the
post applied for

* Important: Pay-band and Grade pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay
scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:
Office/Institution
Pay, Pay Band, and Grade Pay
From
To
drawn under ACP/MACP
Scheme

(iii)

2.
9. Nature of present employment i.e. Ad-hoc or Temporary
or Quasi-Permanent or Permanent.
10. In case the present employment is held on deputation/
contract basis, please state
(a) The date of
initial
appointment

b) Period of appointment on deputation/
contract

3

c) Name of the
parent office/
organization
to which the
applicant
belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the
parent organization

9.1 Note: In case of Officers already on deputation, the applications of such officers
should be forwarded by the parent cadre/department alongwith Cadre Clearance,
Vigilance Clearance and Integrity certificate.
9.2 Note: Information under Column 9(c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/ organization.
10. Additional details about employment:
Please state whether working under (indicate the name of
your employer against the relevant column)
(a) Central Government
(b) State Government
(c) Others(Specify)
11. Please state whether you are working in the same Department
i.e Indian Navy and are in the feeder grade or feeder to feeder
grade.
12. Are you in Revised Scale of Pay? If yes, give the date from
which the revision took place and also indicate the pre-revised scale.
13. Total emoluments per month now drawn.
Basis Pay in the PB
Grade Pay/Level in Pay Matrix
Total Emoluments
14. A Additional Information, if any, relevant to the post you
applied for in support of your suitability for the post.
(This among other things may provide information with
regard to (i) additional academic qualifications (ii) professional
training and (iii) work experience over and above prescribed
in the Vacancy Circular/Advertisement
(Note: Enclose a separate sheet, if the space is insufficient)
14. B Achievements:
The candidates are requested to indicate information with
regard to;
(a) Awards/Official Appreciation
(b) Any innovative measure involving official recognition
(c) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
15. Whether belongs to SC/ST.

4.

The deputationist officer including those who are presently on deputation would
be deemed to have been relieved on the date of expiry of the deputation period
unless the competent authority has with requisite approvals, extended the period
of deputation, in writing, prior to the date of its expiry. It will be the responsibility
of the immediate superior officer to ensure that the deputationist does not
overstay. In cases, where officers are on deputation on the date of issue of these
orders and the normal tenures are getting over in a period of six months, the
concerned officers/ organizations may be allowed an extension of not more than
one month, on a case to case basis with the approval of the DOPT.
That in the event of the officer overstaying for any reason whatsoever, he is liable
to disciplinary action and other adverse civil/service consequences which would
include that the period of unauthorized overstay shall not count against service
for the purpose of pension and any increment due during the period of
unauthorized over pay shall be deferred, with cumulative effect, till the date on
which he rejoins his parent cadre.
Written consent of the officer concerned shall be taken to the terms and
conditions of deputation (inclusive of the conditions in Para 1 ibid) before the
deputation orders are issued. The contents of these instructions will be conveyed
to all officers presently on deputation for information/ compliance.
These instructions will apply to all deputationists including state government
officers/all India services officers joining central government posts on deputation
and to officers proceeding on deputation to state government/autonomous &
statutory institutions/foreign bodies, etc.
If the borrowing organizations would like a relaxation from these terms, they
should obtain approval of DOPT to it, prior to the start of deputation.
Assistant Secretary (RD/Panch)
EN 46/40

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Application/Curriculum Vitae duly supported by the
documents in respect of Essential Qualification/Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
(Signature of the Candidate)
Address_________________
________________________
Date______________
Mobile No._______________
E-Mail ID.________________
CERTIFICATION BY THE EMPLOYER /CADRE CONTROLLING AUTHORITY
1.

The information/details provided in the above application by the applicant are true
and correct as per the facts available on records. He /she possess educational
qualifications and experience mentioned in the Advt. If selected, he/she will be
relieved immediately.
2.
Also certified that;
i)
There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt._________________
ii)
His/Her integrity is beyond doubt.
iii)
His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last
03 years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.
iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be).
Countersigned
_________________________
(Employer/Cadre Controlling Authority with Seal)
Contact No.__________________________
E-Mail ID.____________________________
davp 10702/11/0306/1718
EN 46/42
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Indian Institute of Management
Tiruchirappalli

CAREER OPPORTUNITIES
Indian Institute of Management Tiruchirappalli is the 11th IIM,
which established in 2011. The Institute invites applications
from experienced, efficient & dynamic professionals for the
following key positions:
1. Chief Administrative Officer (On Contract)
2. Senior Administrative Officer (2 no's)
3. Administrative Officer (2 no's)
4. Administrative Officer (Accounts - 1 no.)
5. Manager - Executive Education (on Contract)
6. Junior Assistant (PWD 1 no.)
For full details regarding qualification, experience, job profile,
terms & conditions, and other requirements, please visit our
website: www.iimtrichy.ac.in. Application has to be
submitted online in http://www.iimtrichy.ac.in/careers on or
before 15-Feb-18.
davp 21301/11/0008/1718
EN 45/36

ICMR - Regional Medical
Research Centre, N.E. Region

Delhi Tamil Education Association (Regd.)
Lodi Estate, New Delhi- 110003

Applications are invited for the following posts in DTEA Sr. Sec. Schools (Govt. Aided Linguistic
Minority English Medium Institutions), New Delhi :Name of Post

Number of

Pay Matrix as

Vacant Post

per 7th CPC

PGT (History)

01

Level- 8 (As per

As per

B

PGT (Mathematics)

01

7th CPC)

Recruitment Rules as

B

01

Level- 7 (As per

applicable to the

B

Librarian

Qualification

7th CPC)

Aided Schools of
Govt. of NCT of Delhi

1.

All the above posts are Aided School posts. Recruitment rules as applicable to the English
Medium Minority Aided School of Government of NCT of Delhi.

2.

The Applicant should have studied throughout in English Medium.

3.

Apply to The Secretary in the application format available in our website
www.dteaschools.org with self attested copies of original certificates & Mark sheets of each
semester/year of all qualifications within 21 days from the date of publishing of this
advertisement by Hand/Post only.

4.

Age, qualifications etc. are according to RRs of the Directorate of Education, GNCT, Delhi shall
be applicable.

5.

Pay Scale as per 7th CPC.

6.

Experience certificate (if any) must have designation of the post held, Pay Scale, period and
should be countersigned by concerned Education Officer.

7.

Incomplete/ln-correct and application received after closing date shall not be entertained in any
case.

Department of Health Research
Ministry of Health & Family Welfare, Govt. of India

ONLY SHORTLISTED CANDIDATES WILL BE CALLED FOR THE INTERVIEW.
Secretary

Post Box # 105, Dibrugarh - 786001, Assam, India
No. RMRC/DIB/ADM-4(i)/2017-2018/

Group

Delhi Tamil Education Association

Date:

EN 46/47

CORRIGENDUM
The last date for receipt of applications for 1 (one)
post of Lower Division Clerk at ICMR-RMRC
Dibrugarh as advertised vide Employment News in
its publication Vol. XLII No.41, 6-12 th January 2018
is extended upto 26th February 2018. The
qualifications & other terms and conditions in the
earlier advertisement published will remain the
same. Further details, if any, may be obtained from
the Centre's website at www.rmrcne.org.in.
Administrative Officer i/c
EN 46/61

Annexure-l

Prasar Bharati
(India's Public Service Broadcaster)

Doordarshan News
Doordarshan Bhavan, Copernicus Marg, New Delhi-110001
DDN-4/644/2018-HR
Date :-30.01.2018
Personnel Required at Doordarshan News
Doordarshan News invites applications for the post of Content Managers on a one year

Government of India
Ministry of Defence

Contractual engagement basis.
(1) No. of position required : 06
(2) Remuneration : Rs.25,000/- per month
(3) Educational Qualification :

Recruitment of Civilian Personnel
in Indian Navy-2017
At Naval Dickyard, Mumbai

PG Degree/Diploma in Journalism/production or Degree/Diploma in computer applications.
(4) Experience : 2 year experience of managing/working with website.
Candidate may apply in the prescribed from along with a draft of Rs. 400/- drawn in favour of

Notification of Result For Recruitment
to the post of Tradesman Mate
1. An advertisement for recruitment of 384
Tradesman Mate at Naval Dockyard (Mumbai)
was published in the Employment News dated 29
Apr - 05 May 2017 (davp 10702/11/0023/1718).
The result of written exam conducted for the
recruitment was uploaded on Indian Navy website
www.indiannavy.nic.in in Nov, 2017.
2. It is stated that in view of a Court Case, the
appointments made through this recruitment are
withheld and hence final result of all candidates
who appeared in written examination will be
published based on the outcome of the Court
Case.

DDO, DD News, payable at New Delhi and forward the same to the Deputy Director (HR),
DD News, Doordarshan Bhawan, Tower B, Room No. 413, Copernicus Marg, Mandi
House, New Delhi-110001 latest by 06.00. PM on 15.02.2018 through speed post/registered
post or by hand.
Prescribed form for applying is available on DD News website www.ddinews.gov.in as
Annexure-II of this advertisement.
Candidates may please note the following:
Selection process will include written/skill test.
The demand draft should be in the favour of DDO, DD News or Application without
demand draft will not be accepted.
Applications will be summarily rejected if not accompanied with documentary proof of
educational qualifications and experience claimed.
Candidates whose applications are found in order in respect of educational qualifications
and experience will be intimated by Email/SMS. No other means of communication will be
used. Therefore, they must write their email id and mobile number clearly in the right
places in the application form. A list of shortlisted candidates will also be posted on the
website of DD News (www.ddinews.gov.in)->opportunities corner.
(Navika Gupta)
Deputy Director (HR)

davp 10702/11/0311/1718
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Government of India
Ministry of Defence

Department
of Defence
Production
(Directorate General of
Quality Assurance)
Controllerate of Quality
Assurance (Heavy
Vehicles)
Avadi, Chennai - 600054
CORRIGENDUM
NOTICE REGARDING
RECRUITMENT PROCESS
1. Reference : This office
Recruitment Advertisement
Notice for the Post of Lower
Division Clerk under UR
vacancy

published

in

Employment News dated
21-27 Oct 2017 vide davp
10203/11/ 0042/1718 dt 2127 Oct 2017.
2. It is notified for information
to all concerned that the
Competent Authority has
kept "in abeyance" the direct
recruitment for the Post of
Lower Division Clerk in
defence installation. Hence
the

complete

recruitment

direct

process

for

above posts published in
Employment News under
reference

is

held

in

abeyance.
3. No correspondence of any

EN 46/68

University of Delhi

kind from any candidate on
subject

matter

entertained

will
by

be
this

Establishment.
Controller of CQA (HV)
Avadi, Chennai
davp 10203/11/0086/1718
EN 46/33

Advt. No. Estab.IV/266/2017

Dated: 20.12.2017

Online applications are invited in the prescribed Application Form
from eligible candidates for appointment to the One post of
Director (UR), Delhi University Computer Centre in the Pay Band
of Rs. 37400-67000 (PB- 4), GP Rs. 10000/- (as per VI Pay
Commission). Pay as per VII Pay Commission would be
applicable as and when the VII Pay Commission will be

CREED Krishi Vigyan Kendra
Applications are invited to the following vacant posts under Plan scheme of Krishi
Vigyan Kendra, Ariyalur (NGO)
SI. No. Vacant Post / Pay
Scale

No. of
Educational
Positions Qualifications

Age
Limit

1.

Subject Matter
Specialist (Veterinary/
Animal Science)
Rs. 15,600-39,100 +
RGP Rs. 5,400

01

Master's degree in Veterinary
35
Science/Animal Science or
years
equivalent qualifications
from a recognized University.

2.

Stenographer
(Grade -III)
Rs. 5,200-20,000 +
GP Rs. 2,400

01

12th Class Pass or equivalent 27
from Recognized Board/
years
University. Short hand is must.

Implemented in the University of Delhi. The last date for receipt of
application is 09.01.2018 or within two weeks from the date of
publication of the advertisement in the Employment News,
whichever is later. For details, please visit the University website
www.du.ac.in and click "Jobs and Opportunities" under the
Head “Work with DU”
Any addendum/corrigendum shall be posted only on the
University website.
REGISTRAR
davp 21231/11/0054/1718
EN 46/35

Krishi Vigyan Kendra - Junagadh

Ambuja
Cement

Advertisement

FOUNDATION

Applications are invited to the following vacant post under plan scheme of KRISHI
VIGYAN KENDRA, JUNAGADH at PO: AMBUJANAGAR-362715, Taluka: Kodinar,
Dist.: Gir Somnath, Gujarat State.
Post/Discipline

Pay Scale

Minimum Essential Qualificalion

Subject Matter
Pay Band- 3
Specialist-Agricultural Rs. 15600-39100 +
Extension (One post) RGP Rs. 5400/-

Master's degree in Agricultural
Extension or equivalent qualification
from a recognized University.

The last date for receipt of application will be 30 days from the date of publication of
this advertisement in Employment News.
The applicants should refer our website: http://girsomnath.kvk8.in for qualification &
format of application and other terms & conditions.
President

Last date of application : 20 days from date of Publication in Employment News.
For details please logon our website www.kvk.creed.co.in.
Chairman
EN 46/28
CREED KVK

Krishi Vigyan Kendra
Ambuja Cement Foundation
Ambujanagar-362715

EN 46/65
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Ministry of Railways
Railway Recruitment Boards

Corrigendum
for Indicative Advertisement of
CENTRALISED EMPLOYMENT NOTICE (CEN) No. 01/2018
The contents of para 1.0 & 8.0 of the above Advertisement published in Employment News dt. 03.02.2018
may be read as under:1.0 Vacancies
a) Assistant Loco Pilot
: 17673
b) Various Posts of Technicians
: 8829
8.0 Important Dates
Opening Date & Time for Online Registration and
submission of Applications

03.02.2018 at 10.00 hrs

Closing Date & Time for submission of Online Application

05.03.2018 at 23.59 hrs

Last Date & Time for Payment of Application Fee
Online payment (Net Banking/Credit Card/Debit Card)

05.03.2018 at 22.00 hrs

SBI Bank Challan

05.03.2018 at 13.00 hrs

Post Office Challan

03.03.2018 at 13.00 hrs
øÿ⁄U¬‚¸ã‚
⁄‘U‹ﬂ ÷ÃË¸ ’Ê«¸U
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Society of Integrated Coastal
Management (SICOM)
(Ministry of Environment, Forest & Climate Change)
111, First Floor, Pandit Deen Dayal Aantyodaya Bhavan
CGO Complex, Lodhi Road, New Delhi-110003

Reference No. SICOM/HR/2/2017
The National Centre for Sustainable Coastal
Management (NCSCM) has been established as a
technical institution of Ministry of Environment, Forests
and Climate Change. NCSCM is located in the campus
of Anna University, Channai. Applications are invited in
the prescribed proforma for the Post of Director on a
contract basis with tenure of 5 years. For further details
regarding the educational qulification, eligibility
criterion, please visit website www.sicommoef.in;
www.envfor.nic.in; www.ncscm.org.
Additional Project Director, SICOM
davp 13126/11/0012/1718
EN 46/94

Ministry of
Environment,
Forest and
Climate
Change
Indira Paryavaran
Bhawan, Jor Bagh
Road
Ali Ganj, New Delhi
Ministry of Environment,
Forest
and
Climate
Change requires services
of suitable officers on
deputation including short

EN 46/96

term contract basis to fill up the following postName of the Post : Library and Information Assistant
No. of Post (s) : 1
Pay Scale : Level-6 in the Pay Matrix, Rs. 35,4001,12,400/The Ministry's website : www.moef.nic.in may be
referred to for details.
davp 13101/11/0026/1718
EN 46/92
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BUDGET 2018-19 - KEY TAKEAWAYS
Jayanta Roy Chowdhury
ith elections due in seven
state assemblies this year
and a General Election next year,
the budget was expected to stoop
to please. Union Finance Minister
Mr. Arun Jaitley did not disappoint
on that score - the budget for
2018-2019 was loaded with a
slew of bonanzas for farmers
whose crop price support is to be
expanded and raised and a health
insurance scheme which is being
billed as the world's largest
promising to cover some 500
million people.
Some Rs 14.34 lakh crore have
been allocated for agriculture,
rural infrastructure and rural
housing. The spending thrust in
rural India
could create
employment of 321 crore person
days, 3.17 lakh kilometers of rural
roads, 51 lakh new rural houses,
1.88 crore toilets, and provide
1.75 crore new household electric
connections.
The minimum support price, a
guaranteed price the Government
pays to farmers for select food
crop is likely to be expanded, the
budget indicated promising a
price which would be 50 % over
and above costs, for most Kharif
or Monsoon crops. The price acts
as a benchmark for agricultural
prices all over the country and
while this could mean more
income for farmers, economists
fear it could also push up prices.
Explained Mr. Jaitley later in the
day in a remarkably candid
comment : "rural and farming
communities were our primary
focus." With some 70 % of India's
electorate living in rural areas
such a refocusing through the
budget was expected by most
analysts.
Mr. Jaitley had another worry to
try address through his budget jobs. Two disruptive economic
events - Demonetisation and a
new GST tax system - are
believed to have slowed down the
economy. To help small and
medium businesses which shed
the most jobs as they were the
worst hit by the twin disruptions of
demonetization and GST, the
Government slashed taxes on
firms with a turnover of up to Rs
250 crore from 30 % to 25 % and
promised to pay the firms' share
of provident fund contribution for
new employees for a year.
However,
where
Jaitley's
budget fell short and got a thumbs
down was in the numbers game.
A Rs 50,000 crore shortfall in the
GST collections, inability to earn
revenues on a number of counts
including spectrum auction meant
it slipped on its own fiscal deficit
targets. This year, instead of a
fiscal deficit of 3.2% of GDP it will
end the year with 3.5% and next
year the deficit is expected to
continue to be high at 3.3%.
"Just 11 months of GST tax
revenues (instead of a full year)
and a set of structural reforms
(read demonetization and GST)
had their own impact on the fiscal
numbers," admitted Mr. Jaitley.
This Catch 22 situation where
the Government wants to spend
more to please but has its hands
constrained by lack of a sure
ability to raise taxes meant little
give-aways for the middle class.
The salaried middle class were
awarded a re-introduction of a
Standard Deduction of Rs 40,000
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a year, in lieu of miscellenous
medical expenses and transport
allowance. However the gain after
calculating the possible savings is
not expected to be more than a
few hundred rupees in taxes
saved per month.
Modicare
The much awaited health
insurance scheme for 100 million
families or 500 million poor worth
a cover of about Rs 5 lakh a
family or Rs. 1 lakh per person,
was more in the nature of an
announcement for the time being.
For the time being a token
budgeted expenditure of Rs 2000
crore has been provided but this
could be increased once the full
calculations for the scheme is
worked out.
The scheme officially called the
National
Health
Protection
Scheme, has been dubbed
'Modicare' on social media will be
a government-funded health care
programme.
This
scheme
addresses secondary and tertiary
care hospitalisation and covers
both "prevention and health
promotion", Mr. Jaitley said.
The Modicare nickname comes
as a variant of the term
Obamacare, or the Affordable
Care Act, which was enacted in
2010 in the US by President
Barrack Obama to ensure that all
Americans - have access to
affordable health insurance. It
offered consumers discounts called 'tax credits' - on
government-sponsored health
insurance plans, albeit with
certain caveats. It also expanded
the Medicaid assistance program
to include more people who could
not afford to pay for health care.
Farmers Budget
In an attempt to win over the
rural masses, the Union Budget
2018-19 has turned its focus to
measures to boost agricultural
production and rural economy,
new projects as well as enhanced
support for existing schemes to
the tune of Rs 14.34 lakh crore.
Finance Minister Arun Jaitley
presenting the Modi government's
last full-year budget before
the 2019 Lok Sabha polls,
focused on boosting employment,
connectivity, housing, toilets and
electricity connections in rural
areas.
"The focus of the government
next year will be to provide
maximum livelihood opportunities
in rural areas by spending more
on livelihood, agricultural and
allied activities and construction
of rural infrastructure," Mr. Jaitley
said.
"In the year 2018-19, for
creation of livelihood and
infrastructure in rural areas, total
amount to be spent by the
ministries will be Rs 14.34 lakh
crore, including extra-budgetary
and non-budgetary resources of
Rs 11.98 lakh crore," he added.
Besides employment due to
farming activities and self
employment, the expenditure is
aimed at creating employment of
321 crore person days, 3.17 lakh
kilometers of rural roads, 51 lakh
new rural houses, 1.88 crore
toilets and provide 1.75 crore new
household electric connections
besides boosting agricultural
growth.
One of the first steps Mr. Jaitley
announced was setting the
minimum support price (MSP) at
1.5 times the cost of production of

the kharif (summer) crops, which
include maize, soya bean and
pulses. He said the MSPs of most
of rabi (winter sown) crops have
already been raised.
Mr. Jaitley said the government
will ensure farmers get MSP even
if prices fall, for which Niti Aayog
will
discuss
with
state
governments the putting in place
of an institutional mechanism to
ensure that farmers get better
prices for their produce.
He also announced an increase
in agricultural credit by 10 per
cent to Rs 11 lakh crore. Referring
to 86% farmers in India who
Jaitley described as small and
marginal, he said efforts will be
made to link them to markets to
get adequate remuneration for
their produce.
He said the government will
develop and upgrade the existing
22,000 rural haats into Gramin
Agricultural Markets (GrAMs).
Physical infrastructure will be
strengthened in these GrAMs
using Mahatma Gandhi National
Rural Employment Guarantee Act
and other schemes.
The
GrAMs
will
be
electronically linked to e-NAM
(national agriculture market) and
exempted from regulations of
APMCs (Agricultural Produce
Marketing Committee). They will
provide farmers facility to make
direct sale to consumers and bulk
purchasers.
The government has brought
forward the target of connecting
all eligible habitations with an allweather road under Pradhan
Mantri Gramin Sadak Yojana
(PMGSY) to March, 2019 from
March 2022 and has now decided
to widen the ambit of the scheme
further to include major link routes
which connect habitations to
agricultural and rural markets
(GrAMs), higher secondary
schools and hospitals.
Among the other measures
announced by the finance
minister were development and
upgradation of 22,000 rural haats
or markets for which he set aside
Rs. 2,000 crore. He further
announced a provision of Rs. 500
crore for "Operation Green" to
promote agriculture logistics.
The government will also make
efforts to link villages and rural
roads to agriculture markets,
secondary schools and hospitals
under the Pradhan Mantri Gram
Sadak Yojana (PMGSY), Mr.
Jaitley said.

The corpus of funds available
to women in self-help groups was
Rs. 42,000 crore in 2016-17,
Jaitley said, adding that this
would be increased to Rs. 75,000
crore by March 2019.
The
government
also
announced an increase in funds
allocated for the National Rural
Livelihood Mission under the rural
development ministry to Rs5,750
crore in 2018-19, from Rs. 4,500
crore in 2017-18.
Mr. Jaitley allocated Rs 55,000
crore for Mahatma Gandhi
National Rural Employment
Guarantee Scheme (MNREGS)
for the financial year 2018-19,
signalling the government's
continued intent to address
concerns of rural distress in a
politically significant year. In
Budget 2017-18, the finance
ministry had initially allocated Rs.
48,000 crore for the world's
largest job guarantee scheme.
The
finance
minister
announced an allocation of Rs.
2,600 crore to ensure irrigation
facilities in 96 irrigation deprived
districts, besides funds to boost
fisheries and animal farming. The
raft of measures announced by
Jaitley come after farmers in
several states protested a crash
in crop prices last year.
The government will set up
fisheries and aqua-culture infra
fund and animal husbandry infra
fund with an outlay of Rs. 10,000
crore. Jaitley also doubled the
allocation of food processing
ministry to Rs. 1,400 crore.
To partially make up for taxgive-aways to the small and
medium
businesses,
the
Government also brought back
the Long Term capital Gains tax in
a milder form - a 10 % tax on
capital gains of Rs 1 lakh and
more in a year, allowing
grandfathering of investments up
to end-January. The move is
expected to earn the Government
around Rs 20,000 crore in the first
year.
Fiscal Framework
The Government has finally
decided to stop letting itself be
straight-jacketed by a fiscal
framework and opt for a relaxed
time-frame now that its global
sovereign ratings has been
recently raised.
Instead of meeting this year's
fiscal deficit target of 3.2% of
GDP, the Government has
decided to relax it to 3.5%. This
however was inevitable
given
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the fact that it was falling short of
revenue on various heads to the
extent of Rs. 1,17,714 crore.
In notes circulated, the finance
ministry explains that : " there has
been a slight bump up in the fiscal
deficit figure from the budgeted
amount of Rs. 546531 crore (3.2
per cent of GDP) in BE 2017-18
to Rs. 594849 crore (3.5 per cent
of GDP) in RE 2017-18. The
increase in the fiscal deficit over
and above the figures that have
been budgeted in BE 2017-18 is
mainly because of the spill over
impact of the new indirect tax
regime. This is a one-time cost
imposed on the fiscal by the
change to a new system for
paying indirect taxes."
Analysts said the relaxed fiscal
stance has been taken after a
rating upgrade by Moody's. The
direction
of
fiscal
deficit
announced in the Budget is in line
with our forecast. We expect that
fiscal deficit targets will be broadly
achieved," Global rating agency
Moody's said in a note.
Moody's Investors Service
upgraded India's sovereign credit
rating for the first time in nearly 14
years in November, saying
continued progress on economic
and institutional reforms would
boost the country's growth
potential. Moody's rates India at
"Baa2" with a "stable" outlook.
The Government is also now
setting back its fiscal deficit target
to 3.3% for next year and does
not hope to bring the fiscal deficit
target to 3% till 2021, instead of
next year ! Direct taxes have been
projected to increase to Rs.
1150000 crore in BE 2018-19.
This implies a growth of 14.4 per
cent in 2018-19 compared to RE
2017-18. The increase in direct
taxes is expected to be from both
the arms of direct tax, namely
Corporate Income Tax and
Personal Income Tax. These have
been budgeted to increase to Rs.
621000 crore and Rs. 529000
crore respectively.
Indirect taxes in BE 2018-19
are expected to be Rs. 1116000
crore. It is anticipated that the
GST revenues will be Rs. 743900
crore in 2018-19 compared to Rs.
444631 crore, in 2017-18. The
non-GST component of the
indirect taxes would be Rs.
372100 crore in 2018-19. It is
expected that Indirect taxes will
grow by 17.3 per cent in 2018-19
over the previous year.
Similarly, the government now
is not trying to reduce its debt-toGDP ratio to the prescribed 40%
within the next three years.
Total outstanding liabilities of
the Central Government has now
been re-calibrated at about 50.1
per cent of GDP in 2017- 18 and
is expected to fall to about 48.8
per cent at the end of the financial
year 2018-19. "Keeping in view
the fiscal estimates in the
medium-term,
the
total
outstanding liabilities have been
estimated to decline to about 46.7
per cent and 44.6 per cent of
GDP at the end of FY 2019-20
and 2020-21 respectively. As
proposed in new framework, the
Central
Government
will
endeavour to reduce its debt/total
outstanding liabilities to 40 per
cent of GDP by financial year
2024-25," North bloc said.
(The Author is a Senior
Journarlist and Economic
Commentator)
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MASTER QUESTION PAPER
(Exam Code : SSC HSC 26032017 Exam )

Q1) Which word will best
complete the
relationship given
below? Flower: Vase ::
Player : ?
A. Team
B. Captain
C. Game
D. Field
Q2) Which word will best
complete the
relationship given
below? Cobbler:
Leather :: Tailor: ?
A. Draper
B. Tape
C. Thread
D. Cloth
Q3) Ajay is 40 m SouthWest of Vijay. Raja is
40 m South-East of
Vijay. Then, Raja is in
which Direction of
Ajay?
A. West
B. East
C. South
D. North
Q4) Vimal walks Northwards.
After a while, he turns to
his right and after a little
further to his left.
Finally, after walking a
distance of one
kilometre, he turns to
his left again. In which
direction is he moving
now?
A. North
B. South
C. East
D. West
Q5) Find the ODD one out.
A. A
B. D
C. O
D. U
Q6) Complete the series.
11,13, 17,19, 23, 25, (...)
A. 26
B. 27
C. 28
D. 29
Q7) Which of the following
will best complete the
relationship given
below?
LOVE:KMSA:: HATE:?
A. GXQA
B. DRXD
C. ICWI
D. GYQA
Q8) Which of the following
will best complete the
relationship given
below? DIG:CFB::
JOT:?
A. KRY
B. ILM
C. ILO
D. KLO
Q9) Complete the series.
2, 3, 5, 6, (...), 9, 11, 12
A. 9
B. 11
C. 8
D. 13
Q10) Complete the series.
4, 196, 16, 144, 36, 100,
64, (...)
A. 64
B. 48
C. 125
D. 256

Q11) Find the ODD one out.
8, 14, 26, 48, 98, 194, 386
A.194
B. 98
C. 14
D. 48
Q12) In a certain language,
MADRAS is coded as
NBESBT, how is
BOMBAY coded in that
code?
A. CPNCBX
B. CPNCBZ
C. CPOCBZ
D. CQOCBZ
Q13) If JOSEPH is coded as
FKOALD, then GEORGE
will be coded as?
A. CADMNO
B. CAKNIT
C.CAKNCA
D. JAKINS
Q14) Shyama says, "The
father of Rajiv's father
is my father". How is
Shyama related to
Rajiv?
A. Sister
B. Mother
C. Aunt
D. Niece
Q15) If the first day of a leap
year is Tuesday, then
its last day will be :
A. Sunday
B. Monday
C. Tuesday
D. Wednesday
Q16) In the following list of
numerals, how many
2's are followed by 1 's
but not preceded by 4?
4212142112444
1221214421421
2124142124146
A. Two
B. Three
C. Four
D. Five
Q17) Read the following
information carefully
and answer the questions given below.
(i) There is a group of six
persons A, B, C, D, E
and F from a family.
There is a psychologist,
manager, lawyer,
jeweller, doctor and
engineer.
(ii) The doctor is the
grandfather of F who is
a psychologist.
(iii) The manager D is
married to A.
(iv) C, the jeweller, is
married to the Lawyer.
(v) B, is the mother of F
and E.
(vi) There are two married
couples in the family.
What is the profession
of E?
A. Doctor
B. Jeweller
C. Manager
D. None of these
Q18) Read the following
information carefully and
answer the questions
given below.
(i) There is a group of six
persons A, B, C, D, E
and F from a family.
There is a psychologist,

manager, lawyer,
jeweller, doctor and
engineer.
(ii) The doctor is the
grandfather of F who is
a psychologist.
(iii) The manager D is
married to A.
(iv) C, the jeweller, is
married to the Lawyer.
(v) B, is the mother of F
and E.
(vi) There are two married
couples in the family.
How is A related to E?
A. Brother
B. Uncle
C. Father
D. Grandfather
Q19) Read the following
information carefully
and answer the questions given below.
(i) There is a group of six
persons A, B, C, D, E
and F from a family.
There is a psychologist,
manager, lawyer,
jeweller, doctor and
engineer.
(ii) The doctor is the
grandfather of F who is
a psychologist.
(iii) The manager D is
married to A.
(iv) C, the jeweller, is
married to the Lawyer.
(v) B, is the mother of F
and E.
(vi) There are two married
couples in the family.
How many male members are there in the
family?
A. One
B. Three
C. Four
D. Cannot be determined
Q20) The following sentence
has four parts marked
P, Q, R and S. Choose
the part of sentence
with the error and mark
as your answer. If there
is no error, mark 'No
error (S)' as your
answer.
But for some (P)/
anxious moments, our
expedition (Q)/ in the
Himalayas was enjoyable (R)/ No error (S)
A. P
B. Q
C. R
D. S
Q21) Choose the word
which best fits in the
blank sentence.
The linguistic ___ of
refugee children is
reflected in their
readiness to adopt the
language of their new
homeland.
A. Inadequacy
B. Philosophy
C. Adaptability
D. Conservatism
Q22) Choose the word which
best fits in the blank
sentence. Sanjana finally
found the photographs,
after hours spent-

through drawers.
A. Cavorting
B. Haggling
C. Rummaging
D. Divagating
Q23) Choose the correct
synonym of the given
word from the options
given blow.
TORTUOUS
A. Extreme
B. Indirect
C. Uneven
D. Incidental
Q24) Choose the correct
synonym of the given
word from the options
given below.
ABANDON
A. Try
B. Join
C. Keep with
D. Forsake
Q25) Choose the correct
antonym of the given
word from the options
given below.
MARVELLOUS
A. Pleasing
B. Charming
C. Attractive
D. Shabby
Q26) Choose the correct
antonym of the given
word from the options
given below.
IMPRECISION
A. Accuracy
B. Corrigendum
C. Howler
D. Solecism
Q27) Choose the MISSPELT
word.
A. Pompous
B. Populous
C. Prejudiced
D. Pretentous
Q28) Choose the MISSPELT
word.
A. Exempleary
B. Embarrass
C. Envious
D. Excellence
Q29) Choose the alternative
which best expresses
the meaning of the
idiom/ phrase given in
quotes. Hari was 'taken
to task' by the teacher
for making a noise in
the class.
A. Scolded
B. Rewarded
C. Appreciated
D. Asked to leave
Q30) Choose the alternative
which best expresses
the meaning of the
idiom/phrase given in
quotes. The step mother
shed 'crocodile tears'
on the death of her
step-son.
A. To cry for no reason
B. Felt sorry for the son
C. Shed tears of blood
D. False tears of sorrow
Q31) Choose from the four
options, the word that
best substitutes the
given phrase.
Abnormal fear of
confined places.
A. Pyrophobia

B. Xenophobia
C. Dipsomania
D. Claustrophobia
Q32) Choose the correct
alternative which will
improve the quoted part
of the given sentence.
Their earnings are such
that they find it difficult
'to make both ends to
meet'.
A. To make both end to
meet
B. To make both ends for
meeting
C. To make both ends
meet
D. No improvement
Q33) Choose the correct
alternative which will
improve the quoted
part of the given
sentence. If neither of
them 'are to be trusted'
it is not at all advisable
to invest further.
A. Were to be trusted
B. Has to be trusted
C. Is to be trusted
D. No improvement
Q34) Rewrite the sentence
in passive voice. His
father is writing a novel
these days.
A. A novel is being
written by his father
these days
B. A novel was being
written by his father
these days
C. A novel have been
being written by his
father these days
D. A novel had being
written by his father
these days
Q35) Rewrite the sentence
in passive voice. The
carpenter has made a
table.
A. A table have been
made by the carpenter
B. A table had been
made by the carpenter
C. A table has been
made by the carpenter
D. A table is made by the
carpenter
Q36) Rewrite the sentence in
Indirect speech. Hari
said, 'No I did not take
the book.'
A. Hari said that I have
not taken the book
B. Hari told that he has
not taken the book
C. Hari denied having
taken the book
D. Hari admitted having
taken the book
Q37) Rewrite the sentence
in Indirect speech. The
peon said, 'Sir, there is
no oil in the store.'
A. The peon said
respectfully that there is
no oil in the store
B. The peon said that there
was no oil in the store
C. The peon announced
that there was no oil in
the store
D. The peon said
respectfully that there
was no oil in the store.

(Answer Key shall be published in the Next Issue)
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PROJECT YUVA : A NEW BEGINNING FOR
VULNERABLE YOUTH
Manish Kumar
“Everything's borne out of human
experience, of course - rejection,
humiliation, poverty, whatever.
People aren't born bad, no matter
how harsh the circumstances,
there is a person in there, and that
person is not made of ice.”
his has been experienced,
many a times and how deep
an impact the circumstances have
on self, but there is always scope
for mending ways. The extensive
experience of Delhi Police enfolds
the same belief proclaiming that
everyone has the potential to rise
from the ashes of a broken life.
And so,we have taken upon
ourselves to detach the youth
from the circumstances of their
vulnerable backgrounds and help
them become self-sustainable
and consecutively, the breadearners of the family. With the
help
of
National
Skill
Development
Corporation
(NSDC), Delhi Police is positively
re-shaping the lives of thousands
of youngsters across the capital
and there by, reducing the
recidivism and crime rate.
Shehan is one such example of
positive change. A habitual
pickpocketer, Shehan spent a
considerable time of his youth in a
consistent tug of war with the
Delhi police. After getting caught
in yet another robbery, Delhi
Police suggested that he should
get himself enrolled in the skill
training program. He is now
learning computer hardware
networking and in his batch of
150, there are about 10 more
individuals like him that have past
criminal record, but are looking
forward to an enriching future.
Project YUVA, a New Chance
The National Skill Development
Corporation in collaboration with
Delhi Police, is undertaking
project YUVA, under the Special
Project component of Pradhan
Mantri Kaushal Vikas Yojana
(PMKVY). NSDC, through its
training partners, is operating skill
development training centres in
eight police stations across the
capital with the aim to train 3,000
youngsters between the age
group of 16 to 25 years. We focus
on candidates living in JJ clusters,
including those who are school
dropouts or are addicted to drugs
or engage into unethical means,
to undertake one of many job
oriented short-term courses. The
Delhi Police provides the
infrastructure and also, helps in
the enrolment of candidates.
Post the training, the trainees
are
provided
placement
assistance via Confederation of
Indian Industry's (CII) industry
connect.
For us, the candidates are not
limited to youngsters who have
indulged in petty crimes but also
youth belonging to vulnerable
families - either from economically
weak backgrounds or from
families whose members have
been jailed or are victims of
crimes.
I would like to cite an example
of Khushboo Kumari, a 19-yearold graduate of Kalindi College,
Delhi who wanted to pursue a
course of front desk job in the

T

hospitality sector. However, she
could not afford to enroll herself in
any of the institutions. In a family
of six, with her father being a truck
driver by profession could not
really afford to pay for her
education. She enrolled herself
for the front desk assistant course
at the Kirti Nagar police station.
As her communication skills
enhanced, she got selected by
Fortis Escort Hospital, Okhla at a
starting salary of Rs 16,000 per
month.
We have the privilege of
touching the lives of so many who
fall victim to the circumstances of
decisions that involved absolutely
no say of theirs. Suman, a 21year-old single mother of two
girls, had troubles all through her
life. She was married young at the
age of 15, and her husband is
now serving time in prison on
charges of murder. Financial
problems and lack of support from
parents forced her to take up odd
jobs and become a domestic help.
While struggling to provide for her
children with her meagre
earnings, she enrolled herself in
the YUVA skill development
initiative. She is now employed
with Star Imagine and Pathlabas a
Patient Care Attendant and is
raising the two children on her
own.
The skill development program
was inaugurated on August 29th,
2017 by Union Home Minister,
Rajnath Singh with an aim to
connect the youth by upgrading
their skill as per their respective
competencies. The training
provides a chance for development of soft skills, vocational
skills, basic computer knowledge,
spoken English among other
beneficial provisions. The holistic
structure of training aims at
upliftment of youngsters to form a
better and more skilled society.
The training undertaken in
sectors
like
automotive,
electronics and hardware, retail,
tourism
and
hospitality,
healthcare, beauty and wellness,
IT & ITES among others, has
seen a total of 1,600 candidate
enrollment since its inception in
August. The initiative hopes to
provide 70-80 percent of the

youth under this project with
livelihood opportunities. Till date,
520 candidates have been placed
in corporates like Hero Moto
Corp, Vodafone, Café Coffee day,
Fortis Hospital, Burger King.
Agents of Change
For the uneducated youth that
is resorting to drugs, petty crimes,
wrong means to get through the
day, this initiative is restoring their
hope and belief in a better,
brighter
tomorrow.
It
is
empowering and mobilizing the
weaker sections of the society,
the offenders with past criminal
records and aligning them to main
stream.
Supported by the Ministry of
Skill
Development
and
Entrepreneurship, Project YUVA
aims to keep the youth away from
crime and provide them with
relevant skills training across
various job roles that will not only
help the society in moving a step
closer to becoming a 'skilled
nation' but will also help witness a
decrease in crime as these young
adults enter into wrong practices
due to lack of livelihood
opportunities for them.
The training not only ushers
gainful employment but also plays
an important role in building up
confidence and faith of youth in
police organizations. Sanjay
Beniwal, Special Commissioner
of Police (Airport, Modernisation,
and Women Safety) shared
that for many youngsters the
police station was a place
where people came only when
they were in distress and this is
what needs to be changed. This
initiative is a step towards this
direction.
For Himanshu, a youngster
who is a part of the program says
it's a blessing. He shared that
he doesn't come from a
background that can provide him
with the means to get higher
education, but this program is
giving training to him and others
like him for which any other place
would have charged lakhs of
rupees. He aspires to put in his
best and make the most of the
opportunity.
There is no shortcut to success,
every individual needs to work

diligently to earn his livelihood.
Youngsters need to be motivated
to think about their future. The
pre-existing interests and abilities
of the youth needs to be rekindled and guided towards the
right path. It is our responsibility to
ensure that the youth doesn't
indulge in unethical means, petty
crimes and hurt the community in
any way. Alternative means of
living need to be provided so that
no individual is tempted to reenter the world of crime.
Consequently, there is a decrease
in the recidivism rate (the
tendency of falling back into
criminal activity).
A juvenile offender shared that
he always wanted to do
something in life but due to
financial constraints and lack of
resources, he never got an
opportunity. Now, with YUVA, he
will learn as much as he can and
start a new life.
Under Phase-I of the project,
eight police stations namely
Shahadra, Rohini, Kirti Nagar,
Lajpat Nagar, New Ashok Nagar,
Anand Parbat, Jama Masjid and
Ushmanpur have been identified
to train the youth. In the next
phase of the project, 12 more
police station premises have
been identified to be utilized for

the skill training of the youth. The
dropout rate has been zero
percent till now. With the
collaborated efforts of NSDC and
Delhi Police, people with obscure,
uncertain future now have a
chance to become positive
contributors and living testimonies
of change, of impact. There is a
re-start button programmed in
their life and once chanced upon
would open a world full of
opportunities.
(The author is MD & CEO
National Skill Development
Corporation)
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UNION BUDGET 2018-19
CREATING OPPORTUNITIES FOR YOUTH AND EMPLOYMENT
Gautam Jha
n February 1, 2018, the
finance minister, Sh. Arun
Jaitley presented the Union
Budget for the financial year
2018-19. The union budget, also
known as annual financial
statement, is a statement of
estimated
receipts
and
expenditures of the government
during a particular year (in this
case April 1, 2018 - March 31,
2019). While outlining the
estimated sources of revenue, the
union budget also illustrates the
allocation
of
expenditure/
resources
among
different
programmes (old and new) for the
coming financial year.
The growth and development
trajectory that will be followed by
the Indian economy is outlined in
detail in the union budget. The
union budget touches on several
socio-economic aspects of the
Indian economy. This analysis
focuses on two key but interlinked
issues of the Indian economy Employment and Takeaways for
Youth. Almost one million people
are added to country's workforce
every month. While the overall
unemployment rate in India is
around 3.5 per cent, the worrying
factor
is
the
fact
that
unemployment rate among the
age group of 15-24 years (youth who are supposed to be first time
workers) has increased from
around 10 per cent in 2014 to
10.5 per cent in 2017 as per a
recent International Labour
Organization Report. Thus,

O

providing gainful employment
opportunities to the first time
workers is an emerging challenge
for the government. This concern
has also been reflected in the
Economic Survey 2017-18. With
lack of timely data, the
employment challenge cannot be
assessed unhampered. In this
regard, the Economic Survey
2017-18 has come out with a new
way to estimate formal sector
non-farm payroll with the help of
increased digitization and using
the data provided by GSTN.
Let us now turn our attention to
the specifics that are included in
this year's union budget. The
budget exhorts the youth of our
nation to lead a life free of
corruption, a problem that has
plagued our economy for a long
period of time. Removal of
certificate
attestation
and
interview
requirements
for
appointments in Group C and
Group D posts is claimed to have
saved a lot of time and money for
lakhs of our youth. The budget
outlines a number of steps which
will have a positive impact on
generating gainful and productive
on-farm
and
non-farm
employment for the small and
marginal farmers. Initiatives like
increasing the Minimum Support
Price (MSP) to 1.5 times the cost
of production of kharif and rabi
crops, upgrading the existing
22000 rural haats into Gramin
Agricultural Markets (GrAMs) in
line with e-NAMs and APMCs,
improving
connectivity
of
habitation to GrAMs, cluster
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cultivation of horticulture crops in
a scientific manner, etc., will have
a positive impact on employment
generation in rural areas. In these
GrAMs, physical infrastructure will
be
strengthened
using
MGNREGA
and
other
government
schemes.
The
allocation for the former has been
increased from Rs. 48000 crore to
Rs. 55000 crore.
Women Self Help Groups
(SHGs) will be encouraged to
take up organic farming under the
National
Rural
Livelihood
Programme. The budget outlines
a number of programmes which
aim to provide maximum
livelihood opportunities in the
rural areas related to rural
infrastructure, credit accessibility,
rural housing and connectivity
among others. The total allocation
to be spent by the ministries will
be Rs. 14.34 lakh crore, including
extra-budgetary
and
nonbudgetary resources of Rs. 11.98
lakh
crore.
Apart
from
employment due to farming
activities and self employment,
this expenditure is estimated to
create employment of 321 crore
person days, 3.17 lakh kilometers
of rural roads, 51 lakh new rural
houses, 1.88 crore toilets, and
provide 1.75 crore new household
electric connections besides
boosting agricultural growth.
Development of skill and
access to quality education and
proper training is an important cog
in the development of young
potentials into trained human
capital. In this regard, the budget
has proposed a number of steps.
The budget talks about moving
from 'blackboards' to 'digital
boards' by increasing digital
intensity. Establishing Ekalavya
Model Residential Schools on par
with Navodaya Vidyalayas in
areas where tribal population is
high will provide necessary best
quality education to tribal children.
Provision of funds for research
and related infrastructure in
education, establishment of new
railway university and institutes
for architecture, etc, is expected
to have a positive impact on skill
development among youth so as
to make them employable. To

invest in research, training and
skilling in robotics, artificial
intelligence,
digital
manufacturing, big data analysis,
quantum communication and
internet of things, the budget
directs the Department of Science
& Technology to launch a Mission
on Cyber Physical Systems to
support establishment of centres
of excellence. The allocation on
Digital India programme has been
doubled to Rs. 3073 crore in
2018-19.
The budget recognizes the role
of Micro, Small and Medium
Enterprises (MSMEs) as a major
engine
for
growth
and
employment in our economy. In
this regards the budget outlines
certain measures to reduce the
tax burden on MSMEs so as to
create larger number of jobs. The
benefit of reduction in corporate
tax rate to 25% has also been
extended to companies who have
reported turnover up to Rs. 250
crore in the financial year 201617. This is expected to benefit the
entire class of MSMEs, which
accounts for almost 99% of
companies filing their tax returns.
The lower corporate income tax
rate for 99% of the companies is
expected to leave them with
higher investible surplus which in
turn will create more jobs.
Lending targets under MUDRA
Yojana has been set at Rs. 3 lakh
crore for the year 2018-19, which
will largely be distributed through
Non
Banking
Financial
Companies (NBFCs). A large
number of steps were taken
during the last 3 years to boost
employment generation. As per
the budget document and an
independent study, these steps
have helped in creating about 70
lakh jobs in 2017-18. In order to
keep this momentum, the budget
has
announced
that
the
Government will contribute 12%
of the wages of the new
employees in the Employee
Provident Fund for all the sectors
for next three years. The facility
of fixed term employment, which
was introduced for the apparel
and footwear sector, has been
proposed to be extended to all
sectors.

The budget has also made an
attempt to increase employment
of women in formal sector and
enable them to increase their
take-home wages. For this the
budget has proposed to make
amendments in the Employees
Provident
Fund
and
Miscellaneous Provisions Act,
1952
to
reduce
women
employees' contribution to 8% for
first three years of their
employment against existing rate
of 12% or 10% with no change in
employers' contribution. The
Government is going to set up a
model aspirational skill centre in
every district of the country under
Pradhan Mantri Kaushal Kendra
Programme. To boost the apparel
and
made-up
sector
the
government has proposed to
increase the outlay for the textile
sector from Rs. 6000 crore in
2016 to Rs.7148 crore in 201819.
In
order
to
create
employment and aid growth,
Government's
estimated
budgetary and extra budgetary
expenditure on infrastructure for
2018-19 is being increased to Rs.
5.97 lakh crore against estimated
expenditure of Rs. 4.94 lakh
crore in 2017-18.
Certain tax incentives have also
been
proposed
to
boost
employment growth in certain
sectors. At present, "a deduction
of 30% is allowed in addition to
normal deduction of 100 % in
respect of emoluments paid to
eligible new employees who have
been employed for a minimum
period of 240 days during the year
under section 80-JJAA of the
Income-tax Act. However, the
minimum period of employment is
relaxed to 150 days in the case of
apparel industry" (Page 26
Par148 Union Budget 2018-19).
In order to encourage creation of
new employment, the budget
proposes to extend this relaxation
to footwear and leather industry.
Further, it has been proposed to
rationalise this deduction of 30%
by allowing the benefit for a new
employee who is employed for
less than the minimum period
during the first year but continues
to remain employed for the
minimum period in subsequent
year.
The details mentioned above
are expected to create a positive
environment
for
skill
development among youth as
well as employment generation in
both, farm and non-farm activities
including greater possibility of
formalization of workforce with
increased
digitization.
The
budget also outlines a number of
schemes and programmes that
are focused on increasing
infrastructure, development of
rural economy, strengthening
healthcare - particularly in rural
areas, among others. This is
expected to have a positive
impact on the development
trajectory of our economy.
The Author is Assistant
Professor, PGDAV College
(Eve.) University of Delhi
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